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37.

Provided that no such order shall be made except with the concurrence of the Visitor.

Interpretation

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision in
such cases shall be considered as final and binding on all concerned.

[F.N0.24-8/2017(Sectt.)/T.S.-1]
R. SUBRAHMANYAM, Addl. Secy. (TE)

SfegE=T
7% faeefl, 31 S@E, 2017

ar.afA. 969 (31).— TRuE, FATEAT F I TG & F=AIRE qere Afefaaw, 1961
(1961 & 59) it 4T 27 F AT IIST & 26 FET T&T ATRAT FT TIRT FIA g, ATLAT

STRITRET SEATH, qaaT & Hateiad ToH TRETH a9t 8, 790
Tfer AT Sy -
(1) = ARAIHT T G T8 AT STl J6Te, a7 & 70w aif=aHq, 2017
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(1)  TA IO UREIHT §, T TF G5 T AT T9ferd 7 2,
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iy ¥ aug-awy 97 Fur gonfaa srentuer e afataaa, 1961
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TR & Aferf=aw it amer 10 ¥ o7 Aty geame & e (i € ;
‘T T FH FIHTS T GEITT T Fa7 3T FH TS ATHIT ¢ ;
Fra T LRI F T qLhTE SAT09d

GHRTATET T TEATT T GHRTATETT ATHIT & ;

‘fovmr, B, Fe, T YT H gHI-THT 9T HEATT gTT ST s
AT, ferermers, ¥, s @i gfae afna 8

To wfafa & "o &t fa afafq sfvma g

T " FATRAT, B, FEmed, a9, T9RT a1 UHT F9 e A T
AT B ;

FEATT | AT ST TEqT, qaa< A 2 ;
‘IfrRTY & T  srfasrr s g
‘AT | HEATT 6 UH TeATIL AT ¢ S ATAAIH sl &amer 28 # o7efie
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HHI-HHA T FA1C ST

R F A=, g e o agrs aee (Rafid s |tEan gt
2

T & 91 g FaTe U e i ia 2

" UAT G Atwda g S sfaefa wheam & Areaw o e & fAfea
FEFH H gaer 337 797 3 7 et 979 Fer i arHrae’ § 9@ gen g ;

ATEA’ & HEATH  ATEATH S STATATH & gl HT qTe AT 3 ;

‘AILAT & 39 TRAIHT & UG ATLAT ATHAT & |
I 9T&aT T 9ET o6, ST o TRl § T & 3T TATId Tal &, oheq SIrer=as
o g €, a8t o o T ST Fwwen: At § 396 |
TS T T5F —

(1) =T T ToF AT a1 T Rradt I AT9qF gl fohe Fhelee? qY & IH HF
T HH I AT |

(2) =TS AT T ATHTAT: LT FIT AT TGF #hl TAYLOT 92 AT H9F % SIq0e I
T 1S & FH F FH A T G SEATANRT FEATLT TT AT 01 S0 |

(3) i gaed, O U Tae A9 § qTg AT g, AT AT T it griorer a1 A=y
FTSF AT AT HTSF o HIEAH | S5 T TTGFA T |

(4) T FT Sohl # A= B U gt ame afted geedt, S sreaer | g, %
Fgadl gT AMtEd B ST | afs 79 g9 w9 § Grie g ST g ar
STeeT T (O |7 T |

(5) 5 Al Torfead TAAT do @l qE & FF | FH &l G018 09 Td® Gaeq &l
TR gTT AT SATUIT | G=aT § T, a7 ¥ T80T T Jood g | AT
e ® a7 srfaferfRra T 9577 % uq U% STF g1, TAaciiaed oot AT S
T qET Al ST Tl 3T ™ 7 T 9T 47 8, TRET &l gs qu=l

STTOAT |

(6) 5 TEMTHT TS F IS & gid gU I, (T AcATaeTs ot . fF=w
T & [oTT STeTahTTors TAAT 9T A1E il 95 SAgd HY T |

(7) Jo% & FEAGAT 9%  FH H FH T (& Tgol T g qa& i &l
gR=Tera Ft st

(8) AT H ToheT WE Tl HEHTIA e sl FAAT TISEST % TTH 55F & FH & HF
=9 37 Tger 959 ST AR | sreder Tt UHT WE i afeaford wE A AT
HE AT FSrersh TorT T et o 1t oy e 3 |

(9) JTRAT TFareell T o= o a1 § stexrey &7 Ao stfeqw g |
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(10) =TS T S5 dl HAATRAT T HIAAT TSTEST GILT TATT /AT SATUAT T a1

I I TRATT FohAT ST | AT 70 RET Fored & |1, FEa 9IS f
AT 9ok | G % forg Tan o | wrege f QP e % 99T, w9
e FINT gearer? vy ST

4. NS F Areen R AfFsaay = srfdrowmor -

e F Tofy ameer

s T Tioree & geareas & srfemriorg o ST |

5. #MT ¥F =T qee, qf<n f¥ Fd=y nfe -

(3) srferfaars it amr 14 # Iusfda =afxral & srfafes, dive & Fafofaa qee7 i,
AT -
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GaRTIATETET |
T AT =T =T T 9T, S HEET gy #2414 S|

g fAamT i e ¥ srarefiE &1 us Av qfdw veed, S /e #
Fegey gTr (et fasmr = e 7 srfderaw 21 =gt & sregelis w a0

#T AT F o A ETese fh 10 2 |

SN, AqELTT UF o, =i gemst ofiv goF @9edt & a1 faeama =,
ST &7 a9 i srater o forg "Hiee W sreaer gy AmAtAtaE e o ar

UH ST, S AaTfase areq Tt g oY St Suferfa s #f uF
AT Ters AT 9T T4 % I A9 2 |

o swtIfat & =7 # s av i sty F oo diee F e g
FEfEy 9= g aiaAtet 7, St Jfaariar #i4e S G-gedin
HaT & forw geft o

(4) A=W % Iuael F AT T@d gu, Hide il [Meferiad oihat sl wdeT gil -

()

(@)

()

()
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AT o FHT QATerh FEGATAr & ATHLET & & §, Hide ATerh FEFHT AT
qTSIHHAT T AL FLA o o0, Al fqaeq q9T 3Ideh hel Taad &l
AIHITET LA o ToIT 3T I AL T (AT el o TolT q2Oh & |

Tg Srfers IUTTEFT TAT TFATAT Rl TG FLA o (70 ATHEE T HGAT A AT

T TLERTT T AHIEH HT |

Tg I FAFA & THaq & U greds a7 S0 6 geag Emw-fmd &
AT T TATETT T ATHGH HT |

AT FAAT & ATEL § Hide ST Y o= IuAiAtaar afoq FwA, ITh
qEEl T R Fed qoT U orf<rat, S quia: #ide &t oafhal & F9 T8t
ST AT I SAfere 7t givy, T FIA (o7 9 & |

Hee dfers amat § @t [ w2 &7 gae a9 & o0 sreger 9 ot
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TR F2 Tt g | AT, ST AT 3 TAT T2 TAT FeARTILAT F AT
farffreaT qfte & forg Hfime i feare o smoar

() Sifer FTAwAT ST ISTRAT § G J7 TTAATREt & =939 37T 30! SR a1
THTIA o 9T § SMET9h ARl F Gatad a9T a0k qTHe HiHe &l 60
THRTL SEehT AT 31T ATHIET & (o7 RA1E fohu ST |

