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(17) In respect of any matter for which no provision has been made in this agreement the appointee will be
governed by decisions of the Board of the Institute.

IN WITNESS WHEREOF on the day and the year above written, the Chairperson of the Board of Governors
of the Institute has hereinto set his hand and the appointee has hereunto set his hand.

Signed and delivered for the Indian Chairperson,

Institute of Information Technology Board of Governors,
Tiruchirappalli, by the Chairperson, Indian Institute of Information
Board of Governors of the Technology Tiruchirappalli
Institute.

In the presence of signature of

witness with address

Signed and delivered by the said Director

appointee IIIT Tiruchirappalli
In the presence of signature of

witness with address

1.

[F. No. 52-2/2017-TS.I]
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Secy. Coordination forum IIITs (PPP)
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@) R SIeEr ¥ 39 g9 are Ara g Je M @@ F o i S g ar afw
T T8 IT 96" FHAREE & o0 i JT g Sgl Ja9q91d #7 Atehad 998 ‘F &
FtEERTRT & forw e U= aaawre & st 8 i a9y sr=r wrae o e i g;

W) “griereRor, ‘SrfaTREl 3T “GRTE” | FHI: GEAT F TaFRRET, Aty sie J6

EIRPCH
() A S SHH- FEAT & AT WA ST SR AT A 8
@) Fea 1 HLHRTL H AT HLHTT ATHIT

@) ST (FAFRTATET)” T HEATT 6 HRTITAET AT &

@  FREEr AT e AT ceme” ¥ ahratie A s & Sreeht wraE foveror qut deum F
AIAIRT FIAHHAT § ATHETT H1F 6 oI HiT T2 g,
@ et & e & O atata atesa g S st & oy 20 F srefie Tieq &war
AT &;
@) e F T AW AT e 97 S5 6 S99 § a8l 6 T A g
() BTATATE F TEATT § FIAT 6 AT F (70 ST T AT Ta=T AT
@) TR | T % TR Afed g,
(@) AT’ F FRHET STETET AT AETEH AGH AT GEATH o GIATAT 6 G99 § Fg1 o ared Ardd
e;
2. I reaT ST TaT A, S ZHH TN § o7 39 afefagw § aivarfug qg) B g, @ oef g
ST 29 ATATTH § FHeT: 396 2l
3. AT TS FT T&= AT STHT- FFTHa STt Y& w2 % a6 e #iHe grr aqm
STTUAT SiiY FeATedeT o L & o7 & 7T & T8 e g1 SAqHIad (0 SJTUIT;
T, AATAIIFHAT %0l 2T H, TS Al AT T TH THIT 6l GAGIT TETeT FATEAE Tl T&TT T T 2|
4. feregor remm:- (1) AT srhTeiaE e AT fAfafdse FEGT S gTT eI % AT SAFRTaiaE a7
HTHGTT HATHATT AT IAT FATIT 2|
(2) THT Tt TERTEAT FRHET e =T e AT T, ST SUAE 99, § afied R S
(3) A< FT Hve & ATHIET TT FIS 7% AHEHE THS T FIA TAT TTAT IHIS 1 dF HA H
ATERTT TIIT AT THHTT FT TS T2 FF 8 FF UHT UF TH(S F Hfard givl

5. farsTrTTeder AT Few AT Tl (1) FATRRATT, R, ST T ST STRIEHE TS SIE AT A7
g AT T TATR, & forw afRafa & srame #ifaa srater & o uw wam fAgs w4, S §eame & 967 9
T T FSrereht srafer S a9 & Srfers hr Jaf gt

i, e T T H, SraeqFATare, Haed A w7 st 99 ge f o H6d @ ST sg HE o
Ater 7 srater & forw 981 gr 9t 2|

(2) FaTeafa, AaTTeTer a7 Fex AT A, AFEHE A & TEQ0 FF F T(d IALEAT AT ST
fAger % g === § 2hl

(3) farsTTTEareT AT e AT FHA, HEATT % TIHTAT 6 (H0T FHT FHAT FATGAT AT BT 3T
F fAgers =T |19 U UH 577 w1 7 (Aaig FaT

6. - B SiIY THHT STTEeamT, 7fT IS 8T, a7 THHT AT J1 FIT FohaT S|

7. AT 3 THIALTAT HEAT:- FEAT, TS & [ {9=T F ATATT UHT Frdt, FAITT, FRIALIAT FHT
ST [EAATAH, TIATTS, ATHLITT Td TEe-SFTA ST ] AAT-HAT ARGHE FHIEFH 6 (70 FAT 3T
Ie TEFd HOT o9 a1 g A== o st

(1) SRETAT, §=T, TEERIIT ST o7 TATHT T A== J1E g AT ST
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8. FHATIGT FT AR FeA= H Fwferted FH=rieds g, raid-
(F) G,
(@) HHEAT FHATER

9. fagfeat- (1) g F asft srpTefas Ul &1 g 579w g, % g % forw deame & adt
TR % ST, JTE ATHET F § S0

(2) STRET & 39T § =4 A H{q § Feferied qae g, o
(i) e : sremey;
(i)  FATETT FT UF ATHIAGIATT: TEET;
(iii) =T g AgHITEd fEreras §9er & <7 Ao gee;
(iv)  #e g suited f@ews 9 & v e aeeT)
(3) a1 |sft Fahr aT o forw =7 wiAfa § Feferfaa aaeg g, sraiq-
(i) THaer, sreme;
(i) TS ZTET AAHIRT AT F I T & qIET, qIE,
(i)  H¥e g AERd AT F I9d ¥ U =, g5,
(iv)  TaamTmeser 97 e A1 SH0T AT T AT HATAT T, A9 B 97 F fow =w= R
ST &, SHHT ATgal, THE 517 I8 98 it o1 § =T 2l
(4) Tt srferamTieat & forw === atafa § Fetortea gim-
(i)  TA<er — sreger;
(i) =T gT AAIET s F G & qi=d &7 F 1 FuT-aee;
(i)  Toee & g wiEa [Fust F 99 ¥ I A7 & U FOua-aaey;
(iv) =39 FohU ST T 9&T & Haferd Sem T UF SahTarede;
(v) TR, e F 1w % gt
(5) = gHT =i * forw === wfata # fMaferfea gim-
(i) THeers 71 39 92 & fow gqf=a 3 arafaarod- sreae;
(i) e =T A AT F FE FRT ATHAGIAT T (G- 937,
(i) Tger grT AT UF Fers- g5,
(iv) TR
(6)  AIE ERT ATHGIAT AT T FAT ST HIde FRT ATAAIAT (FATHAT T AT HA: e
3Y #i¥e g SqAITed gl

(7) T e = e A = & forg, A1 Sl #Hime fAaras § | g oy us = gnl:

TR, ATS AT 3T e AT 6 ATS I STRT-3NT (G0 o o0 ST 92841 & g gq ATeee i
g, T T At % forw a7 oY /i4e § ¥ YT & o us 9= gRit 3w uF fFua & avrefi 3« Fug &
ferorest g

(8) HEATH FIT il = |t Mgt =g ag Fataa ar sfeerars T seumdt iy a2 gl a1 &
SIEET AT o B Raie iy STt
10. T FHATRER &7 a1 A e X od- Fea F w0rft #Hage Fefotag Reaa ¢ aaf
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(1) =it FEF =7 a7 % o gt o g fohar S arem =afcs saed g1 a9m ag 9491 & e
AT & | ITIH &1 TAT H d1e g1 AT =riehear are & yqriora & 73m g

Ui, 9IS, TATH w0 F BT @ qraer A1 qraet £ Aavff §, oy o|t F stefiw, Atz < 2v, v
ST 6 a1 g aamET @ g, e sraeaswarst § ge 3 awdt 2l

(2) srterfe=re i STt & STl & A G & Aefid qai Hf o7 [AgReAt e a7 1w
TRETAT Srater & forw it SATusft i qeteT & Thaarqas® W Fd & a1, Hg<w =1t gEtad e S
srterfe=e =T STafeaT & Suael & sTeefia 9ol MFAT % AL T, ATAATIAT A T T T 6 Tgie 6 o
T T FHAT F T § FF FLAT TG

(3) & T FHATLT S qY AT HAT T FT o & d18 TAT HIF TAHT FT FH F FF AT Aol
Tgof forfaa Aifed S JaTt+ad gf T &

T, €T T 6 T T TALh (ohT ST AT AT ATHIGT & STRTETHE qY o6 3 qh A I<h 101
STTUNT, ST Sceh AT § IR & e ST J9AT 0|

(4) FHATGR =T TheT o7 [Tk & o7 a7 & STTHIET il AEaehar g

(5) HEATT F Tt FHATL AT THT THT FEATH ht AAT § AU 3T T AT 70T 7 & Foheft
STITL AT G H AT el o777 F1F § HAT Al i STk SHh T el o7 (Halg § AGTT ST, 9] TG
TTaaer 3§ AFRTEHE F1F 3T HUF AT H AR A5l giT forg [Haer i 9@ q@fa § a1 39 aiham &
FTETE T3hT 3T B ST A1 EIT aHI-HHT I AR ATl AT gl

(6) e STTEsRTT 1 forelt FH=TT T S AT FT AT e JT IHeh daol [=ITehedT IO | e
HTE FT AAT S IThT AT FT THTT 2 T AFAF AT g, 7fz 9 g fges R a9 F ywive
¥ foaT g & A FH= =21 w3 & o aqaess € 97 39 MR wieswr g S9 @ar § s4917 @A r
=T AT ST

(7) A " & Tt F=r £ Tar i fofea st won a qur g&6tea w9 & d9
AT 7 forad ATed ST IT 57 THhTE T aael § o HIH T 9= oy THTH HT Tl 2|

(8) HEATH FT TS FHHAT 7o Agfh wrfersrdy #ir o= a8 qF Arfeq T T9=T Fa1 § AR 3
T

g, MRe IfEEET aate FO0 & I TAter &l IT a7 FH HiT G6dl g T Gated HEATl &
SAHTTHE ¥ ol HHTH TF I L@ & [0 Fig ThdT g (o0 STRTE S T | A T gal gl

(9) e H s fret o =T &1 Mot w@r S ahar § a9 29y "ated a1 & ger
e whhaT % A 39+ (9% AquTaEE FAATRAT SH &l ST qha | 2|

(10) FEATT o FHATL AqgA (-l § AT FAGER A=207 Haq g1 arfea g

11. "feaT & smaR w® [Agie- (1) 39 o= § & o= a9 & 2a gu off, ae f&ew
aRefeafaat § |faar uv et eanfa ST Saf=e & 9 a9 6 Sater I, AT AN A srater & o =i te &
SIS & AT I FT qHhAT B

g, UHT T AR ol saeht aterd gt o aI€ & oTeqeT & 4 AqHIET 9 =H9Y F:am

(2) srfa=aw & siaface Susei & ofefia, are T ==F AT FHIHT a9 92 TIT FEIT 98 & [0
Y (AeeT 3T ot o ST 9% Hiaar 9 [ w7 Johar &

g, =0 TE & At & o, s A fit e F g a7, 91 uF 9@ 799 aeid
ST T qHAT 2

12. Gel:- FHATRAT T gel aqaHt || 7§ AfAfae suas & e area gri

13. FHATRET & Fame =- (1) T2 F FHART €9 & qREC & §, Suoregar £ Rafy 4,
HATATH ATFed & (1T I g, ST FHA-HHT L ATE & (FIHT 6 SATETE Tl