(®) e TRt BT % TLATT % FEARH | TAT T STLHIET FT T |

() AT <reATorew oA, Rt S Fal & qoi AT 39 ScaTad AT UH Areqeal,
ST gl | ol Te2dT 8, % IThed § Fils Tgcaqul Tadd dide gIaT a1
T ST @ afRoTHEEET 1S T SEehT [RrwTer i SITuy |
(1) T ST SEETaATHS Tgd, ST €T & SqaeTd e et Srared o
HATId g, STl SIhl-Teeq ot 3T 918 % (o0 MafHa g 9¥ Hiqe &7
TEQA ! SITUIT, ST AL-3AEEHL gl Toh AT Al Gg=d (ohT S =TT |
(31) e F UH FATE AT SARAT HI AHET LA il of<h giit, ST Hive #f do& o
IUTEAT g o TorT &k J9er A1 |
(3) () v FoheT ShefeT a9 & S 1 | FF AT 1L 5% FT |
(@) T FT T3 T TeqeT G ITHehT UL G T Hi9< % FH F FF UF dars
TaEET| T gEATAATa STEUeqT U TS STUAAT |

(M) Hie T ToF FT FeFerar arTeaa: Ao, IfT IURAT gr, g HT AT SEeh
AT § Frdaras AT TATATTS [HR9rF FTLTETdr 3 |

() UF TAgTe TG S5 hl TG T |

(%) e A FoHr § @A GHT AT 92 Aeqe Higd IUEAT I F agHd o
AR T ST | 7fe " q9 w7 F AT g1 STd € a7 sTeer i [uriEesd 7 g |

(F) ToF AT T AT T IRT oo l Arg o FH § FF & 9978 Tgo T
TEET Tl ST SATUIAT | TAAT H S5 HT €, TG A GHT AT ol g7 | Ta4T Ge1 |

T FTATTET T TaeT o Id U< STeh, SAFSTE HeT T e gTT qTeasT st ST |
(B) ST TEITHT TG 6 ITGET 6 gId gU |, TeTeT AATALTF AIHAT 9T [A=1 FilA 6

I sreaaTiorsd FET 9% HIAe &l o AT Tl |

]

D

#\

d

(ST) S5 =l FAGAT S5 & FH § FH G7q a7 Tgof TTEeI¥ GIT HEAT il TATrd i
STTOAT |

(37) FTAGAT I el AT Al RATAT FHLeA & [0 FAATY ToeeTT & 916 o5F F FF T
FH T &7 Ug TgA ST ATRY | Aeder UHT et 7 &l Gieaferd wied i =l @ Tl
foreren forT v g==T1 9T T2l g2 ¢ |

(37) weRaT & gatad gt Aot o aTe § 7eqer &1 [ sifaw g |

(2) HIFe T S5F T FEAATRAT 6 HIAGT LSS FIT dITT oh T SITU 1T HAe % THT
FEET I TRATT (ohT SITUI | FATT T HLAT, TQ Tl Bf, Aigd HIAGT S+ i A
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o | I8 & o T STusr | wrga 6 qfE g7 S & T4, 1A U2 Aeqel g et
e ST |
() STt qrEe |, e @ive it ol T TFET HT T T Hide it el Toh
# At it e T g |
6. HEIT F =T Tt
srferfe=m &t amar 10 & AfAfEe wiesRat & o, @ea & Fafofed s gt
(i) o wfafa
(ii) 9a= e w9 gt
7. fa wfafa
(1) o =fefa, & 9% v | w=1 ™ g, Fakiea gwet & fease a3,
AT -
(F) T, T
() FATT TR G A IGE &f F<h
(1) A T AHM<E &1 =AT<h
() fF=ere, Ta; %
(%) TorEe, Tee e ux o g\t & af=a & 7§ F1d F4 |
(2) T
(F) eI  gataa Gt B T ow i #i 31 Feas i 991 9% =GO ' O
STHHT AT AT TS T AT HRTer FHT |
() HATLA ST § Haterd TadT1g A ARG T&TT R |
() T TRET o7 g HAM et 9 a9g-997 97 afHeg F:7
(3) (%) Tfufa FRE FefeT a9 o SO ATHTIAAT & a1 935 H(T |

(@) T T S5F FTAIA: 7 ar Teqel g0 Aq9T &5 i T § a7 Hers &
SIS 9T AT AT o FH F FH q1F G201 GIT SEATA T AeTUeAT 9L AT SATUST |

(M) T T, BEH F1T G F TH A9 9267 9 8, § de H0 T
IR |

(=) \tata #7 gzt § fF= o 7o adt ot w1 AT sufRaa aeet, ey e
AT FREAferT g, % agaa & BT SITom | Ife 79 avE-aves AT &r ST 8, Seae i
IBRIRER AT

(F) 5% T fIfad T=AT T T 55F 6 aiid d &7 8 FF & 9978 T8 T
TEET Al ASHT SITUAT | FAAT H S5 7 €, TG A q97 Ifedr&d g | gaT Je 1=

H AT SfSferied Tois 9a€7 & Id U< Toreedd ST, THI Iee, FTAT, TAFel=H o IqT
A GTRT T il SITOAT 3T AT a8 7 T WSl T8 ¢ AT a8 e il gs qHs! SITudT |
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(F) BT TETHT ITY F IUGLT & gid gu i, Teqeq srearaeds foudt o o= e +
I sreuanTiors AT 9T AU i 5% AT T |

(B) 5% HT FIAGHAT S5H & FH T FH 1 147 Tgol TOTELIT G HEEAT hl TATTd a0l
STTOAT |

(ST) T =T § et 7 T AT FL 0l GEAAT0 TSEST 6 IT6 39 (AT a5% &
FH H TH I (& 0@ Tgo ST ATRY | Aeqer UHT el 78 I Gieaferd Hed ol Aqaid @
T forereh for g =T Ag! &F o7 |eht off |

(37) SR | Saterg Tt Ao o Heer § ey &7 [T siftaw g |

(37) AT T S5 T FHTAATAT HT HTAGT TTESTT T JATT THAT SITUAT 3T qHT 6
T T HT TRATT AT STTUIT | GATT TT FATEAT, TS s 3l 6 a1 Hrdga qord

T Tt doF § P & forw w@r ST | wEgw A P T4, wrgd qeqe ger

gEATATd TohaT ST |
(=) Torc iRt &t 93 & FTAded l ITd S5F ATHF A1 o THT TET SATUIT |
8. WA ST FH AT, SThT ATRAT X Fdeq
(1) 9 3% F9 giufa, " =086 289 T G Fg0 @ g, ST U 7§ T 909 {7
AT | STk A7 Faedl F THAHT Feit ST e g MI<h (U S0, S daqid 9ad 9aed &

w7 H [aers oft g | "iafa sfafagw it amr 10 F staieana griesrd o Rt | e afafa
T LI 20T

(2) =mtafa i Fetorfera afeat siw wdss 2 -
(F) AT, FE T ATTAF TATHAE THIGT T T il HRT T FLA & TET THT
T St "6 F Ftemir F fore are F Ay S gnfr

(@) AT AT ATLEA T AFAT | FATed o GhH AT HH 6 [T o7 FAST & (o0
HEATT & AT I¥ ITASH AqET & HIaL AaeTH T ATHIGT TAT T Hl AT T2
T T oTF T |

(M) FfEfT waqT TAqT A= YT GHH, T THH, T, ALAT TATG sl AR HT

Alggeta a4l °h(°||'\“i\| |
(=) wRT Feeteht gefterr, ST 3&e g7 sraeds qHeil Sy, F % forg Rrewem gRfT |
(%) wfAfa Iugeh dfeaarehrl o ffaera & g * forg e gl 99t 39, i2i
9T gl, oAt gane o forw fAger oo i orf<r it |

(=) atafa 1 [AfeET % faTa 7 o areft &30 # IR F39 F q97 dEaarer &
AT FTET AT Farai & g #r orf<h g |