(2) TEATT & I FHATIT & STvg, Tl o [oIT ATATE F7 e 6T 97 §, ATe8d e forar st
St 22 e gy AfResT i STt
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(2) Rt strame & gataa At 1 Ao s g BT smom

14, FETAFRT BA:- (1) TEATH F TAT FHATLT Feal T TR FT 9% G99 ThA g et &
STTUAT 3{¥ 36 T & oTefid HaTagid Bras ST G0T-907 92 Fex 1 d GCh1T & HHATAT & o0 a1 &f, 98
AT o FHATAT T 91 AR SR (T

15. 3Teqer & AfAFIR- (1) rexer, Heqm o Ao F &= fofag = § f9r f @fa=r wr Fonfea
T ST o ST | H T g

(2) FoTATARTAIT TIRTRIATT |, AeTer A1 T TRRAT T TANT HT THAT AT SIS T A0 gILT i
TE FTLATS o T | THE ATHIGH F [oIT SETAT S5 H F=rd HTT/HT

16. e & srfareTe i Ffer: (1) Fgers Mo & o fgfRe it 2

() THRETETS AT THITHUE HHATETE, AT AT, SHF I8 3T F1F agr g o4r 6 are gea
fafRe= o srom:

T, HRTATEAE AT AU HRATeAE ol i<k A7 A T8l T (oh a1 STuaT;

(@) SRR TAT TATHAE THISAT & (AT IT TheA AT Feg|

() TTATATHI, THTAT TAT TGTTF GHTAT % T AT, ATSA AT AT ATeA|

(2) FafRfEse gt % forg a9 U aote SuEdt F 9y ux, [ 91 g a9-a9T U7 a9
TS TThAT & STAETE 30T FT ol

(3) TH=er, et aste H qRIAe=aT U T SIAvT-31eRT 7al & Hag § TodF 9] & (o0 (At a7 39
T T AT IS HT Fal (ST (o6 a1 g a0T-997 9% [eiia Hr s

T, UH QAT IS | 912 % a01 | ohe ] Ta1E i aaT AT qgl gl ST US a9 A=
T ST se= g1 99, a1 & RO it s

(4) e, foReft Fe=mT & o o st spwrame, fSraeeT =/ie e 919 9% 9ar 7 =, B aget o
ATIATT 3H HHT T FT Tohdl g STGT (o A8 g7 GHI-9877 92 Fgitea Far 9o i s ver afdemT
T, ForaeT STeg g1 @, aTe &l e T S|

(5) 2o, T afq & T FEAT ATl AT S AT AGAT ATAT HHT AT AT T ST o6 AT TN
TU, ZEI-Rel AT &l d€ G UH &1 & o0 [Ag<h w2l aifa # sqareT o [Afaa &< H7 a6 gar
T ST a1 & gy aag-a97 o< fAfEe frar s

(6) TRz THRATATAT ST FIAFIAT T [HIH HT THAT 3T THAT SFIATT SHEHF (A1 T FT
T, Fored UH arietaes onfee gid g St a1 gy a9a-a87 g 92 [Feifa B s

(7) TAzers FHATAT T A0 A7 TRt foreqor 19 o forw 997 ¥ Sir 91 g7 999-997 9%
et FMeas ua aat & stexe= grar 8
(8) Ter® T A¥g & AT ATAF FT T AT HAHTT o (ohaTd il HIhT AT IHH HHT ol HSLT < THT|

(9) e TRt FaTT o TEATHT SrEed 6T HeT SHF 9T U IL9T o ATAi<h [T o7 3297 &%
form ot T 7am

(10) srqaTeEasy, fAfer &t Iucreear # e ux, e, steaer i A5t § TeATAT 9% FT Gold FC
TRAT, ST &7 99 & AT % Agl i a9 [HiSd Ja+ o< g i a1 &1 e 3 & refi= ghn

(11) Fzas @ #ie, Ao UF AqH HIA0 Ta7 99 & 87 a9 F 3FeEr & o
fraARTeTer o AT FT ITAN T T HT T G dF  HEATT & FF G719 6 (0 JqIanT gi a7
ATIIRT FATE AT

(12) =tz foreft o7 &, TR STt &9 | SAqaeqd Tgd & ST U A1 il Tarer | o[tersh T gi, ar
29T 39 9% FT T YT FT TRAT AT HEATT o ohel 7T FHAT Hl Toreere & el &1 & o [

A, ST o 3T A &
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g, afe et owe oo i sl sty v 7 & srfas safdr a& 2r ot 8, 9r 2|
Rafa & =z 1S =1 Sf=ra o ar ag Mas Fr TEE F7 F1 TZ0T FT & (70 UF J19 T Afereh hif daver F
T STferspa T o, ST 3 ST FgT 14T 8

(13) F&T ¥ fAers & 1= % U Giaar Fl SISHT, TEATH l A | IT HEATT 6 TAT FfaaT, 9
& TEATE FIT WITEFd a7 (@0 S 92, o &9 & arfa g1 ST 9% T |§8979 & 979 g7 9 9%, U 97

wfareT 1 Tioreee g geure & forw swratfeaa B smom)
(14) TH29T, O faee | IT TR 1 AT HT TS HT TGHT (50 T8 ST THATT/TAAAT 2

(15) TeqeT & FTATAT |, IHDT Jo, AT AT Thel 77 FIXOT | AT AeTeT T AAAEATT, AT 6
LT, ST=TAT, IHF GTLT T8 F1F e § JHAIqT F oy T ff=r it Rafa 9, srexer & #1871 Reas
TR FT T

17. SEATATE- (1) STATAT TAT AT AT AT THT ATATENT THTAL, THTT F FTaL SATIS o A 19d
T+t 72 91 g 9Ty i

(2) BTAT 3T FIEATATH F ATA-ATT TISTATAT F T o & Il q@ATA T dTe, a1 A Tgrah
Fre g T sroem)

(3) FRzers T&T aTEA, ATSA X AT AT AT & a9 il afd & forw [es F:3n 77iq, Fees
T TITH IO | FaT i syafer agre off S aehd’ g

(4) TEAFT F UH TG T, OEH Teq T q9T [Sreht steqeqdT qe Tersdh 0 a7 Afae a8 07

3T ATt F RATRATS T T FHIT FI

18. WxW:- (1) TEATH o HHATL ATAT TAT IATGT AT 6 HATL g S AHI-THT I A€ 6 g (A4q
FAT-HTT o FTATC g

(2) eI F FHAT T @9 &1 araT % gHa gl ST 39 q9T 39 Iare & dGgeqi a1
AT % AL @A gal § TAT ATE & 3 ATHIGT & I (T F9T0 T I % a8

(3) a1 e afga asft gl sd=Tha siv s 9=t S-a8tha saraatas e a=r, Bfoe
ATEAT T, AT TqeeT™ srawrer Toamte it qratds wraaHrer & oo Ren-fAder Feifia wwar s
FaeT AT 1 &1 g1 7 Sru

19. S F MY X vt F71 yurofion:- a1 F T+t sween v [of w1 yamofisr o ar
I T | TS FILT TTTersha TRl 17T 2T<h o gearedT g7 ohar Srusm|

20. N F¥ Fo%:- (1) TS TF FoieT T9 & THTT T T I 1L a5 FHT|
(2) STerer AT AT SO HATT | AT HE9TF F AR & AT A€ F FH & HH I TaET| F geareard TR

T I AT Tl
(3) TS T IF T HILH Tg TaET T gMIT:
g, S weey Tad AfeAT o & Areaw & wwr o qm

T, THE AN % AT S S5 wiew i @i a7 el £ 7 F 97 798 T8 e ) e F U
TATE & Sfa¥ SHT 87T T AT e 9T AT ot ve 59 3w UH 997 oY w019 9% grir o o ereder
freTha F4T o afs UHT 9o § FyTia a9 F g =9 % 1y R ITRAT Al aid g af ITeqd qae
BT A g, 5T T T Tg T Taeqar & q 9 TA9rd & A= 7gl o a7 § S UHt Rfafq §, Sgt v eqfra
Jooh ToAT AT FXH & T T 8, 95F Fl 3§ 07T THTH HET STUIT o ITEAT HIEAT hl T AT 5%
& UTLS o THT ST HCAT 8§ FHH gl ATl § ¥ TN T il HIA-TAT qol g ST o &7 F 3T 95 6F
off)

(4) S T S5t § =R fhu U a9t g2 07 gor ®9 ¥ qearia 7 [ forg sasr, var 98t g
it feurfa o, agt SufRaa aaeai F Af9F et T J=d1 F 917 ST SqH sveqeq onfia 75l gid 8, a1 qrel
F A w7 § Faia g it Fufa & srexet 1 Jie e grm|
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(5) srerer, At SufRaa g v, Far Tt St T sTeqeqar F43, TAT =1 Aquieata § ag T v
Teeg F et 39w So & forw srewer & #19 F forw amafAfdse w2 g o afe var araree srewer g
Tl (oh AT STTAT g AT ATE % T3ET I S5 o (o107 FLTeT AT AT HT Fal|

(6) TRIEETY, T TaEdl il 9% TEW I 7 F FH &l THTG Tge, TAF 9% FT forfed areq
&7 37 Tfew § Sz &t arrE, T i q97 F7 = g

U, AATHTF AT qET 9% o= 7 % o steger sroqsptiorg e I a7 T S5 AT TR
AT TH T AT AT 5% FT FA FIHT 5% &t 928 af gl

(7) &% FT AT AT TEET FT S I Td I AT AT STAT-ZT AT TREE R ST F T S-HA & 99T
Strasr st T At e | fE g

(8) TrTEET® TA9IT o5 &l BISHY, AT 95F il HAGAT Kl TIEIT % A1 5% 6 FHH § FH &l 018
Tge faata Fwam

(9) FTEAGHT | Tohelt q T oTioe ®xe & o7 Jearai &1 Aifed, TR % 919 9% TEH g & o
H HF TF TATE Tgol So=T g

TR, SAeTey TRHT 7T AT QTS e ol STATT @ HaT (e (7T Saea q11eH Tl |l 147 5

(10) ST = T =71 o Haer | rewey 71 AfAe== sifaw grm

(11) TR, FeeF & 9% | 9% & ST FT GHT HEGT TATE RO 1T 72T 6 AqHIET &
1T AT & qAT FEedi | FAaid Hm, A7 FEET & qrI-a7 AT 0 CHHT FOTeT FT G0 Al 9ToAT 558
# a7 7o feaia w gt BT smom

(12) T EATHT g7 S 6 d18 TAT AT T SEATAL HL QU AT 6 q1E I FHAGA [eaahl §
srferferfera fraT srom)

(13) =fe a1 =1 *IE Taeq dre § FAqIredtd &t ger o f&eT, aRmar fiF a6 § Fieated g &
FHEA gT STTAT & AT SHDT/STehT ATS %l TEeAdqT THTT FT & SATUT|

(14) A< FT TEEIdT AZEATALOT M|

(15) T T FAUST, IY o LA § & T a9 o (o7 SATAT SATUAT, 3T FTIHT H THeaad f oofq ¥,
Tt | et T strom