(3) wfafa &1 swawt F wfemior aur e F oo 9 & B F o § 08 s et &1
T A T oTf<R RO ST ATE THT-THT L % F< |

(4) STATT HTHAT |, TS T TeTer AT o ondl HT TINT HT TGHT | UH AT 395
T AT U7 S it 3FTelt Ik | aiufa gur 9 v 39 g R R s

(5) Tt IawT o oAt a sraea g1 fohg a9 # %7 F FH T a1 d5F Hl |
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(6) = wawgt & it v a2 & forg qorgfa Ert |

(7) Sz &1 gEATEH F A H T qREAFHT F Iuaet #7, e stana are i a5t i aRp
FIAGAT 1 TG AT HAGA 0l I8 ¥ g, TATT, FHTT HF 5% F Fag H 9T 63T STTOAT |

(8) TTHTT T T I o HIAGT il AT ATS I TSl JTUIAT |
9. §eIT & AfE=wTEY

Tear & e stfesrrdy giv -
(OREEED
(ii) SUHT9rF

(iii) HeRTATETET

(iv) FarsToTeTer

(v) TioreTe
10. SreeT Y TIRAAT 3T Fasq

(1) Sfa=aT it 9T 11 F @< (F) * AT FoATTT FRT AR de 6 AeqeT dl
ferfera erfxrat T wdex g -

(F) =TT T AT RN 9%, 39 987 & qa9 § o 97 Fgear sfafaas i g
25 & ST & AT AT FIT il AT AT 5, IAAH (Aled § IFAL TohH (TFAT) 9T Foreft
TEHTI T ATLTHF o (Had AT |

SUh H siafay T ot & Zid gu At 39 39 At "qeenr § S are g
TITTEERTT &, A HLEA T&TH e il qul afhat g |

() FeT TCHTE G ST AWTRelT gial, T i 2i, 6 Teqel, aTeehid TAe 1 6
T farer AT i & forw 3o & J&aq19 &7 SIqHET HeAT |

(1) Sreder, HEATA ST fAaers & &= 9ar i |€iaar 39 a9 & AT @ gu Moaried
AT T stearet UHT GTaaT & orefie fonelt ama o g9y o w9 /T 981 g |
(%) STt ATHAT H, STEAET AT o0l ARAT T TANT FHIT A ATHAAT 0l HILATS & T
H TS &l Frad HIT |
11. T A TSEAT & o Ir=AT o
TS o AT AT TIET TAT AT VAR AT ATATHIT AT 37 TI7 TRIATAT F e Troa
AT AT qE AT T TEHRIAT FIT HIh e, TRl dT qiufadr ff o6 |
AT i & o0 FHT-997 92 918 1T AT ATHHAT TTAT AT ST SHF AT o [0 ghard
T |

12. e i< SuhT afaar a9T Fd--
(1) = 7o qRfAgat # siqfase B a1 & gra gu off, IRug 91 a9 7 SAA18E S Ay &
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fore wfaar o= Bt afafted safaa &1 fMeas F =7 7 fgFa w2 gt e afafea satai
& for Tt &1 Sugy ot R | Ao it " dr SfEEr aaaEt 'F ° aqad e T saqa

g

T T UEY i e Soen fReee Terteaer % qF aqHiEd & qerediq giv |

(2) e &t erfaaat ofiT Fox M=o § -
() THaer® &1 =799 g i FERell o Ja9q9 & A8 § Soaa¥ T 9% e
SEH 39 9= &t Jraq 91 7 ATHF AqagiSdT sqaterd qal @, o 9% WgEa et

 Iuadl T 38 Aiga afaadt & o9 37 g T AT Tt g, el Ieem<r &7
AT ae A= ey i erfara gty |

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

39 FT SIqE T, TIrerr & forw a7 foreqvr & qreh| & orT a7 396 51T 30
ey U T 37 T foru wrea § = Ao o v ReyEt o ot & o
T2 g, S 31 A Iod FHAT ST, <reqforeh, Tt 3T TATH A FHAT Rl
= HEEAT i SIS il ahl 91T BT |

aerh FT ArRfe® At0F & Fam arwfas [ e 39 =999 9% 3ursy
aiESET et ar UHT o= e ¥ gaca Ot sraed® FHATEal &l =
T T oTfer gIeiT |

AqaTes® ATl |, Wi it Suaeddr & e+ WwWd gu, Heus &7 9 &
et AqAIRT aaqa™T 9¢ &7 a9 ¥ SA1dE &l (aid & (o0 oTeqel &
AR & ST 97 gioq w2 & afEa Rt aord 6 vEr e 9g, e s
gl arfeerT 721 8, =9 T giora Tei 67 ST |

aers, adt FH=ATRAT F oI, ST T & =0 [Faw #, S€1 960 Seaa fHar
TAT g, TAH TR ZAT |

39, T &7 AT Rdre, TS aoie T&ard, NS o A qTd A@Tarar
FdTe Jeqa |

Fole Il & AT T U AT T8 A ad THI-F9T I ATHF dle G
TATAISTT orfaadt & e W gu 39 &1- (i) Je19 & I & o =37
I FA ; (i) TRt sradT Tl & siaatera R oAt g T et
qSTe MTET Feed ATAT TH-THT HGT Sl arad et 1 Qa2 ; (i) sreatesn
Har, Ffy #3131, T ageT =7 o F T @ gu atreatog wwAr G vEr e
FHAT o AR HT TROMH qal 5 ; (iv) ST T gIaal &l Aqfered e
#T orfeFaaT T |

fAaer® 7 i a1 ITa: SIqugEd gu wad (Wadl) & o0 aresd wiF & 9w
T T T SATHITST FLeA 0l oI gl |

e #1 9w & o= [, oar |@fgar § Faw, 99 o7 s H=at qon
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o Tl Sgf % o "6eATT & hATehaTdi & =19 & (o0 aR[ gid & J7 @]
FLATT AT T g, o TATSIAT o o0 Trammerer i g7 orfeFaar gisr |

(x)  TH3erF &1 7, g AT, LT, ASHIH 0l s TS e SIHT FaT Hiaarst &
TEIT =9 T TerIwaren 7 T TLE & A99 w9 9 Fu U "@gmw #wv
ATHITST Tl AT AL e il A arfaradr givr |

(xiy =fT R FRor ¥ FE-Af=a UF AW " AqtgE A oEtg § fow et § 7 9
AquTedd g, a1 fA3ers, ST a8 3t a0, T A= & Fhl W Ficd AT T8 FAM
IqT HEATT o FHATGR! o (he | TG Hl TATIAT T |

(xii) HEAT ST Ao & = U "@tear & Far gen & o siw Iy o 7 asfy
Hfaard =0 i aTRa are & d9eT g Mieda B S 92, forfea § g
WY HEIE & 919§ Fw S F o srfvsreaa & Srost gum v g3 w@iEer
a9 g7 "eAT &t A & Heurted &t St fheq e UHT |iEET & o
et a1 & Hae § =99 AT ARl g |

(xiii) Ao, TEaTerat ¥ oAt Aqatedfa & T FHATEGR 6 ATAT T, ATReHD
TATert TaT MR IT=TE % o0 SARMT FT T Fed T9T STl A | &6l 9%
TEATET AT WidgedrerT #ed & foru sufeyq sufAgers a1 dmameaei § ¥ UF
GEARIE R E o I e 10 0 B P E el i ol B R 4 i e
AT &7 UG FLA o [T ATTAFHT FT THAT, S G ITRAT IATHRLH AT

Tt ¥ o T "dewrarere 97 Bt St s &y, o7 fAfRfese =w oA
forfaa o searenfsa & s
(xiv) Tz sroe e UHT ST &7 TS FT T, ST a3 9t S |

(xv) HF, 9% TN IT ATAT o FHILOT ATHF IS F AeqeT o UG § Hle (Lad & gl il
T H AT Teqeq il AUTEATd, F0raT AT TRl 317 10T & I Fcdl & (Hagd |
AT g A 29T H, e o[ aw 10 % orefie sreder v gHatad T AT
Tt FAT T FdgT T THT |

(xvi) TR, sfafaae o oRfaaw g ood MiRT afdqar § & FiE g+, < &
ATHIET | FEATT & JFefors IT JTHE FHATGR & Uh AT A& qIedl ol

TATITISTT T TR |

13. IufARer®

(1) oS T &I & et FEa & BFa §, STHSF & UF J7 (e 92 ghorg wmeed
#¥ e 2T |

(2) TEATH F GehT Taeat § & guiaeers it e, e i ferfe o« e greo 6
STTOAT |

(3) SuTH=ers UF Srerforen oY Werratas w1 § {Aaerh Fit Tgrar G, S a0T-997 97
AI9TF THAT AT |




[ 9T IT—8v€ 3(3i)] WA T SIS @ STHIYNOT 79

(4) Sl & UH weal F qarg B S s vHr gieerg g i S, s
THA-THT T2 1€ G AR ol ST |

14. AT
(1) aE, TH FAsAl TAT FAT FHT AT FHLA o (70 TAT U =1 1 odi 9%, S q99-
TR 2 AR it S0, SeIT & T G2l § | Ghrarede] #hf Fgea Ha |
(2) HEHTIATEAEAT FT UH Tl T HEA THIT SATUAT 3T UET lremo T&I= 7 SATusr, S
TS T GHI-THT T ATAIRA a0l ST |
15. o G~

(1) T |f=a IREIH 17 % IT 9RWT" (5) & @ () & qd= Tioq 939 qiafa @i
fArrfelt a2 a1 g U eyt o ot a2 [y B s [ Fsa aewe
TET-aqT 9T fafafase #:7)

(2) srfefaam it =T 19 § ITSTIT qrHHT *F AT Fd, TA-=a HT Tg Hded g
ag_

(F) o=, Toreeh siavta SeATe o ITTEeRTAT il sehtedsn iaaar | g, v
Rt &1 w3 F oo vH wrars w3 ST e g e g s

(T)UH T FdeA1 T ITAT Y, SAT [Haerw g Haer e s
16. FHATRER & GIEIT HT AR —

(1) HEATT % FHATGS © & HFTGHR awfihd T Sroi—

(i) <reAfor FHATER H Moo, 3T [aersh, =, 9gdFd A=, 9gra® A=y Y
U 3+ QeAfures: O gienterd g, ST are g fafatesa oo S ;

(i) TEReATRr FHETEE H, MR fgmer, ISimay, B o= § Ja9d oF
GEATT TFI=ST, RUTAD, FILHA, THAeq (FTILTAT), Hhi, IATT FU TZ1AF,
qFRA TR TETAF, AT TTAAV AqRereh 3fT UH 7T qThAThRl T, ST e gIT
TRT-g9y 9 fAfafeaa fru s, afeafoa g ;

(i) weTHEE FHATER |, FA-A(=E, IT FA-A9d, TEEAT TA-A9d, AGTARL,
AT oIET qLreqeh, Yaae (qraems), gear streanmd, [ a=a, FEARRT Tgras
AT T FT TIATHAF U, ST 90T-9807 U< are g0 AfAfe=wa o s, wftatea
g |
17. Rt sik Rgfea & forg afeard--

(1) & | AT 92 FrAIq; SS9 g0 9 ST0r fohq a1 &l (Haere il et ¢
g Ao Fx7 &t afaq grft & [@fere 93 gem & #6=1ds & 956 § §
AT AT T T ZTET 9T ST |
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(2) == 9% AATIT FIT 9T AT ¢ dF UG & Hae < 9qd FA-H = g1 [@Ard 0
STTaAr @7 fase o fEfAfese arfe & sige yreq 9@t sieaea 9% e Jieta g
el F foru o gers * forg qur === afafy g srrefht gtk & oo o= G
ST |

(3) 37 aRfA=w (1) & frdt a1a & 21 gU AT A= A1 g Fq=a qu=Aar g, AH= uaf
& o Sea #i a9ETEe W AT [ N ST gH-g6T 9T qTeq a9
T i afataat g e BT ST s s seht ATt w i aag-aa

U TS FIXT SATETHIAT AT ol TThAT o SATHT THAT HILATS A & (T (HQ9Th Tl
ST STTUATT |

(4) Tafoe seferg wamt & o MEaar F3d 90T 91 =9 9ad |§ g a9 g
THT-THT I T (70 70 SAT29TT 377 A< a7 STe<or ST |

(5) fafs 9=t & forw vt T, MemEr Teq === affadr fi e @
a1 ZTT 36l SITUA, 79 -

(F) 37 e (e st | 1)

(i) sreaer — e

(ii) TTET — FATETET T ATHAGE T [T |

(iiil) TEET — ATHF AT FIT ATAIET TAATHAT o6 T & o T2 |
CIEKICE

(i) sreaer — e

(ii) TEET — FATETE FIT AR Teh (9w |

(i) TEET — THF TS GIT ATHITGT AT o6 T F FIT T |

(T) TEIFT AT, TEIEAF A=A S G0 e IS
(i) STeTer — FMaers

(ii) =TT — TS G ATHITRA (AT o T | T T2 |

(iii) FrEE=T — Hag awmere, afe uw, S oo === G o @ g,
TraTTeTe g AT 9% AT T wrieefa § a8 |

() T g~
(i) sremrer — Ao
(ii) TET — I Qe AT GHTATEAAT § | T HH1ATETT AT HlS AT |

(iii) TEET — AT & A ATAIAGTAAT, ™oFH & UF f=erwst g, g are & B
e g = g |
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(F) ATCETES, T & A 3N T

(i) sreaer — e

(ii) TEET — ATHF ATS G AqH ST AATHT % 99 & i 937 |

(F) T (D) T ITAAC T T TR 10T 3T 7+ 9

(i) sTeTer — [Maers

(i) T=77 — e g a7 [ a1 gwmareget § 9 U
THRTATET S AT IS A=Y |

(iiil) TEET — 9THF qTS GIT ATAIGT AT o6 I F a7 T |

(iv) FEET — TATRAT, Hag (STATTeReT AT e q=T |

(F) 3T FA-AAE, GgHEAF TA-qM=a, AGIARRY, AdRF €T T0eTF, WS ATIFRT,
SR, Frftrcr stferd s awg ' wont & ot s wemrafaes s it o

(i) sTeTer — TH=ers AT IHHT ATAIAGIAAT

(i) TeeT — Qo gy ATHAiese 37 Ao a7 "@hrAreael § ¥ uw
TRTATE T IT TS =T

(iii) =TT — TS o & ATHA AT
(iv) 95T — T 194 |

() TH 17T 9S( & AT H, ST (F), (@), (1), (), (F) X (F) F srefiq goAtag w&wn
& S gl AT & oK ek forg e Ryl wtesrdr &, w3+ afafe Aeafefea
T AT aaft

(i) 3TeTer — Q9T a7 ITHT ATHARIAAT
(ii) TEET — TS T IS ATHAGTAAT

(iii) T=eT — TaTlRA(q, Hag EranmeTe a1 3 af=a
(iv) TEET — 39 g7 ATHIATEe §eT9 & FHATgal § § UH 9w |

(=) Tsft o= aal & qrEel H, Faad AU Fesmae UH 9399 giHiadi #i Ted w7

T, ST I8 FIT =T AT ST |

(6) ST ST AT A=A SIAST AT 77 4GS a0 6 AT 6 forw smefera uai

o At & o ot === afafoat & P grr aqaifed 09« § us g
ST AT Ueh ST ST 37 Ueh o7+ (e avt &1 9aeq qieaiord g |