21. HiAE &t FoF:- HIAe ATITFATTA TS5 F, ART ATHT €T F 98 TF Fefve? a9 § I F FH Tl
IIT 3T ATHTT "I 31 T FoUeST THRTEIHE T 6 YT | Fa71aT ST

(1) e F TeTe, I Ga 6 T F AT HF T FH A< 6 o9 TA97d AT hl geareaied qsil o,

Hee F1 a3 Aratora F4
(2) Hive FT Jo% * o0 FH, HHe & T GEEI1 il TEAT AT ST R

(3) F=er, wfa IURT 21 AT, Tide hif THT SSH[ T TLTLAAT FHTT AT IAhT AT 7, e
F G ATHAS ST FIS TSHT 55 T TLTeAAT F T

(4) T T 9o &, Hide & Tl 6l FALAT & T §5F ° HF § 77 UF Ta7g Tgd, ored
IT Tl e AT THRAToTd T

Ui, @ FT Teger U Rt qE AT AT FA AT SAGAT & TR i o avee ' qited
ERIRE

(5) ST-aI=TH (1) % Mt I % BId gU AT, Hide FT TeqeT el Eeds @9y 42 0% [F=w

T % [oTT TR AT T HIAE T SATARTAT S5F AT TR
(6) TRtz & T+ Wl & waer § e % srewer F7 [orT sifaw grm
(7) TSTET, STeqeT o TG & HIAE ol S5 il TIAATHT AT FHIAGT (Aol TIAT IH HIAe 6 TAT

Cme e .
qae gl § qRATIerd e
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g, UH TRt g & IRETd dgl hAT SITUAT 13 Hi4e 3H €19 & 2 & Tahd a9adi §
S Temre Tfe F1E TATT 21, F T1 FAG, Hiee T R FoF § gt w2 F forw wa@r smom

(8) wrigw AfHd sfiv H9e F Fewer F gWT gEATANT BT H & 918, IH FAGT [reast §
srtsrferfeaa foraT SToer i S o e a1 g afiug & 9861 & (o F1aieT 9699 & 09 Aaaiwd gq
AT TET STUATT|

(9) srara Rerfa §, e sreger, Ree & AfasTal &7 STHRT T THT ST (09 ZILT T TS FTLATS i
RO 37 SAATEA & [orT e 6T SRt Jo% # 7@ Tl

22. fa il it Foa:- (1) B AEfT it SoF AFTFRATTHL 6T T AT Th a9 § FF & T &l
Fooh AF9T AT Y T4

(2) o |fHfT & =TT TEEdT T SHe! 95% FT HILH T g7

(3) TS * aTeder Tay ATUTT FT T i TLAAAT FIT 3T IAhT AT ¥, Feger TRt oF TH

Taeg T T 3w S F o weger F = w10 w1 & o Aarafadse w7 e ofiY afw srewer g U
et =< &1 AT Aase A1 AT SITar, a7 39 Fufd § 37 SoF f stegerar Ao st &7 T

(4) et I T T WEATE, TN 95F FT ST, TF1 0l AI1SH, FALAT § TET Fl GreAferd
FIAT 3T FTAGT ol IO FIAT TATE, TS T 5% & (o0 AR 21 8, ST fo afef=aw 20 # ARt G
AT 8, STEf % 21 @, fa afufa i So7i % dae § g gl

(5) for wffta &t T+ S3% & FHTAged il Tk T IS AT TS AT
23. 9a 3R gHH fffQ: - (1) g § v a9 o7 g9 afata grir e et aeer g,

TAT-

(1) Ao, steaet;

(2) AT F forT AL LRI F ATHAGSE TEET AT SHHT AT T,

(3) AT F o0 15T TLHTT & ATHIHGSE TG AT IEHT ATIHT T,

(4) TRt sirenies |TeeTe & Haterd are & 928 7 396 1T AHHate 93¢,

(5) TEATH I THTATTL, U ST -HAT AT FT 36 &, 3T TOT F3er & g Ari=ace
ST,

(6) HEATT F aATEL & AT 9w, Rt R a1 g it 9 2;
(7) FEATH F J-TIET TATE ATFHTT AT TR ATS T8 S[-HIGT T AFHEL TATL ATAFT 2
(2) WA i " ity Aot s gurted wft s sa Fefefa afFat s R0, saig-

(F) 7 TS F TRer-FAger orefi=, T FRT AFTF TATHAF ATHIGT 3T G il AT [0 S %
1T AT =T GorRTa =ty w1t o |7 % forw savarft gril

(F) TH T FIAT ST ALEA TAT ALFAAN F HITHT SAITT TATHAE STTHIGT M G o0l HLT &
T SATEHTT R ST TH TATST & (70 HEATH % FIATACATEA o Tol0 [HEia dqaT™ & e SRl 98er 7207
H o =T o=TE AT g0 q9T A HAT A1 FET 99T GHA 9 qatad i ST

(3T) T AT ST AT T2 FTAT, I FTAT, AT, AT S TH FHTAT F (FATOT ¥ F9T 7 Aheae
AT F G,

(%) Tg TFRATRT FHTEAT F o o0 IqLETAT R0 6T o T gTeT Aa9T=h THAT S0,
(%) T AT SHAT AT FHT T ST HiAGT T FA 5 o1 37 STl ez 2r 39 fFanfia wrf
& foru feem-fAder a9 % forw Savarl g,

(F) TH 3T &< F o1 AU=ATar w2 7 Aqferep g ore wfaar F srefier 72) T| 79w € 997 36 S
o TohetT aTer 97 foaTe &1 Moer &7 stfgem o g
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(F) = AT aeqal F AqHIET TaT 77 Fierar Ffersiawor & A #§ T2 F F7 ATTHRC
ST 9T o6 T |TAaT god, TATEE ATHIEH 6 (o0 &7 T2 0197 7 377 7 g

(3) WA ST HFH ATHIT HEATH & [T wadi & I i ¥ * e & gafea 37 T & o Fdi a7
feaTes O ST & 91 T 99y 99T 97 ")

(4) srarq fRufa &, 9o T gy afufa F sreger wa iz fAutor &t afafy & srfesrre w1 o
T TRAT AT UH ATHAL FT g FaT € A FIHTT T IS FLAT ZET AT A9 e o7 w7 Fffa
FTAT Fo H a1 1 Rare I g

(5) WA 3T HFHT FIATT T T5F ATITRATIATE FHAT AT AT o SO A6 U a9 § w7 7
FH A 5% AT gl

(6) AT AT HHH AMHIT il T5F & [T HILH AT AT FT g1 STEH FH H FH TH d1g] 98T

LN

(7) 9o 9T F FT2h 9T TaETT T Taear Aarer, o a9 i g
(8) AT T HHH AT T TAF doah! & AL ol Ueh T IS o THE TET SATUI |

24, frpraa PR a9 (1) 9 &t T-atafy F =9 8§ v forawraa o 3= &1 7o T smom
Y FET " Fit geare 9% u [FoiT 97 afeh Y § F#71F £330 arfe arafoar i 9@t S a6

(2) Torelt FHAT AT 1T AT A FhelT FHTIT T FATLT T | TIT00d 9 F gl gid ol
afa &, 37 91 Y IT-Afafa & AT AT &7 ITF [T FT FHATT IT FH1T IT BT HI A= 67T
ST

(3) TersrTaraeRal &l g ATIHT R o6 a8 L Al Feal T TEHIL [ ST T, TTd I UHAT o0 o6 a2
ETET Ik 97 =477 A1 FRa7 73T B

AT |
= Fae
[aRfF=w 10 (11) €]
1. IRWTYTG- 39 Jqg=1 #, ST % o6 939 F SI=7T Tuterd 7 20-

(F)  FHAT T GEATT & a7 Ty A sreurt Ar "feerensd w7 qur 39 adt satE
AT & ST FEAT | IAT e TR FAT &

(@) T IIFRE F [ & 7 § Ta4F a1 ATHT g; i o qdt FHATRAT F AT
H e st g;

@@ ol R gEy § aiET & e’ | A g @-

(1) FHATE FV/F T1/af, F8 98 FHATE F 979 g T 8 AT 758, AR za8 T afq a7 7=t
qIEATTd T21 gd & ST HHAT | FoheT ST A7 FoheT T I 6 a9l § Uk gaL F (T
LRI

(2) FHATL & T AT T AT ATAAT T T Ficetl TAT ST 3T G2 T qg | AT ¢, A a8
FFT AT TIAAT TFT ATHA Al 2raT g o FheT AT 38 | o FHART 9T A04q dgi g AT
ST aiweaT & FH=T af=a § a7 ag et Fr & s 2l

L L IS, WA RE QU SRR WM W LT § Gt O O SINEE e
21 S FHET 9 Y qvg & i g

2. FASST- (1) T FHATLT AT 91T T 37 o TRt srafas a1 fAferfasg 1 &t 981 srammian
(2) Feom F a9t w1 -
(i) 3T TrQrST=TaT UTH &5 AT Y9raY & § ATART AT THA AT AR FEA T TATEH FT
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(i) o T FATTH YA JAT ATaw [T 9 FT I FGT TAT AT FHd AT ST HAT HT
AaTg STeTIE ST FAAET 7 F0|

(iii) TCITATIE, HgAd | T Haw w1 w40

(iv) THTHET, THERTT & | FHTF FT 3T FAT, FHATRALT, GgITRIAT, TEATT 6 FATAEAT 3T
AT qEEAT & A1 AR, HEHTT U2, Aagargas s deaeiierar & T S|

(v) Toreft 3 fRa o farer & &=

(Vi) T HEATEIT o A7 TETRITCHS S TRTHE Tgd i a0 & Y,

(Vi) FEATH o FOrET SliY SIqEeT & YT S {geh Saar Sl LT H|

(3) T FHA, T T TF Ivg AT & FTEL KT HIS FTH AT A1 ATAT & AT o FTATAT T
THIFA el T qel ald 8, A § Fwratad & Rgifed a6 & sngr aw sufeera g

(4) =< T FHAT % TEATH % dTg< T G9a¥ H1A IH HeAE | I IURAT o ThdT 8
TAT IHF 1A | geqerT gael Fare eredar g, a1 39 =9 g7 W% oranmeae & a1 e 1 F=m-met we

B

(5) AT Fre FHATT et FTH-TIA FT TAT 8, a7 a8 I =419 a7 ey 7fgar & a7 9+

cftew &1 T forw st wew serom

TEEHT- 30 SU-A7 F v % forw ersx “aw Icfizw” § U sraifem 9 Mt sragw s
ey BT AT ST, ATHA § S Foh-

i omfie "9 AT TEe off e,

i I 7 % oI 797 A7 3R

ji. A A TG T AAGE;

iv. T AT Haeft aeie &7 fammEr; 3T

V. IS 9T Faifed i, Wi AT srwtierd A1 geeft srag;

uﬁﬁ%%ﬁw&m&wwaﬁmﬁwﬁﬁ%ﬁmﬁwwwgﬁﬁw%ﬁuﬁ
%agw( AAATEAT FILATS 6 (o7 IcaLardT gl

7) e o FHATL (T TR FT SUGE T T G& TATHIT HT 31T T gF 99 Tar & hdr 9aeg &7 47
I oI &7 &7 T Tohelt 31vF oA T<h T o1 TolT s SUGTE TA IR e il SAHT STl

3. AT ErhT-foequfy:- F1E FHATLY ST ATSTiH SrhT-feequfy 77 sfafaferea wwar § siv AT 3T § Ieht
TEATH HEATH o FHHATL &6 ®9 § gIAl &, AT a8 VAT [HAforiad [Qem-Haer & SIqare H, T7d-

i wwmﬁ%ﬁaﬁﬁaﬁwmﬁwmmwwﬁaﬁmwwmmwﬁ%ﬁmﬁﬁ
G THALTAT HIETT T FeAT & o7 Tredrigd w2 gl

i.  HEATT I FHATLAT 6l ATaSIHh JTE-19d1E § ATHA g & (o7 TedTigd Fedl § a7 Ivg AqAT
fererasraT 9 Erpr-fevauft e & fore e § Iufeaq w2 & o #gar g

jii.  FHATTAT FT I TAAL 3T ATdF AT I IH GHT TATT TGAT R A of HEAT 6 Theft qrasii=en
FAT F G& H SIS g AT HHATN Tg AT FAMT 5 36 FIT 37 197 AT Hg AT qrasi=®
FAT HEATE FI (a8 § g1 AT

iv.  ETESITE SenT-feeafort § AT O ATl FHATT &1 G 1 TR, 99T U8 T Tgqrel &7 faaw
S THA <AT AT, STE o TRl T 9%, 9 T9ET &= 92 AT Ferasrar v f&forgar & «iae ares=®
& ¥ forad g a1 a1 2l

V.  FHEATAT ZIRT 9= &5 § fAerasrar a7 f@forgar o &R w a4t a<mer a8 a9 99a7 ghr s F
S Jaw @
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Vi.

Vii.

viii.

A €9 § EHT-[Eoqf0ai Fed 07T FHATAT & Q0T (SaTH o q7 HTF FHA o0l TTEAT 61 It
© ST T ST TAQTSTAT T TAq TN F TEIT Al H

forh St FA=AT & g e & e & T 9% /919 F YiaiAied & ore B B
TAT &, FEATT il ATaTT 3T THT TMHAF 2T % A+ & & EhT-Teeq ot vl

et 72 o2 grEseE &9 7 ST-feeavEt f3d 997, FHAE S 98 419 ° T@|T g0 6 o gE
T ATAATAr F AT FEA fo@rd 2, et =tn it =aTia 92 e T TgaTd AT AT H1d & R
T I T F ST A FRafaat & "o v Rt A= ®rl 91, 79T 39 YR E -
foeaforT & Scoer Rt JTaeTi & wia S<averl /gt grm

et =Y 7 \Ted 3 3 for weaw wferry & 0 sty At erft afy 3w et ==, wfasrh
a1 FFATT % T Rl TEare F day § g St gl

qiq, HEATH T ATAF AT o qHeT AT ~ATAE = 6 ATHA |, A&7 a7 6 o BT srqata i

ATFLTHAT Al gl

4.

=t &1 =waa- gt FHET o aeft gERT qet qur afkRafagt F v S awatas awar ar gt

foraTa T FETaT &, 9T § U &9 & IFTed HaT o Aaferiad fem-FAaer w1 amae #39, s9iq-

(F) FEART g AT Fr 6 Feama F e derfors Srarwara o drerfore Gramsaral 1 746
TAT FHT & TOMH AT FIAT ATEqT § 376 AT, AT <heh AT AT ATAFRI 6 AT HATAT

T AAATAT AT TGl &

(@) Tt RAemhi F 930 T F d1g], ag<6E AT AT aregarst & an § 9Fieq €9 F gud
TR STUTT Ty Srerfors fhaTereTat ® < 1 geRdl g AT forees IR =iua w5 § O o9
RET IR

() HEATE F FTgL HT G9aT Fharewera, el FEAT w7 99 & Saia & s o FEtea T8t
FAT;

() ST FHATT BT =hra | 7 a7 AT 8 AT 36 a7d °F SRS &, I 7 J1d il =9 =49 %
HTEAH | GEITH H Tl HLAT g,

(F) TEAH F 99 BT ehd Fael ATHe &l T Tad Fa 7 38 Haiaq FHATT & 91 AT FH0T
& fareqa FrrT grRM;

(F) FAT FEAT AT ST FEAAT AT WS | AT THATGT AT | ATHA g F Tl HeAT §
T THRTAAT T AT FA 6 (01T, I T TAH TAFRTL 6 A1 IT GHATT o (Hage qam
9Tat T =41 AT T,

(Z) AT % FHATN G2 Hl UH T 1 F o1en1 F:397 5 ag =Afma 9 § 97 998 F UF 969
F €T § HT TGT 5, TT AT AR 6 GIT Hle a1 <o o TROHEaET Fi7 gl ¢, T3 T8
fR e g 2;

() Tt FHAT T ST FAT & TorT STET T S9T 9qmET 4T 8, AEed, TRl gl T At
farferera eepa T st

I, HEATH § AT FEATT % FRT a9 ied aTid Hatg & forg #ire i 98 forw st i Rt 4,
I TR AT ATH TATAT Al givl

() [ B e ql & o0 uF fEawga Aifa aamott sie 98 fuafa o o= grft st T
w4, e forw 3 =it saeerh €, 1 afomw g % o ar e & G s aeegt o
I AR Heel T AT (STE TAF AT Fls 1) % 9&7 | AT [A7er § rar gl

5. eI % aTeX A=ig Are- ot F9=T 97 g3 % 37 o aRam & 9w "eedt & fochiT a9 &1 39

I IS FAT T STE I TF T UF | AT fG<hig a1 9T 27 W27 2, oo qaneqi a7 92 #7 a0+,
qrHeft I, AT 8 A, St GUaTe ¥ WA, ST HeITT & Fqd Agl Arar g AT g, [T 39
HTHAT | STl o TR HAAT AT HM5T F AF-aF 2 7Q 31 &, T 1o UHT FHAAT AT HIToA-
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(i) g?wa%agmwﬁwmw&ﬁwﬁ%ﬁwamﬁé,ﬁmﬁ%agmﬁm
|

(i) ST ST FT AT T g s =T it &g s> 2

(iii) SOt T AT T AT o T | AL AT AT e e § v )

(iv)  EEIT9 % 97 Rl aHsiar Ao | i gt g Rorees o #u= uE gEareEr gl

(v) TS IUTE FATAT & ST AL g=Tefi= 8 T forad =y 97 8l

(vi) T & g, STEET FHATT & TRIACAT AT AT § GATET TH1F g1 ThaT gl
(Vi)  HEITT % FRT TeRgee T AT R

(2) FHATAT * BT =T FT GeAiwd qerq IR g T s
6. e FUT- HEAT F T FHAT S1{5H SIaT F e T F1 a1 w4

7. TS haTadTd:- TSI E RATHha T % Hae |, HEATH & THl FHATT AT G981 & HFAr
T AT 3T ST o e T AT & FHATAT 9¢ AR graT gl
8. TEATT Y CIAT:- (1) HEATT T Fls FHATL AT BT FEATT Kl UHT Tt aRfFafa &t ge=mm &1 s
AT AT AT FATs, REaTors RETterdTa a1 Fsf SATE & o JTaatad dal al, S 39 9T HaeT
T 3T & fHatg # areT =T a9t 2
(2)  HEE TEET F FHATRAT & [0 AR FIHT % FTqE, OO & G697 AR TIA1T 9 AT =
TOfxT, [T AT /HTA e 9 AT SEF AT FT TaeT g, Tl JTT0T 0|
feoqur 1- arforEwET 8 & SfierE & sTqaTe afes qart (SH- TR, 97, F8F TATe & Tiaarsd
Tel §) AT AITAH TATH AT GIRT T Fooll STH ATAFRTT ATHAT Bl
9. TUE ST TEAF TOHRAT- HEATT T H1E DA AT FHAT ST 27 9T F et st &v sragemT wear
g, THAF FEATS & d12 U HT R 2R
10. T9TF @S- ST 2 & ST AIEt & siava onfie 98t fhw o g, 7 S a4 (srEe)
9w, 1964 F & ITAT & AT AATT SATUI STHT T e TEHTL 6 HHATAT 9T AR 1aT gl

EREl]

ger e

(aRfFm 12 7€)

1. Gel- (1) TFelt ST HaeT &l ST ol 9aT & af=d H7 (3T ST Jie 9 SEr F amae aie a9

T el < a7 o1 et o0 oquaiead @ar §, Sa aF [ Ul squiedta Sieha Tiai=gh a¢ a1 et
forger #raT ==t  forg 981 g

(2)  THET HTT AT FT 39 AT F (1T SET 92 /AT SATUIT, ST HEATT % G ARG HE H1d & (o

e &t ST, SeH v a1 AR § 9 geT arted g, S 39 w1 & o o agrEdr, qeer
T T LRI F THhd HEATT TRITSIATA T T UHT FRET 77 USiHT % g0 SUesd FXTs SATdT 8l

2. AT Geli- THT FHAWT 15 7T AT AFEAT G F gHaT gl AT TF Fo(ve? a9 H wexld
Ter g fafafae gt & gwa ghn

3. o st ger- Tt FH=r 15 & & &9 e gt & ghar g, REsr Suanr 9
TEHAAT AT AFTE U T, STTH-HTT TEITE AT AT | ATATER AT FLA, AT TS 6 S5HT |
AR o, S9-f2d & o e & s 37 Uy freft srer warstey 3 for o fAerss 3 o= & =12t 21, & foro i,
ST = FHT A | ATAT A0IAT GEATH & I Aal HTs STl

4. FE-AqT gl 9T gRafad geh- e T aa1u 0 Fawi & Jqae a9t FHan da-adqd qoT
gfeatad gel & gHar gl
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5. A1y, g o7 v & fore gt v, fige sie frs-Saramer & oo gigat s & 9
FTT SAqHTTSd 33T 3T 8, Foreft =T &7 &1 &gt o forg &t &F STusf|

6. afSta ggr- (1) T FH=r v ad & i fGF 6 oS gh F ghaw g, aad &5 7 freor
T o FHILOT ThHT HRTT TEET il UF T o6 I Trxg (o § A& il SA(oTd Gl HT AT qgl (hdT ST
qHAT &, TAT ATATE TFET AT il SIEHT UFH 1€ F A7q (&A1 & AT AT Gt A1 &F STt

(2)  HEE % HIET AT el AT AT 6 T of Tl &, ored {9 o1fSra ger % 919 § Ser
STTAT &, ST <k aTara<or § 36 & 99 # o7 Ieehl qaAT &l AT Hl, TH AT % 91 o6 A9
SATEr o T, STET % & a9 % STRIG U hefve¥ § JaraT AT 8, T2 T 1o ol Tod gal & oy
T T AT T2 FT THaT g ST AARIL 6 I UHT GigAT T (O oTfSa ggt & 919 & v
ST

3) ST FET T SAATE F I, AT [ BT & STwE T hovey # [AfAiEe far mr g, 39 s@fa &
afats Sas form 3= Baw ST ger 1 o e foar @ g, 996" 9359 ST 7 aq &,
AT | TAT Tgil, TIoTae AT T Fl, SAA-H7TT T BRATRATT AT FHer, HEATT a0l
TTH A SLET T TATIR, ST AT Gl T a9 JATe & T o & ST vy Srusfy|