(7) <=9 AT AT TeTeT =TT AT il GgrIAar Hd 6 (o0 AAITGT Il § TFh UAT
St e e T o Sr Gt it sffaw e § 9T 98t o |
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(8) 37 W&l & THaTy, Roieeh folT g ALahTE A5dTU, HAT il oI TS SATERAT FAT &,
fafer=r ot & forg Far 7 srEare i qETa e qor od aer-aeT 9w 4T g
fafafese i st

(9) THzer® it queafa ¥, HeIT9 % IT-Ha9 AT §h1T & (el a2, ST Fas &
AT Fdedl HT AT FLA & [0 \IFq /AT STar g, F99 AiHadl F7 oqeqe
2T |

(10)STgT 9T HIa&T o AT 9 AT ATHAT FIT T ST &, dgi ATHF TS AT Aeqe T
fEreaTETe UHT aae Fa Aiafaal &1 To9 HT T, ST TS ATl qreragt
H STUterd ar | = TahT< #f T2 (A ale gIaT AT sl SITusT |

(11)STgT U H&IT & FHATGR! & qaedl § § TeATd gIT 937 AT 8, S 36 I8 779
o TATee HT ety & o srearlt =7 | w37 ST, dgf are AqEid b S areft
SR STTEraRfea e |

(12)5ar 7= FEFT9 g1 937 ST & a9 AgEa & [Aeed ¢ ad theer gro &
¥ STt & Ao § ARt adg F siew yrea 73 seeAt o == wtaty g
[EEIESER ISl

(13)fF T === =fafa #71 FE F1 AT FTLETs F49 AMANT & FET T2 AT T 6l
AR o SATETT I F9ATT Al ol SITUAT |

(14)8eaT & FLT 9T F ATATEHL g FI=d AFITAIT T UH JATAT Acd Haed [T ST
Tl o7 =9 A Ted a1 g au-a9y 9 sradria R S

(15)aHT gt it RATE 91E Tl SHhT SRIAT 95 § il S0 |

18. (1) Gt S, SIFT ST, TEIAT A1, TATosq T, FAAqD A=A AL AR G
RfEai—aere fio = 92 (931 g w7 gel, ST eI & 09 Jai | 47 9 8 9T
At & siifors =7 & =71 f &7 & fRreqarfea g1 a6 |

(2) FEATH HHTT T HLFT MIFTAT FHT T, ST UH [Hee=T S orat ue, S0 are Iods 7l o
Affe=a ¥, aqaa™ & o 37 foreror & forw a7 a1 & o 397 & sfiae a7 arge BT o=
TEAT o AT AT THT AT F T ¢ | el g a2 & 7 °, FtEa & g s
9Tet AT FLHTY o ARTRSAT forgiat & steefi giv |

(3) HEATT THI-THFT UL, TEATH 6T AMT9TRATN TAT UH SATHqAT hl IUASHAT, ST MF9TF THAT

ST, 7 €479 § TEd g Ao &2 92 sraafaeh, qiafesd, age §h T T¥an d67 6
R T "o | 1, qHE-Ha 92 39 RyEaat § g4t anteeft fgid amro )

19. FHATRAT Y a7 F Ay AT o TAT ITFHT SASSAT FT ATLTIT FHLAT-
(1) TEATH & FHATAT o6 AT Ta9T giv—

(F) T FHAT
(CIERIEIET IR
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() HfaET U FHET
SILFT T YA o (o0 HaT o (qaee ¥ od 9 g, ST g @ ¥ & s 2 |

(2) fafafase st S arferTRat s M i gaegar, Fare-eame st & o fae-fae
AT o HHATIT #hl TLEIT SATSAT ATITT FeeA g de THI-TGHT 9¢ A9 ¥ Anraedt
fHrgia sATea T qohT |

(3) FHATL, AT T # R0 U S ag =0T HFAT T a7 gi |

20. FHATRAT F T wre &K giaamd—

(1) 9T FHATRAT FT BT B AT EETU I T, ST AT 97 § Ifeataa g sy
TAT IeTeh GIT AT UHT Ffaa ot Tfa =T 7 § 70 70 Susiy % A gl |

(2) EraTaenTer ST PET : TEAT o HHAT ATLAT T | TAT ATHIAT STATGR1T AT FoT  gHhaTe
g |

21, TTTErRTIRAT & smeen i< Aot &1 i qur Bfds seargai—

(1) wrfereTiat & a+lt sraer e AT Fa-a=a 97 =9 Afac ar gy nigsa & o=
ST o ZEATET § ATETATIO T ST |

(2) FA-AT I GEATT o ATH A AT AT ST HAAT AT Ik (&g 18 ATAT ST AT | Fed-
af=eg #iF squttata ® a1 59 =0 [Afaa [eas g wtesa & so 99 s9 ga-at=a ar
TETIF TA-HHd (S8 HATAT H HEATT AT T8 HaMT | ATHIAAT 92 3T Tqras(f 9
ZEATET T TAT UHT AT FrAariegdt § SeaT il 3T F ATTAHRTAT hl THRTL HT |

22. T, =, F% TSI ST o gfad—

IIE, TRI-THT 9T Hide At Foarfer o gl sreafor gfaet, s o, et a1 s &%,
Sd #aT g ot 8, TATRT T G FT T, Irg AT B T, TEATAT HT T0IAT AT 98 HT
TEATT |

23. T, =, F% TST T Te\—

(1) J® 9T 77 BEme ST Fi@ T A7 99T & IHe & TG AT AR A= 6
ATLETYT | TET STTUT, ST HEAT o 9reAToreh wHaTgal °§ § e gy a9+=q o [ ar
ST

T S (Mo i T |, TREAI T § UHT 707 67 10, [ &3 To79 H7 e 912 T80
FL GRAT T 39 AT 7ty & forw, s Ao v+ oy ¥ aua-q97 o) ARfesa Y, su-
fgers a7 foReT o= AT & Sreafors FH=1gg & ATCATE & 37T T T |

(2) wam™, Faas & M i qraRer HFa0r & o9 | gu, 39w WREEd & Jeie
[ERIEEICTER T I A DI R Rl

(3) WU T AT <@ FT Fdeq gIRIT Toh TACAW, ATHLTH S AR Temaieed TAqT 9+ BhAThed
ST AT o TRt 9T Rasrw & e 1 ggr@s o 6 sar 21 98 UE o=
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FASAT T ITAT AT, ST 39 Feor gy /iy 910 |
24, AT, FrAreadt, FZAATI T, TIhT TF [LERI T €TIAT—
(1) TE, TARI-THT I ATHEATAS, TATARAT, TTHETE Td Gree SiFed qAT d+F T 9 FIH

AT & 39T U S % o0 stedamgtea, gmgicd, ggmaar gicd, 986 U ERRT 6l e7949T
T GHT |

(2) TEATT THI-THT TT ITH & T4 o (o7 [IERTT T T, AT 3T o1 A Te=d we |

(3) FuX IfeaAtera wareTl & forw weame it [fet & sfatera T & yreq Afe=t &r @ soaer
TR ST =T |

25. Gl T GaF 6 ST 57 THIR—
(1) v& g, g At = FrEwat § yerer (&3 797 §, T8 To9r F 96T ST aoaeA1q UH HIAwA,

e I8 werer T 4T 8, T remT_ w3 o oIy o qeAfors a9 & forw UHT sreArae e v
HaTT H, ST FHI-HHT 9 TRUE g1 A i=a A e are g afga & s

(2) fAzers e & TRwey | TIAATATAT 1 A ARTAT-H-A18T TSIAAT TATT FIA & (0
AT T ARt fgia & e