(4) FH=TE T afSra gt SaE =@ § wee it ot qur wfieraw fi |9t G 9w ot g
T Y AT
7. AHTRHE TR 9 Gel- (1) Tt Fafaa g aae7 & ahems gia & o ggr & e &ar
mﬁw@m%m%ﬁnww%wwﬁw%ﬁm@w
TTEFO:- (1) =9 39 & w1 & forg a2 =0 o Sirar € & srefoe s o2 g8t 4o &9 9
HHRTT TEET & ATAATAT TAHI % [oI0 RIT T Gl ITH FT A & a18, TH g 9867 § 39 4t a6
THTT %7 TAT LA 0l TUAT BIAT o1 ale G (AHTaE Rt SITUAT i 91T % &€ 6 o0 UF T8
(@) a4
(2) T w97 F S aateafa it w1 gEr S Fd ger Aty & e (e &) ar
T (TTE 1) IT IAT 6 ST 6 AT Teh T1E T AT 6T AT 0T &, Tl (T el AT ST AT
srepafeertr Y TS GET S AT AT TA AT qA AT SAT E, EF g T AT A

(3) IS T AT ITHHTAT Gal Taaer FAT =l At H g1 Tl ¢ 3T HEATT HH1T % HGET HI
forger 5T srafer it gt T2 FIS a7 WA Tl M

(4) " F gIE & e qar # gfatqgle f s@ty £ @hata amrad: e B aenen
HEAT, FLAHTLT 65T AT el ALl TS o THE 6l FEarel & o fi S, s¥- Gee va
I INEIRER IR

(5) g HHATL, o faaer @ar it srater § ger &I f STl &, Y9 & ghale g, IR I 606
THATT BT § Al 9 Qel da+ ST, ISTEr HT, TEHhT Arasy Mg a7 sterardt wiasy [fer #
FI SFTETH AT Y gFATL ZAT |

8. ﬁa'm?l?ﬁ?r@fr 1)ﬁwmﬁéwﬁwﬁ@@w%ﬁﬁgﬁﬁm%ﬁq
O AA AT AT [RIT STUAT AT FSramHamTenia gar a1 a7 | 0 qF Hf dgi g, [Srad STashrer w1 &
oo i |rftherer T STareT=r T erTtaer g

(2) Tr=ATHTAT el T aad- Tgell TR Gal T T&IT 6l ATl § 9 Hls A<k HF &
FH Z: Y qF GEATT | HAT FAT & (THH ATH el ATTHA Il & A0 SAheH, Arord T TRarad
el AT 2T 31

3) FIE TR T TAA! [AATHHRTA Gl 6 (o7 THT 973 21 Ie I8 Sifqw e = gar
TTH 3 & 18 GEAT9 § Fg 99 AT (67 & (A0 TTH el ATHA BT § AThed SATR{eqa, tord
siiv afvafda ggr anfaer 72t grdt) i R gt #1 avqet a7 sty § A9 aw a6 fHifva
TG ST
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9. qT Fel * T qm=ar- TS T qEET AT G H (o7 G R0 TS Ieeid SATAH sTeuswte T AT
ZTATATT el AN FLA & q1% AT IEA H A § FEAUT FIA & 918, ST gl & (el Tqae I %
AT I AT AT 8, HEATH | & O 97 AT HY [T 2

10. <9 Fafyr F g amar- JfT S GeT § FTEUE #¥T F aT% AT T AT dr ggr AT
TrATAERIA T Gl § a9 A & 918 91 a9 AT H o AT §, ¥ T8 qg1a® 3T THITHUE IHaY & o0
TEAT AT AT GEl TTH FLd & (oI I He19 | Hh g d367 & €T H 99 FEGA | a1 a9 qF ge af o
Tl Bl

11.  9T=QT- Fls GF1T GE€ el o o0 T 97 SR 9 T FATHT g1 1T o FEAT % FUeq7 i e
AFTIHF TRIATHATT SIEq-=€d qgl g MY (AT § SIhTafia saeaawarsti & I L & o7 9g7e Jh
qIET B

12.  =argha- ST g2 ST It & siaeia 8t o g 9 Feaid e & (g2 Remr, 1972  siata
IGT ST

Ereill]l
Tar gfaar
(== 15 34)
AT AT ST Feq (Tfeeta-Treae-Aniiar) afefaaw, 2017 (2017 &1 23) [ zad a9+
WW@W%)%@T%W .................. Eﬁrqzﬁtrw%wfr ................. (ﬁ'@rsﬂﬁzﬂ%ﬁ

@HWW%@W%W@WWW| FATT TR, Wwﬁ@ﬁ?ﬁﬁ?m(qﬁﬁﬁm
AWET) srterf==m, 2017 (2017 7 23) (& =8# T8 99=7q AT I Fgl 97 §) HF 91T 23 F7 °7E &7
eI % IREAFAT (B 288 9 Tgo9 IRHaW Fgl 147 8) % IRf=aq 16 (3) F Fagat & aqaw
At o Miase TATeTe & AqHIET o, HEITH % [Ha9® &l Haal 9% ---mm a9 & fow agd FaRrgs 2
(o = zoreh To=Tq R =afar g7 AT 8) ST foeger =atr = = fAgf~r i 7=t S3ya Meee siw oat
T T FT , STt o1 T IURSd TaTg 37 9ef FwHer: Reterted & o agaq g:-

(1) =9 997 FOT & ATAHIR A GEAH 6 THI-T07T T AR TAT9T 5 Teqefia har gem /mr
STTOTT St T Tt 2 F#H=mr & o an) grar &

(2 A s FT F qefiT————mme T FT AT Tommmmv H AT I8 9Y F<h &I f qrirg F a1 §
gl
i, e s =Af<F FO% FaT10 T HaT Fatd &l G F7 @ & a18 70 9 AT g F FH AT

AT g AT ST TAT AFRTEHE a9 6 30 7 T T T ATt e s =1t =T w9a Jar sEty
TRT X0 AT IA ATATHAT o0l 3T TTH FL A A, SAH T ST AT Tgel T 21aT &, AN [l

(3) oI =AT<F HEATT HT TTH THREHE ST FTAR ATIRT AT ST I ATAAH T TR+t
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#T Iufeata #, TaTg &1 gEarer< oY qar
1.

[T, &, 52-2/2017-574.1]

qaEdie fig 9y, e ai=a (&%), 7.4, §=5rem,
af=ra queaT wiT Arearssrser (frdrdy)

NOTIFICATION
New Delhi, the 22nd October, 2018

S.0. 5352(E).—In exercise of the powers conferred by clauses (a), (b), (c), (d), (g), (h), (i), (j), (k) (),
(m) of section 31 read with section 32 of the Indian Institutes of Information Technology (Public-Private
Partnership) Act, 2017 (23 of 2017), the Board with the prior approval of the Visitor hereby makes the
following Statutes of Indian Institute of Information Technology, Pune, namely:-

1. Short title and Commencement.- (1) These Statutes may be called the Statutes of the Indian
Institute of Information Technology, Pune, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.- In these Statutes unless the context otherwise requires;-

(a) “Act” means the Indian Institutes of Information Technology (Public-Private Partnership)
Act, 2017 (23 of 2017);

(b) “Appointing Authorities” means the Board, if the appointment is made for faculty, or, if the
appointment is made for non-faculty staff where the maximum of the pay scale exceeds the
prevalent grade pay scale for Group ‘A’ Officers, and the Director, in all other cases;

(c) “Authorities”, ‘Officers’ and “Faculty” shall respectively mean the authorities, officers and
faculty of the Institute;

(d) “Building and Works Committee” means the Building and Works Committee of the Institute;
(e) “Central Government” means the Government of India;
(f) “Dean” means the Dean of the Institute;

(g) “Department” or “Centre” or “School” means an academic department established to impart
instructions and for carrying out research activities in approved programs of the Institute;

(h) “Finance Committee”” means the Finance Committee of the Institute constituted under section
20 of the Act;

(i) “Head”, in relation to a Department or Centre or School, means the Head thereof;
() “hostel” means a hostel or hall of residence for the residence of the students of the Institute;
(k) “Registrar” means the Registrar of the Institute;

(1)  “Warden” in relation to a hostel or hall of residence or mess of the Institute, means a Warden
thereof.

(2) The words and expressions used herein and not defined but defined in the Act shall have the same
meaning respectively assigned to them in the Act.
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3. Conferment of honorary degrees.- All proposals for the conferment of honorary degrees shall be
made by the Senate and shall be approved by the Board before its submission to the Visitor for confirmation:

Provided that in cases of urgency, the Chairperson may submit on behalf of the Board, such
conferment to the Visitor.

4. Departments of teaching.- (1) The Board shall specify the academic units through which the normal
academic or research activities or both of the Institute shall be carried out.

(2) Each such unit shall be classified as a Department or Centre or School as deemed appropriate.

(3) The Board shall have the power to start a new academic unit or close down an existing unit on
recommendation from the Senate and each faculty member shall belong to at least one such unit.

5. Head of the Department or Centre or School.- (1) The Director shall appoint a Head for each
academic unit of the Institute such as a Department or Centre or School, as the case may be, for a limited
period of not exceeding three years, from amongst the faculty of the Institute:

Provided that when in the opinion of the Director the situation so demands, the Director may take
temporary charge of a Department for a period not exceeding six months.

(2) The Head of the Department or Centre or School, as the case may be, shall be responsible for the
entire working of the academic unit subject to the general control of the Director.

(3) The Head of the Department or Centre or School shall ensure that the decisions of the authorities of
the Institute are properly implemented and shall perform such other duties as may be assigned to
him by the Director.

6. Fees.- Fees and its waiver, if any, shall be determined by the Board.

7. Institution of fellowships and scholarships.- The Institute, as per the decision of the Board, shall
institute and award such stipends, fellowships, scholarships, to the undergraduate, postgraduate, research and
post-doctoral students for different academic programmes as may be decided by the Board.

(2)  The exhibitions, medals, prizes and other awards shall be decided by the Board.
8. Classification of staff.- The following shall be staff of the institute, namely:-

(a) Faculty;

(b) Non-faculty staff.

9. Appointments.- (1) All posts at the Institute shall be filled by an open advertisement as per the
recruitment rules of the Institute for each post, approved by the Board.

(2) The Selection Committee in case of Professors shall consist of the following members, namely:-
(i) The Director, Chairperson;
(i1))  One nominee of the Visitor, Member;
(iii)) Two experts from the panel of experts approved by the Board, Members;
(iv)  One expert from the panel of experts approved by the Senate, Member.

(3) The Selection Committee for all other faculty positions shall consist of the following members,
namely:-

(1) The Director, Chairperson;
(ii) Two experts from the panel of experts approved by the Board, Members;
(iii) One expert from the panel of experts approved by the Senate, Member;

(iv) The Head of the Department or Centre or School or unit concerned, if the post for which
selection is being made is lower in status than that occupied by the Head.
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(4) The Selection Committee for all officers shall be as under:-
(i) The Director — Chairperson;

(i) Two experts of the appropriate area from the panel of experts approved by the Board —
Members;

(iili) One expert of the appropriate area from the panel of experts approved by the Senate -
Member;

(iv) A Dean of the Institute concerned with the posts for selections are being held;
(v) Registrar, except for the post of Registrar.
(5) The Selection Committee for all other posts shall be as under:-
(i) The Director or his nominee appropriate to the post - Chairperson;
(i) One expert nominated from the list of Board experts - Member;
(ii1)) One expert nominated by the Director - Member;
(iv) Registrar.

(6) The list of experts nominated by the Board and the list of experts nominated by the Senate shall be
approved by the Board and Senate, respectively.

(7) For a Department or Centre or School, there shall be one list each of the Board and the Senate
experts:

Provided that if the Department or Centre or School is mandated by the Board to have faculty
members from different disciplines, then there shall be one list each of Board and Senate experts for each
discipline, and candidates from a discipline shall have experts from that discipline.

(8) All appointments made by the Institute on regular or contractual or temporary positions shall be
reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the Institute shall be
governed by the following terms and conditions, namely:-

(1) Every appointment shall be subject to the condition that the appointee is found to be of sound
health and physically fit for service, being certified by a Medical Board nominated by the Board.

Provided that the Board may, for sufficient reasons, relax the medical requirements in any particular case
or class of cases, subject to such conditions, if any, as may be laid down by the Board.

(2) Subject to the provisions of the Act and the Statutes, all appointments to posts under the
Institutes shall ordinarily be made on probation and after successful completion of probation, the appointee, if
confirmed, shall continue to hold his office as confirmed employee, subject to the provisions of the Act and
the Statutes, till the end of the month in which he attains the age of superannuation as per the recruitment
rules. The period of probation shall automatically be extended till the appointee is confirmed in the post.

(3) An employee may after completion of twenty years qualifying service, and by giving notice of
not less than three months in writing to the appointing authority, retire from service:

Provided that faculty shall be reemployed, till the end of the semester or, with the approval of the
Board till the end of the academic year, as may be considered appropriate in the circumstances of each case.

(4) Any other re-employment of staff shall require the approval of the Board.

(5) An employee of the Institute shall devote his or her whole time to the service of the Institute
and shall not engage, directly or indirectly, in any trade or business or any other work which may interfere
with the proper discharge of his or her duties, provided that the restrictions shall not apply to academic work
and consultative practice undertaken with the prior permission of the Director, or in accordance with the
procedures laid down by the Board from time to time.

(6) The appointing authority may have the power to terminate the services of any employee by
giving three months’ notice or ‘on payment of three months’ salary in lieu thereof, on medical grounds, if the
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medical Board appointed by the Board, has certified that such staff is unfit for performing the duty and his
retention in service is considered undesirable by such appointing authority.

(7) The Board may terminate the services of any employee of the institute for the reasons to be
recorded in writing and after giving the employee concerned three months’ notice in writing or on payment of
three months’ salary in lieu thereof.

(8) An employee of the Institute may resign from his or her service by giving the appointing
authority three months notice:

Provided that the appointing authority may for sufficient reasons, either reduce this period or call
upon the employee concerned to continue till the end of the academic session in which the notice is received.

(9) An employee appointed at the Institute may be placed under suspension and disciplinary
proceedings may be started against him or her in accordance with the procedure and rules made in this behalf
by the Board.

(10) The employees of the Institute shall be governed by the Conduct Rules as specified in
Schedule I.

11. Appointments on contract basis.-(1) Notwithstanding anything contained in these Statutes, the
Board may, in special circumstances appoint an eminent person on contract basis for a period not exceeding
five years, with a provision of reappointment for further periods:

Provided that every such appointment and the terms thereof shall be subject to the prior approval of
the Chairperson of the Board.

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract basis
on consolidated pay and on the terms and conditions applicable to the relevant post:

Provided that for making such appointment, the Board may, constitute an ad-hoc Selection
Committee, as the circumstances of each case may require.

12. Leave.- The leave of the employees shall be governed as per the provisions specified in
Schedule II.

13. Residential accommodation of employees.- (1) The employees of the Institute shall be eligible
for allotment of a residential accommodation within the campus of the Institute, if available, in accordance
with the rules made by the Board from time to time.

) An employee of the Institute who has been allotted accommodation for residential purpose,
shall be charged license fee at the rate as decided by the Board.

(3) The policy for residential accommodation shall be decided by the Board.

14. Retirement Benefits.- The employees of the Institute, shall be governed by the New Pension
Scheme of the Central Government and the retirement benefits under such a scheme as applicable to the
employees of the Central Government from time to time shall be applicable to the employees of the institute.

15. Powers of the Chairperson.-(1)The Chairperson shall execute the contract of service between the
Institute and the Director in writing as set out in Schedule II1.

(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting.

16. Powers and duties of Director.- (1) The Director shall be the appointing authority of,-

(a) Deans and Associate Deans, the selection process, positions and functions of which shall
be as decided by the Board:

Provided that the appointment of Dean and Associate Dean shall be approved by the
Chairperson;

(b) Heads of Departments or Schools or Centres of academic and administrative units;

(c) Chief Warden, Wardens and Assistant Wardens of the Hostels and faculty associated
facilities.
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(2) Subject to the budget provisions made for the specific purpose, the Director may incur
expenditure in accordance with the procedure as may be laid down by the Board from time to time.

(3) The Director may re-appropriate funds with respect to different items constituting the recurring
budget up to such limit for each item as may be determined by the Board from time to time:

Provided that such re-appropriation shall not involve any liability in subsequent years and every such
re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be determined by the
Board from time to time, made to an employee, not detected within twenty four months of payment and
every such waiver shall, as soon as possible, be reported to the Board.

(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost or rendered
unserviceable due to fire, wear and tear on the recommendation of a Standing Committee appointed by the
Board for such purpose subject to such financial limit, as may be specified by the Board from time to time.

(6) The Director may employ technicians and workmen paid out of contingencies involving such
emoluments as may be stipulated by the Board from time to time.

(7) The Director may send the employees for training or for a course of instruction subject to such
terms and conditions as may be laid down by the Board from time to time.

(8) The Director may sanction remission or reduction of rent for buildings rendered wholly or
partially unsuitable.

(9) The Director may sanction temporary allocation of any building for any purpose other than that
for which it was constructed.

(10) In exceptional cases, subject to availability of funds, the Director may create temporary posts
with the approval of the Chairperson, of not more than two years’ duration on consolidated pay and under
report to the Board.

(11) The Director may exercise the powers of a Head of Department for the purposes of the Account
Code, the Fundamental and Supplementary Rules and other rules of the Government in so far as they are
applicable or may be made applicable to the conduct of the business of the Institute.

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one month, the
Director may take over, or assign to any employee of the Institute, any of the functions of the Registrar as he
or she deems fit:

Provided that if, at any time, the temporary absence of the Registrar exceeds one month, the Board
may, if it thinks fit, authorise the Director to take over or assign the function of the Registrar as aforesaid, for
a period exceeding one month.

(13) All contracts for and on behalf of the Institute except the one between the Institute and the
Director shall when authorised by a resolution of the Board passed in that behalf, be in writing and be made in
the name of the Institute and every such contract shall be executed on behalf of the Institute by the Registrar.

(14) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) In the event of the occurrence of any vacancy in the office of the Chairperson by reason of his or
her death, resignation, or otherwise or in the event of the Chairperson being unable to discharge his or her
functions owing to absence, illness or any other cause, the Director may discharge the functions assigned to
the Chairperson .

17. Hostels.- (1) All the matters related to hostels and halls of residence and all residential buildings,
faculty quarters, etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the halls and hostels including the mess shall be looked after by a Chief
Warden, Wardens and Assistant Wardens.

(3) The Director shall appoint the Chief Warden, Wardens and Assistant Wardens for a period of two
years;
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Provided that for sufficient reasons the period of service may be extended by the Director.

(4) There shall be a Council of Wardens, comprising of all Wardens and Chaired by the Chief Warden
to co-ordinate the activities of various halls and hostels.

18. Allowances.- (1) The employees of the Institute shall be entitled to travelling and daily
allowances according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be entitled to reimbursement of medical expenses incurred on
themselves and their family members or dependents in accordance with the rules made in this behalf with the
prior approval of the Board.

(3) The Board shall lay down the guidelines for the periodic performance review for all the regular employees
including faculty and allowances such as Cumulative Professional Development Allowance, special research grants,
special research leaves, etc., may be awarded only to the contributing faculty.

19. Authentication of orders and decisions of the Board.- All orders and decisions of the Board
shall be authenticated by the signature of the Registrar or any other person authorised by the Board in this
behalf.

20. Meetings of the Board.- (1) The Board shall ordinarily meet four times during a calendar year.

(2) The Chairperson either on his or her own initiative or at the request of the Director or on a
requisition signed by not less than three members of the Board shall convene the meeting.

(3) A quorum for a meeting of the Board shall be six members:
Provided that a member may participate through a video link:

Provided further that if a meeting is adjourned for want of quorum, it shall be held within a week
from the date of such adjournment, at the same time and place, or on such other day and such other time and
place as the Chairperson may determine, and if at such a meeting a quorum is not present within half-an-hour
from the time appointed for holding the meeting, the members present shall be a quorum, as long as it does
not fall below thirty per cent. of the total membership and in such cases where an adjourned meeting started
without normal quorum, the meeting shall be deemed as over as soon as the number of members present goes
below the number at the starting of the meeting and the agenda of adjourned meeting shall be the same as that
for the originally scheduled meeting.

(4)  All items considered at the meetings of the Board shall preferably be decided by a consensus
failing which by a majority of the votes of the members present excluding the Chairperson and, if the votes
are equally divided, the Chairperson shall have the casting vote.

(5) The Chairperson, if present, shall preside over every meeting and in his or her absence, the
Chairperson, may nominate any one of the members to act as the Chairperson for any particular meeting and if
such a nomination is not made by the Chairperson, then the Board members may elect the Chairperson for that
meeting.

(6) The Registrar shall send a written notice of every meeting to every member at least two weeks
before the date of the meeting and the notice shall state the place and the date and time of the meeting:

Provided that the Chairperson may call a special meeting of the Board at short notice to consider
urgent special issues, and the quorum of such special meeting shall be the same as of the regular meeting.

(7) The notice of meeting may be delivered either by hand or by registered post or by e-mail to each
member at their address as recorded in the office of the Board.

(8) The Registrar shall circulate the agenda of the meeting to the members at least two weeks before
the meeting, except in case of special meeting.

(9) Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least one
week before the meeting:

Provided that the Chairperson may permit inclusion of any item for which due notice has not
been received.

(10) The decision of the Chairperson in regard to all questions of procedure shall be final.
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(11) The Registrar shall draw the minutes of the proceedings of a meeting in consultation with the
Director and circulate to all members of the Board with the approval of the Chairperson and the minutes,
along with any amendment suggested, shall be confirmed at the next meeting of the Board or by way of
circulation.

(12) After the minutes are confirmed and signed by the Chairperson, they shall be recorded in a
minute book.

(13) If a member of the Board fails to attend three consecutive meetings without leave of absence
from the Board he or she shall cease to be a member of the Board.

(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one year at the beginning of the year and in case of
change in schedule, the members shall be consulted.