26. gramaT™, Fa™ & g s area—

(1) a4 I, FTATq ATTEATAH, TTAHA? T JqEYEEE, T8 g7 MiHq, Jated,
HATAATITC STETH gTeAl q9T STATATH] A7 =T | a4

T ARSI AT § (39, |1, Fieqars AT STedar i §eI19 & IEY | JTg UHT 914 1Y,
ST =9 TSI o (oI aT-a80T 92 ATSREq &f S, T & (o7 STamd wT 9T |

(2) BiAT T FHEATETET § TAF MaATEl T YA & o0 Maers® & Aqaed § aredl g
TRt RaeT &7 9T T |

(3) TIT T TIT BIAATH & [T, Teh ATSA g1 3T TZIFd ATedl qAT 7T FHATGR! ol
AT 9 g, ST aRT-T8T 92 a9 gy saemfia & S0 |

(4) ATET 3T TIFT ATSH & UG GEITH & T 6 Taedl T gTied 0 S[Tor | [aers ger
frg et Teft srarfr 3 form ofr srosfy, v o fafAfema #v

(5) ATE T AZTFT ATSHT I UH Wed Hacd (ohT SO 3T UET FIAETT TG 6l STUIAT ST e
g THT-THY T2 THed & S0 |

(6) TS BTATATHI 3T ATATH FTAT o (oT0 UET THAAR AT, ST AA9TF g, Frord Hied T
o= #z T |

(7) ST F AraTE A ord, AT % forw Fie siT v W AT AT F g ST gyraaray
e T hIE AT AT IG5 e T SAqHIad HaHl & AqH g |
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27. ATES STt J&1 T sirT—
(1) AT IUTTE W& 0 ST g T Tea1d Hide g o0 ST 3w qite & T goreaet &
TEQA [T ST & & dTS i HgH I STaterd gt |

(2) ST T SAALTF BT, ATS T AL IS 0l A F FATEAE I UHAT TEATT TELT HL T |

28. It &7 arag for T S\T—

(1) ez IURaq sfiT 98 F3T AT 77 § FH 21-{dgTe Taeqi & agaa o qria Gy dweg
FIRT dTS 1 (T STEad i TATeq w0 § HeT 51T (Rt safaa & Jare it 75 Foret Sarfer
77 Srexfore faferse IuTfer A st freT TR a7 oo =T &1 aT9e @ i feRTer FT T

T UHT FIE HFhed ad d% TTRT Tei HAT STUNT ST a9 39 ATad Hl I T AT&AT Fd g0
e 5 a1 9 3 € T2 g7 T ag UH 997 & Ha< w0 aq10, ST =471 | [fAiese gr @& var
oo FT 7 qI AT ST 3 36 Seid, T s gl, [hU ST T 3% Fils J18, S 98 S9F
AT | T HY, I HAe g @= F fEr @ g |

(2) a2 "H\e # e ¥ = 0 s gurteata, surfaey, e, sero-a=t 3T
QreATOreR Taforee ITTERT T ATTH oI« AT T=AAT & HaTAd STaH A9l I FH |

29. ITHT g FT GIeT—

(1) TEITH ITHT AT IH S TRATwaTdl § T ST Gl hl GgATEdT 7 GaeT FT Tl |

(2) A TH HALATHE ThATHRATIT o [T GAFIAT &I LA ATl STLFA HIH AT TRl |

30. I, & 30T Iag—

(1) FEAT Sreqforeh Taer 3T Terefee wraentt, o sfavia geraeri=e a7 e =7 § ausrei«
TATEAT A TZIAAT F AT F ety afda srfanmy wrdwat it wiwar of g, § s aefoes
FHATEE, BT ATIHAT 3T AT AT #hl AFLTRATAT I AT FLeA o6 A, AT AT T
Teeft TSI SULFT AT F FoIT AT ST FT ThT |

(2) FEATH LT GIAGTT T GAAT AT TS FLd THT TH TASF & (0 GHIH T Aa9TF
ATTaelt MaEid Afeehfaa T T |

31. HHTET T S stremeya ey a1 T fAfer--

(1) FEAT TH-T9 0T, SI& 92\, a1, qad 197eT, TEeT f6T Srfs & 7o 9181 &l el
TRIT AT SHT g, AT e AeARarat i UHT et & Q27 6T ST o |

(2) e, Tor-Tore TATeT oie el & Srait € i S q W AT Yo7 §a+1 § &4, el
Fl UHT AT AT gl, AT~ [Tt e &ar ¥ a=ai w0 giord H Gl T =0
ST o JTedH F TATei &1 Jaer T g |

(3) A TATHd TATST 6 TorT Vet ITFT HLAATU FIord FT ThIT ST T TFIh PGS o6 a1
T T |
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32. gaq favem Frdwa--

Hee AT g7 T fOrar Friws 7 TEATIET F:3 F o Suged 63T 6 ggia i &%
THIT | T 36 Tag § IULHd S+ oY aniasft frgia stfesnfaa & a=m |

33. srenfht afda s Frdwa--

TS FITRERT At ATERTT FTAFH T Fae| Fd F o0 ITFT =410 i Tgfaat giora w2
AT AT 1S o) 39 G § 9T A99 AT qrresft orgia srfaefera ¥ o |

34, Sreafor SfiT SITHUTT ITHY T GAET FLA & [T SATeqcal i gord—

I AT AT AT I FT TG FLel & [T FOAT Ara=a9, 2013 T &7 8 =¥

TETSEr Toredrsor faf=aw, 1860 (1860 &1 21) & refiq A9 yao= a= (Tadiet) &
Sfeacal i TITIAT F o forT Iuer S siv anreelt frgia stfaremfaa 2w |

35. gRfAawt &1 Ad=e

= g gRfATEt 997 399 R U et ® e o gataa adt vedt 7 A #w1 ARy
Sifaw g |

T F
gff 12(1) 3§
e &t aar it d@faar
AT U T TR TR TR R ETH AT e (P& =8# =8 qe=Tq A
T Fgl AT 8) THL T & ®F § qHI-THT 9T AT HTET AT Srenl §em

srferfe=®, 1961 (1961 FT 59) * fefim fAvTioa Wt srentier @eam, sqaasa (e sad
TH AT HEATH Fgl AT §) & A+ 3T A ... T AT TATE

“ATEAT SRR SeaTe sTfafaae, 1961 (e =oH 0 9e9Tq ATAHIH Fgl A7 §) T &mer
17(1) ST AT WTRIRET S8, qaTay 97 af=7m, 2017 (58 =898 za+ 9991q
TRETT Fgl AT g) & TIH 12 & 3T TREIT (1) F Fagarqa Tarede & aqaied o
At aw ¥ Ifcafad St qeae 9Rug (B 98 96 7997q TRUE &gl 47 &) o
................. Ul % o Hiaar 9% 56 & M3 & €9 § FHyga =af&#q i [ #7989
ERCIECRE RIS

qF H @l o ATEaEa=T 3T T TAHRTL HHLT: [MFATI T H< FLd g -

(1) ¥4T &7 g FL ATAIT 3T qRAFHT % 3T 3Tl Fl, [oreeh fauid TeTe 1T &,

AT JHT TR AT TAT HAT STUIT {ET a8 THI-G0T 9 ST qiee 191
T AN [T 70 AT THT-FHT 9T T gl af |

(2 FEF=ET .. AT TF TSI HLA o0l AN H ..., ERLEIEEICEREIY
W%H%Wﬁtaul | Tiq A% ST Sfeafaa @ar &t safy it qarfeq a%
T =TT |ca< a9 sl T | &7 g T S0l JaT 36 qeATor a9 =l daq are
T ST Teitt, Forew Agea safaa @ar $t SFa dafer St g8 Fiar g a7 g9 99

& A T FEAT &, ST AT T8 2 |
3) g =afaa |eme &7 Y= e ST SR ATy SR a7 39 Ate=aT
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(4)

)

(6)

(7)

(8)

(9)

(10)

(11)

AT aRfRedT § Iuataa afsaal T Faeal afgd J8T T e [aerh & &7 §

HEAT T TaT FHIT |

e =t |eIT9 il §aT § (94T §907 993 AU S = Fa q97 3Fa
At ST IRt & o= IYSLT F TeqefI= ST | STOeT FaT o IO AT ITh 9
# g =afEa g Sfs T wi SEERT T 98 w1, SEH a8 a0 gen g, T 7
MO /AT STTURTT FAT aa8Te, e safer T T8t qree ST |

Aeae it et sater & qur aa9 d@a ger & T srater & e st |ar i
St & 2o, g st . T o ATLIHE aq 9L ATLA T STA-FL 6 AT Tgd
g0 ZHATT BT | i Afe Tohelt o Qe safaa A & arge g ed 9% 90T Siar
g, Saet gfafagtaa it srater & AT IHHT aa9 A Aed o A, ST AqTHH qr8 g
ffesa e S0 | =8 faiad, M safed Aeire 9ol 99T Tasicds® Aedl, s
STE ST, ST |1 o AT & TH a99-9877 9 AT gi, ITed e |

A =afaa, =7 ot & srefi= oot a7 & e, gf T o geame °
gfafagfEa or @ a1 g =afFa % g g & Raeat o odi & e anfaa
ST | 37 AT AT |, Faa sataa 96019 & FAATAT w1 TAT A0, AT TRl

TS T TOTTEAT (TR 5T orrfere foa St |

THH ST sfatate fRET ara & gid gu i, e st Sa aF o=y e g
rffemT 7 2 3T ST, Fq9 @ § AT qEregcd ®EEr #, S g gy {u
SO, TRt o o ®Es, ST eI T AagTid (hU S[T0, qoiaar a1 9aRTa: STed e
FT EHATT gIIT | dg HEAT o HHATLGR! % HaEA] il FaT ol gl 77 od1 | Tohell LT
= forw off o g |

R = T o Rt =7 U R, S AT gy 99T S, F el wear
T -Er A TaanTer aTel FHATRAT 0 TAT ATAT Gal & (1T gHA T |

e =3 T SeaT & IREY | ATed i gd Afosid &g & (o0, ST 66019 &
AT FTE GIT Ao AT S0, ghaTe g, Afs A safaa & aREs & 918 383 &
ST T STTT & AT 1S TET F AT (HQe &l gfeTd 6 Aqhel ATaTe & (o0 sqaedqT a7
Tt #7 A= w0 |

A =fa |eeme & FHATAT & oT a970 70 Qe 77 vE [, S e g 9970
S0, 5T T9T Iuataq =fecar o=t it sS=m & @9y ¥ @t F forw o=
T |

TR =far T SIATaor ATAT e o ST THqET I 6 el T TLRT & el STTEamTT
Tl JAT ATAT HEATT H FIAATE TG0 FA o ToIT ITAT 74T T H&1 /a1 SITosm | e
=T = AT &0 o Ba § SIEa ¢ A19d g0 Fald a9 & HI7 ar] g |
Tfe R =faa & G2 % w1 & 8 § ITA7 F 0 STUEAT 0l ATAT @ af 9g ToT-q897
T HEATA o ATAT AAT AT § IS IqTHTH IL ITAT AT o6 (1T ghaTe gIIT |

THT T e sAfEd §e9T & [RI8) & a0 [g T § S & o0 et I
T % forg g g |
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(12) e =t gIeT SHe T @+ 9T TR TEqh( Sl @l & ITeq His ThH, 39 IC
SH & B U9 FF Rl T @ F o0 TeATeA & &9 § Fig af STt | 39, T897-

THT 9T, A G AT HIAT & AT, THET <7 & o7 o7 3T 369 wraat
T TTALT FA o (70 AT SATATT FRIT ST |

(13) fAgea =afaq &t 4T dfaar #i wafer F 0T Fe g @47 FE FE0 9q70 29
HTaT & T FaT o A hT AT q97 ot § &F T2 19 Fede< G169 il 947 6

FIT Tt T 99 e GTT FHIS &l ST Gl | I3 T Had (Had o1 ol

T AT o 70 SHeh G 9q7 il THA & AT 197 THH ITaerd a7 & gl |

T
g =t oot Ja, forfera & Seme &1 19 Feiey 919 6l a7 o Ga1eT H7
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) AT FEGT T Aeed U HFA, ST 9 g0 979 G997 92 970 ST o, 6
STELT | G |

@3) (F) TEITT FT FHATL (o08 FT T FITCHE A& (e AT AT g dIE gIET AqHIed
T H AT B SE Savq UH =T THE ST 99-997 9¢ AHfe=a o ST
T AT 8, & s o S
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(@) AqATT BT F Siavq oo, (G=d ST T&T9 6l T2 o+ HaTell & ([0 TATY,
FHATLN | UHT T 92 ST A1 FIT 90T 997 9 FAATe=q & A1 qfl, Tegar v
AT |

@) TS GHAT & FT H AT FIAT AGeTF THH, TN LT o (e[ a3 &l il AqAToT
I T o AT 7 R a2 9% UEHT i a9 FT Eiostd AT - s d
T AT ST Ted HT THIT |
TOSEHT — =7 AT & 9o & o sfyeatag “arae” ¥ "@vae & Gl #d=md &
ATETH T ITANT o {70 FEATT % T AT T 6 Aefid el 9T I7 IHeh el AN 9T AT
FLA T SO TQTT FHEAT ST & |

ATLA-.
[aRfar 20(2) 3]
Gel & Suae
1. @AREET
TH AT H AqATASe IS HEATT o THT FHATIT I AN g7 |
2. giR™TeTg

TH ATIAT | ST T Hawl | =T AUTerd 7 30 —
() wfvafdd gal & 47T 18 F srefia FareuEta T gat Ao 2

(@) HAT F LT a0 T HEA & qdq fAfHiase sEfe St Mafea gar afssa g o e
SR Faed U< TodTs e STate, |79 g1 979 T a9 STETLTIr STaahrer 97 g |

(M) AT el & Faeq U f&drs T Safer 7 arad IuToid gal ATHyd g |
() ‘AFaad el ¥ THH I9ATq AqTa0e I 6 a0 | A0Aq JaT 6 GO quf sl

FTad Tora AT 8 |
(F) Ger | I Gel, AGaad gal, Tarad gel, oo oMed el T AT el
AT 2 |

(F) Gafew gar & I3y 27 ¥ Ifeataa el Szt & o o= 16 % @< & # fafawe
STEATATT T2 o GaeT T Hh1T HIET [ TG i T2 Gal ATHIT g |
3. el araAfEaR

TEl T Gal o ATHIT 6 TT | IAT Al [T ST T 3T ST FHT AATALTHAT 21 AT Gal FoL
FTeA o ToTT HLFd ST GIT FoheT W1 A0 it Gl ol AR R a1 ST |qeherT A7 arrae o
ST HHT

4. Gel HoX FA & forg wera arferprdr
(1) Ber * oT sraes 39 gRT a1 &1 90 S0 3% T & o7 9aed| g1y Haes® &l
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T 9T ZIT TR T o &€ i Aol S0 |

(2) el Maers grT A7 T & "gaed o e grn ot &1 s G @ 8, g
HS T ST ol |

(3) aTE FA3er® T Yoo AN FT THAT offehed (HQr® T & ATTAFIT T SAH(CAT AARTLq oF
TEAT |