21. Meeting of the Senate.- The Senate shall meet as often as necessary, but ordinarily not less than
four times during a calendar year and a calendar of ordinary Senate meetings may be drawn up at the
beginning of the academic session.

(1) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by
not less than twenty per cent. of the members of the Senate shall convene a meeting of the Senate.

(2) A quorum for a meeting of the Senate shall be half of the total members of the Senate.

(3) The Director, if present, shall preside over every meeting of the Senate and in his or her
absence, a member nominated by the Director shall preside at the meeting.

(4) The Registrar shall circulate a written or electronic notice of every meeting, together with the
agenda to the members of the Senate at least a week before the meeting:

Provided that the Chairperson of the Senate may permit inclusion of any item for which due
notice has been given.

(5) Notwithstanding the provisions of sub-statute(1), the Chairperson of the Senate may call for an
emergency meeting of the Senate at short notice to consider any urgent special issues.

(6) The decision of the Chairperson of the Senate in regard to all questions of procedure shall be
final.

(7) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the
approval of the Chairperson of the Senate and circulated to all the members of the Senate:

Provided that any such minute shall not be circulated if the Senate considers such circulation
prejudicial to the interests of the Institute and the minutes along with amendments, if any suggested, shall be
placed for confirmation at the next meeting of the Senate.

(8) After the minutes are confirmed and signed by the Chairperson of the Senate, they shall be
recorded in the minute book which shall be kept open for inspection of the members of the Senate, the Board
and the Council at all times during office hours.

(9) In emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and
report to the Senate of the action taken by him or her at its next meeting for its approval.

22. Meeting of the Finance Committee.- (1) The Finance Committee shall meet as often as may be
necessary but at least twice a year.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the Finance
Committee.

(3) The Chairperson of the Board shall preside over the meeting of the Finance Committee and in his
or her absence, the Chairperson, may nominate any one of the members to act as the Chairperson for any
particular meeting and if such a nomination is not made by the Chairperson, then, the Director may act as the
Chairperson for that meeting.
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(4) The proceeding of adjournment of a meeting, conduct of adjourned meeting, notices of the
meeting, inclusion of items in the agenda and confirmation of the minutes etc. applicable to the meetings of
the Board as specified in Statute 20 shall, so far as may be, be applicable in relation with the meetings of the
Finance Committee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board.

23. Building and Works Committee.- (1) There shall be a Building and Works Committee consisting
of following members, namely:-

(1) Director, Chairman;

(2) Nominee of the Government of India on the Board or his nominee;

(3) Nominee of the State Government on the Board or his nominee;

(4) Member of the Board belonging to an industry partner or his nominee;

(5) Two Deans of the Institute, one handling Estate Matters and the other to be nominated by the
Director;

(6) Two experts from outside the Institute, appointed by the Board;

(7) The Officer in-charge of Estate of the Institute or Registrar if he is the officer in-charge of the
Estate.

(2) The Building and Works Committee shall perform the following functions and have the following
powers, namely:-

(a) it shall be responsible, under the direction of the Board, for construction of all major capital
works after securing from the Board the necessary administrative approval and expenditure
sanction;

(b) it shall have the power to give the necessary administrative approval and expenditure sanction
for minor works and works pertaining to maintenance and repairs, within the grant placed at the
disposal of the Institute for the purpose. The financial limit shall be rupees fifty lakh in the first
instance and the limit will be changed from time to time by the Board.

(c) it shall prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like;

(d) it shall be responsible for making technical scrutiny as may be considered necessary by it;

(e) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and shall
have the power to give direction for departmental works where necessary;

(f) it shall have the powers to settle rates not covered by tender and settle claims and disputes with
contractors.

(g) it shall have powers to approve extra items and deviations of quantities from tender
specifications, subject to the total contract value not exceeding the amount given as
administrative approval.

(3) The Building and Works Committee shall perform such other functions in the matter of
construction of buildings and development of land for the Institute as the Board may entrust to it from time to
time.

(4) In emergent cases, the Chairman of the Building and Works Committee may exercise the powers
of the Building and Works Committee and such cases shall be reported by him to the Building and Works
Committee and the Board at its next meeting of the Building and Works Committee and of the Board.

(5) The Building and Works Committee shall meet as often as is necessary, but not less than twice a
year.

(6) Four members shall form a quorum for a meeting of the Building and Works Committee with at
least one external member present.

(7) The tenure of every member other than ex-officio members, shall be three years.
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A copy of the minutes of every meeting of the Building and Works Committee shall be placed

before the Board.

24. Grievance redressal mechanism.- (1) A grievance redressal mechanism in the form of a sub-
committee of the Board shall be constituted and the committee shall function with proactive disclosure of its
decisions on Institute website in order to enhance transparency.

2

In case of a complaint by an employee or faculty or student is not resolved by the mechanisms in

place in the Institute, the same shall be referred to the sub-committee of the Board and the decision thereof
shall be communicated to such employee or faculty or student.

(3) The complainant shall have the right to refer the matter to the Central Government if he or she is
of the opinion that justice has not been done by the Decision of the Board.

1. Definitions.-

(a)

(b)

(©

SCHEDULE I
CONDUCT RULES
[see Statute 10(11)]
In this Schedule, unless the context otherwise requires, -

“employee” means all permanent and temporary or contractual employees of the Institute and all
individuals who assert an association with the Institute;

“competent authority” means the Board of Governors in case of the Director, and the Director in
case of all other employees;

"members of family" in relation to an employee includes,-

(i) the wife or husband, as the case may be, of the employee, whether residing with the
employee or not but does not include a wife or husband, as the case may be, separated from the
employee by a decree or order of a competent Court;

(ii) son or daughter or step-son or step-daughter of the employee and wholly dependent on him,
but does not include a child or step-child who is no longer in any way dependent on the
employee or of whose custody the employee has been deprived by or under any law;

(ii1) any other person related, whether by blood or marriage to the employee or to the employee's
wife or husband, and wholly dependent on the employee.

2. Integrity.- (1) All employees shall maintain integrity and shall not adopt any unethical or unlawful

practice

()

@

All employees of the Institute shall,-

strive to develop knowledge and understanding of their area of expertise or professional field;

(i1) exercise their best professional and ethical judgment and carry out their duties and functions

with integrity and objectivity;

(iii) act promptly, diligently and conscientiously;

(iv) act fairly and reasonably, and treat students, employees, affiliates, visitors to the Institute and

members of the public with respect, impartiality, courtesy and sensitivity;

(v) avoid conflicts of interest;

(vi) maintain a co-operative and collaborative approach to working relationships; and

(vii) protect the Institute’s intellectual property arising from teaching and research

3)

All employees shall be present in the Institute as per the prescribed office hours unless they

have been assigned duty outside Institute or are on officially sanctioned leave.

“4)

If an employee’s professional activities outside the Institute prevent him or her from physical

presence in the Institute and cause a conflict of commitment, the same shall be discussed with the Head
of the Department or Director.
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Any employee who is in charge of a work place shall take appropriate steps to prevent sexual

harassment of any woman at such work place.

(6)

Explanation.- For the purposes of this sub-rule, the term "sexual harassment" includes such
unwelcome sexually determined behaviour, whether directly or otherwise, such as,-

(i)  physical contact and advances;

(i1))  demand or request for sexual favours;
(iii)  sexually coloured remarks;
(iv)  showing any pornography; or

(v)  any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

Any employee found indulging in any act of sexual harassment at work-place, shall be liable

for disciplinary action as per the rules of the Institute.

(7

No employee shall accept or permit any member of his family or any other person acting on

his or her behalf to accept, any gift.

3. Public comment.- An employee who makes public comment or representations and in doing so
identify himself as employees of the Institute shall do so according to the following guidelines, namely:-

®

(i)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

the Institute encourages its employees to disseminate results of research or scholarship
undertaken in the Institute on an open and timely basis to the broader scholarly community;

the Institute encourages its employees to participate in public debate and be available to the
media for comment in their field of expertise.

employees shall maintain the highest professional and ethical standards when they associate
themselves with the Institute in public statements, and an employee shall ensure that no public
statement made by him shall bring the Institute into disrepute;

employees contributing to public commentary shall identify themselves using their title, and
qualifications when they are writing or speaking publicly on a matter within their academic or
professional field of expertise or specialization;

all statements made by employees in the capacity as experts in their fields of expertise or
specialisation shall be accurate, professional and exercise appropriate restraint;

when commenting in public, employees are expected to act in good faith and shall not
misrepresent their expertise;

only those employees officially appointed on behalf of the Director to represent the Institute
shall comment publicly for the Institute on policies of the Institute, and all administrative
1ssues;

while publicly communicating on any matter, employees shall be mindful that they show
respect for the opinions of others, do not injure a person's reputation or create a basis for
defamation action and in such cases, the Institute shall not be responsible for any claims for
defamation or otherwise which may be instituted for such comment;

an employee shall obtain prior permission from competent authority in case he is called upon
to give evidence in connection with any enquiry conducted by any person, authority or
committee:

Provided that no permission shall be required to give evidence before internal committees of
the Institute or in case of judicial enquiries.

4. Conflicts of interest.- All employees shall make full disclosure to the Institute of all relevant facts and
circumstances giving rise to an actual, potential or perceived conflict of interest and comply with the
following guidelines, namely:-
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(a)

(b)

(©)

(d)

(e

®

(2

(h)

employees shall ensure that scholarly activities within the Institute and open and timely
dissemination of results of scholarly activities are not in actual, potential or perceived conflict
with their external, personal or financial interests;

all stakeholders shall be adequately informed about external, personal or financial obligations
that may delay or prevent free dissemination of the results of scholarly activities;

professional activities outside the Institute shall not detract an employee from his duties within
the Institute;

employees who involve or become aware in a conflict of interest shall immediately declare it to
the institute through the Director;

the Institute shall have a comprehensive plan for managing the conflict of interest prepared and
share it with the concerned employee;

all employees, before entering into any Memorandum of Understanding with an outside company
or organisation shall have to discuss the terms and conditions in the agreement with competent
authorities in order to ascertain acceptability of the same to the Institute;

an employee of the Institute shall dissociate himself from any action that he or she is performing
individually or as a member of a group either as part of ones duties or as a consequence of some
responsibility entrusted to him by a competent authority if it involves conflict of interest;

an employee shall be duly rewarded through honoraria, consulting fees and royalties for these
activities specified above:

Provided that, no decisions taken by an employee in day to day discharge of responsibilities

in the Institute shall be influenced by considerations of personal financial gains;

(i)  the Board shall formulate a comprehensive policy for conflict of interest and the situation shall
arise when the outcome of any action that a person is responsible for involving favourable or
unfavourable consequences for self or any person who is a member of the family or is closely
related (e.g., supervisor of a student).

5. Financial interests outside the Institute.- (1) An employee shall disclose personal financial interests

and those of the members of his family when he has one or more financial interests, including payment for
services or teaching, income from consulting fees, honoraria, royalties from intellectual properties not owned
by the Institute, especially in cases where they are dealing with any company or organization unless such
company or organisation-

(1)
(ii)
(iii)

(iv)
(v)
(vi)

(vii)

funds research programmes or projects at the Institute in which the employee is involved;
licenses intellectual property in which the employee has a financial interest;

sponsors the employee’s participation as a speaker in continuing or on-line education
programmes;

enters into a Memorandum of Understanding with the Institute to which the employee is a
signatory;

makes a product that is under study in which the employee is involved, or
has interests that can have a potential influence on the employee’s scholarship or research;

has been incubated by the institute.

(2)  Assessment of conflicts of interest of employees shall be conducted by the competent authority.

6. Intellectual Property.- All employees of the Institute shall abide by the policy on Intellectual property.

7. Political Activity.- Every employee of the institute shall be governed by the rules of the Government
of India as applicable to the Central Government employees relating to political activities.

8. Information to institute.- (1) An employee or student of the Institute shall inform the Institute of any
circumstance such as but not restricted to criminal charges or proceedings, chronic insolvency or
indebtedness, etc., that may hamper him in the performance of his duties or responsibilities.
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3) Every employee of the Institute shall declare his movable and immovable assets that are owned by
him or her or by members of the family, as per the norms applicable to the employees of the Central
Government.

Note : Ownership implies legal ownership as per records (such as but not restricted to registration, lease,
mortgage, etc.,) or physical ownership or possession of the asset.

9. Punishments and due process.- Any student or employee of the Institute who violates any provision of
these rules shall be liable to be punished after due process.

10. Saving clause.- Matters which are not covered by the above rules shall be dealt with in accordance
with the provisions of the Central Civil Services (Conduct) Rules, 1964 as applicable to the Central
Government employees.

SCHEDULE 11
LEAVE RULES
(see Statutes 12)

1. Leave.- (1) A faculty member shall cease to be in the service of the Institute if he or she is
continuously absent from duty for five years, with or without leave, unless such absence is on approved
deputation or on foreign service terms.

2) A faculty member shall be treated as on duty for the period as sanctioned by the Institute for
academic work including attending conferences or seminars when the financial support is provided by the
Institute or Government of India approved Institute projects or any such agency.

2. Casual leave.- All employees shall be entitled to eight days of casual leave or as specified by the
Central Government in a calendar year.

3. Special casual leave. - All employees shall be entitled to special casual leave of fifteen days for the
purposes such as participation in conferences or academic meetings, conducting viva of the reputed Institutes
and Universities, selection committee meetings, court appearances in public interest, or any other purpose as it
deem fit by the Director, when travel support in all these cases are not from the Institute.

4. Half pay leave and commuted leave.- All employees shall be entitled for half pay or commuted leave
as per the rules formulated by the Board.

5. Maternity, paternity and child care leave.- Maternity, paternity and child care leaves as approved by
the Board, shall be admissible to an employee upto two children.

6. Earned leave.- (1) All employees shall be entitled for thirty days of earned leave in a year, provided
that due to her or his teaching responsibilities, a faculty member may not be granted more than fifteen days of
earned leave during a semester, subject to not more than seven days at a time unless in exceptional cases.

(2) Faculty members may avail earned leave during the vacation period, called as special earned leave,
which will enable his preparation for the ensuring semester in a free environment, with the implication that
during the vacation period as defined in the academic calendar for a year, she or he is entitled to two days of
absence for every day of earned leave granted and such leave during vacations shall be called as special earn
leave.

(3) During vacation periods as specified in the academic calendar for the students, except for the period
for which she or he has been granted the special earned leave, a faculty member shall remain on duty,
engaging in research, supervision of projects, conducting on-campus extension activities, institute
administrative duties, etc. and credit to earned leave shall be made on the first day of July of every year.

(4) The earned leave at the credit of an employee shall be carried forward and shall be accumulated up
to a maximum of three hundred days.

7. Leave on academic grounds.- (1) Leave shall be granted for the purpose of academic growth of a
regular faculty member for the beneficial purpose to the Institute in pursuit of excellence.

Explanation.— (1) For the purpose of this rule it is clarified that leave on academic ground shall
basically be for the professional rejuvenation of the faculty member and after availing the leave, a
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faculty member is supposed to serve the institute for a period which shall be specified by Board and
the faculty member furnish a bond to this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a maximum of one
semester with the provision of prefixing or suffixing of vacation periods or both shall be termed short
leave and any leave of absence overlapping two or more semesters shall be termed as long leave.

(3) A short or long leave may be on foreign service terms and the institute shall not pay any salary to
the faculty member on leave on foreign service terms.

(4) The terms of deputation to foreign services of faculty member shall be normally granted only for
proceeding to head a government institution, Government organisation or a government body like the
Department of Science and Technology.

(5) An employee who is granted leave on foreign service terms shall be entitled for pension, if
entitled, and leave salary contribution, gratuity contribution, and her or his own contribution towards
General Provident Fund or Contributory Provident Fund.

8. Sabbatical leave.- (1) A faculty member on sabbatical leave shall be paid full salary during the leave
period and the sabbatical leave shall not exceed two semesters with the provision of prefixing and suffixing
vacation periods.

(2) Salary during sabbatical leave.- First sabbatical leave may be granted only after serving the
Institute for six years (including leave as due availed but restricted to casual, earned and commuted leave.)

(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has already spent
six years at the Institute since availing the last sabbatical (including leave as due availed restricted to casual,
earned and commuted leave) and the number of sabbatical leave shall be limited to three in the entire service
period.

9. Eligibility for short leave.- A faculty member shall be eligible for short leave if he or she has already
spent two full semesters at the institute after returning from the last short or long leave or after initially joining
the institute and subject to compliance of any previous bond.

10. Eligibility for long leave.- If he or she has already spent five years at the institute after joining the
Institute or return from the previous long leave or sabbatical leave and this may be relaxed up to two years for
Assistant or Associate Professors for availing long leave for the first time in their tenure as faculty members at
the Institute.

11. Entitlement.- A faculty member shall be eligible for leaves only when it is ensured that the teaching
and other academic activities of the Institute shall not be jeopardised and Department has enough faculty
members to handle the academic requirements.

12. Saving Clause.- The matters which are not covered by above rules shall be dealt with in terms of the
Central Civil Services (Leave) Rules, 1972.
SCHEDULE II1
CONTRACT OF SERVICE
[See Statute15]
An AGREEMENT for service made this .............. day of.ceii
............ between ........................(herein after called the appointee) of the one part and the Indian
Institute of Information Technology , incorporated under the Indian Institutes of

Information Technology (Public-Private Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the
Institute).

WHEREAS in terms of section 23 of the Indian Institutes of Information Technology (Public-Private
Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the Act) and Statute 16(13) of the Statutes of the
Institute (hereinafter called Statutes) the Central Government referred to in the Act with the approval of the
Visitor, has been pleased to approve the appointment of the Director (herein after called appointee) of the
Institute on contract for........ years and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing NOW THESE PRESENTS WITNESSETH and the parties hereto
respectively agree as follows:-
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2)

This agreement of service shall be deemed to have been entered into subject at all times to the
provisions of the Act, and Statutes covering the institute as in force from time to time as applicable to
permanent confirmed employees.

The appointee shall be on service under the agreement for a period of............ years with effect from
........................ that is date of joining the post:

Provided that if the appointee on conclusion of the period of service mentioned above is below 70

years of age, his service shall continue till the 30th of June of the academic year in which the appointee
concludes the said period of service or till he attains the age of 70, whichever is earlier.

3)

“4)

)

(6)

)

®)

€))

(10)

(11

12)

(13)

The appointee shall be the Principal academic and Executive Officer of the Institute and serve the
Institute with powers and duties provided in the said Act and Statutes.

The appointee shall devote his wholetime to the service of the Institute and shall be subject to the
Conduct Rules and other provisions of the said Act and the Statutes and any information obtained by
the appointee during or in connection with his service and the work upon which he is engaged shall be
treated as secret and confidential and appointee shall be deemed in all respects, to be subject to the
Indian Official Secrets Act, 1923.

During the period of his service except in respect of any period of suspension and also of any period of
leave without pay, the appointee shall be entitled subject to the Indian Income Tax to an initial pay of
Rs............ in the Scale of Rs: .................. provided that if any time the appointee proceeds on
deputation out of India his pay and allowances during the period of his deputation shall be such as may
be decided by the Board of Governors and in addition the appointee shall draw allowances like
Dearness Allowance, City Compensatory Allowances, etc., as may be admissible from time to time as
per rules of the Institute.

During his service as Director, in the event of the appointee being employee of any other Institute and
enjoying the benefits under some pension scheme of the Government of India or a State Government, he
shall continue to subscribe to that scheme and his contributions and the Institute’s contributions as
required will be accumulated and transferred to the Parent Institute.

In case the appointee is the employee of the Institute he shall continue to be governed by the New
Pension Scheme as immediately prior to this contract appointment and shall be entitled to benefits of the
scheme for the period of his service under this contract like other permanent employees of this Institute.

Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the
Institute, be entitled to receive the whole or in part as may be determined by the Institute the benefits of
any improvements in the revision of pay and retirement benefits that may be effected by the Institute
subject to the date of these presents in the terms and conditions of the service of members of the branch
of Institute, service to which he may for the time being belong, and the decision of the Institute in
respect of such improvement in the terms and conditions of their service of appointee shall operate so as
to modify to that extent the provisions of these presents.

The appointee shall be entitled to leave as admissible to permanent non vacation employees of the
Institute under the Statutes.

The appointee shall be entitled to furnished rent free accommodation in the Campus of the Institute as
may be approved by the Board of Governors of the Institute.

The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided
for in the Statutes.

The appointee shall be paid travelling expenses for joining the Institute as admissible to an Officer of
the Central Government in equivalent rank under the Transfer T.A. Rules of the Central Government
deeming the appointment of the appointee as on transfer in public interest.

If the appointee is required to travel in the interests of Institute work, he shall be entitled to traveling
allowance on the scale provided for in the T.A. Rules of the Institute in force from time to time and
similarly the appointee shall be entitled to leave travel concession for visiting his home town as per
the rules of the Institute.
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(14)

15)

(16)

a7

Any amount received by the appointee from books and articles published by him at his cost shall be left
to him as an encouragement for continuing his work in that line and he shall also be allowed to do
consultancy and retain benefits of the same as per rules laid down by the Board from time to time.

The services of the appointee may during the period of contract be terminated by the Institute at any
time by three calendar months notice in writing given at any time during service under this contract
without any cause assigned. Provided that the Institute may in lieu of the notice herein provided to give
the appointee a sum equivalent to the amount of his basic pay for three months and the appointee may
also terminate his service by giving to the Institute three calendar months notice in writing.

The appointee shall be allowed the status of Professor of ............. to take part in teaching and
research in the Department of ..........c.ccccoeveevveceeennnens subject to his convenience.

In respect of any matter for which no provision has been made in this agreement the appointee will be
governed by decisions of the Board of the Institute.

IN WITNESS WHEREOF on the day and the year above written, the Chairperson of the Board of Governors
of the Institute has hereinto set his hand and the appointee has hereunto set his hand.

Signed and delivered for the Indian Chairperson,

Institute of Information Technology Board of Governors,

Pune, by the Chairperson, Indian Institute of Information
Board of Governors of the Technology Pune

Institute.

In the presence of signature of

witness with address

Signed and delivered by the said Director

appointee IIIT Pune

In the presence of signature of

witness with address

1.

[F. No. 52-2/2017-TS.I]
SUKHBIR SINGH SANDHU, Addl. Secy. (TE) MHRD,
Secy. Coordination forum IIITs (PPP)
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