5. el & I i< qrieq
(1) Ger ATemora: UHT aa & SrEdr gt aredias &9 § off SAdl g, I gl g 3 39
&7 ST e U= 7T STaT § & U fad g6 gt g |
(2) afeaTR, A T o AT AT JTHI, Gal & TAF a1 6 (eI afod gar o
ot &t ST & St Td g Gal & Tael T T9AT @l e |
6. &t FT AT

TH ATLAT | ATAT TS o [Far = STl & orefia et sere o ggt foreft ot ware &t
el & |1 AT I8 ST Tgd, AT it Fo srafdy it e Sr 547 & 08 /e # &g
ToRaT ST, o SrerelIer T2 g0 YT 6f ST Fail |

7. Garfagfcq &t AT F AT 3 RIS it IAT H Gl HT AT
(1) TTF = HE&T & AHATH HATAGICT 0l TG & TIATT DI Gal T hd qgl ol SITUAT |
T, Qe TAId HLd & (1T TqFT AR T 6 (hel TG Fl ATAT & T,

e #aT it AATFLTFHAT & A 9T Ui IT ARG STord Tashter o & i T g, T=rma
o QUi =1 T i sEerer 5 SR R 8, 1 Aean se e aw g, S A &

TEAT ETF HT I9d T2 AaTd AT (cd AaT g

g A7 3T T TeT T G2 [Seht Saedqs dargiced l e & G997 396 Har &l
e e 5aT & B § fohar war 8, 39 Reatortaa st srashrer TRt it ST Jemiy -

(i) 3= e it safer & araa @Ear it s@Eta & 09 Ji8 A Ao Taher 9ameT § &Y
AT faeqTe & o, T@adt Tiqe & Tefid Saed® qargicd sl qiig &l g8 gardcd ga,

SEERT TSI SAARTI ST I Toha [T AT graT ;

(ii) Foreame T srater & srae & 91E

(F) AT TAHIL, ST qEAAT TqH 6 (el IH TQE AT ST Tl AT, AT
AT =l TG Bl 9g dATAgcd gall, [aedre &f Tater & 0T 3ad gal &l
ITANT FoFT ST 3 70T, 9 < f@FT T, i)

(@) = ot fora staeTer, ST fEEdTe i STatd I HT T, STk haodl wT ATLATH &

ST gaTieq a% FEeqTe T Tafe & " 9ded 99 § FATAS & read AT g
ST AT AT T STATILTRAT F FTLIT I TH1C FHT (24T o,
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(iii)  oTTear STfora sraehTer o fHeaTeor §, foeqre it stafd o <0, T Fils ford JAahT1er g, af a8
qEad! T & AL UTE @ S IH e H L@l ST |

feoqur —- =5 977 % 3IT9F & o1, TT% & TG &l Tg TGHAT ST 0T (o I Gl oI & S AT
T, srEeas garHghcg U ST &t a0 ¥ 99 wad J1e 930eq 9877 I7 98 JRE 9 I
Fded SqH ¥T & TATT 2l AT &, 98 IT a7 AT & el & o0 sraee &3 g a1 g4 #if
SAATAIATHAT o SATETT TT ST (AT & AT TSET TSR o [red § I ATHAi99d g g o I
el T SATea TohaT AT a7 98 ST AT T Thd Tgl (haT STTUIT |

(2) T FEAT FT FIT FHAT AT AT &, T 6 A1 TL T Fls Gal, ST AN & 03
T T9ATT THIHd Aol il STUIAT |

g eere, et FEAT % AW & 93 T 7T |, gl TEd w7 g, Jfs e dir
T ¥, GET *hT T TATh < WA sh1 Tt § = 2l |

8. UF WX HT Gel & L THIT 6l Gel § gufadd

(1) TeTF & T&ET o Iy UL Foidt et foret oft sare 6t g2t =1, Saw sraremor gat off
afraferd g, A qaaetl T4 8 9 The i gt § guiatdd H g, S 39 arid &l I

ST STE ¥ &l Ta& Geal il HAATal HT, Thd T1h T HaeT IFd GIadd HT a7 TH
ATEFRTT F T § A5l FL Tl 2 |
(2) T TF TATE AT GET T AL H FARATAT (AT STAT & AT el aa =l THA 3 AT T AT

T TRATO ST ST Gl A &1 aehTdT UF a7 Hed AT STEATET ThHH TIE T (ohaT STTUIT, S|
feurfa g |

9. eI sreme o <Y 1S Gl & ATIH G FTAHT TG AT :

T AT 926 o et THIOTS & STee 9% Gel Tiad 6l Te & I (q Fwdedl &l
TR & 9T T8 Taar riencaT ST Yo e il STUeAT it SITusT |

10. G&T & THAT g1 & Tgt G FTANT AZT FHXAT :

TTTERTEY o ST & faT, SrE gt S #f §, Fe | el 9¢ AT T F 5]
IET GET o0l STATE o STAHATH & T HIAATL AL Al Y TT |

11. GE1 % AT & TLATY AU -

(1) ST T Toh HETH TSI Gel AedTe &l TG T &, T il 92 ST Gel ol qared

F TATA ATIRAT LT 3l, IFT AqIEATT F T Gel Jd T gHaIT Agl M ¥ ag qare
I el I & faewfera it SITusft, A9 9 SAGddd gel 97 9T, 3% el HI (A Aqred g |
S ATET el o AT ahl SAATer STHATLTIT el T STt |

(2) T&TF & HEET T &l TS el & AG9TT & I9ATq Sl § SAAGAR JAqIedd Tgd 92 a8
AT FIAATET T AT AT |

12. QU :
(1) SATITT ATHAT F AT S GATTSTTE HILO 6 [0 gl SHIT ATATad il ST AT | T AT 36
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o & gl He[X AT T gl |
(2) &t |IUET o 3297 & orw foHT FaTae % Taq STt ST ST T 94T g7 AT il T2
2, 39 =T a7 ° wfegfera B s

13. et T TH

T o TaEq] &l HTeried Sh1e il et gl :
() STRfER gt
(@) farerT srhfena ger
() faere gt
() 1A gt
(3.) TRafda gar
() TSI gt
(=) SrATETIO
() T gt
(=) foger et
(ST) &= T Zcaeh UG o (o7 T & Higal GaeT &l gl
(z) STETaTet gl
(3) SET et
() SASIALTET et
(o) e o T
(T) TETAT Z&r
(e) forey Zrreer gt (Hrefrren)
14.  sT=feds gar

(1) SR AF gt SLET g Ao qal & |

ATHIET el (AT 3T TTh T 9aeT ST | ATATEAT Aal ATHT SITUAT 3T IHHT A LUHT Tal
STAT & | SATREHE Gl &1 AT SATHT & =T | Al (6AT ST T g AT 0 Tad HaT ol
AATALTHAT o AT TAIHA (HAT SITAT & 3T FeAST aY | TN | SATHAH 1S 6 A= & |

(2) SATRTEAF Gar HLT TEHIT & e 9 TFd 6l ST T, ST HHT Al HT IS 2T 2,
T AT A T sratey, Sred o ar, TEat i 37T Aeqadi aarel aqiod g, Th
THT | g4 3 AT AT ATTOTTAT AT & F AT Aol givl | orieare, Taare fiT sraehrar, S
TETAAT qAT IT A B, ATHIEH Gal o & § AT A5l i SITUIAT |

(3) ATHIETT Gal Tl AT THTL Al el o AT FIEATAd Al (a1 ST Tl 2 |
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15. 9w srfens gat -

(1) T AR Gel, ST AT SAREHT Gal & [0 A5l &, T & Gaed &l T 5d qgl ol
ST e, ST a8

(i) ST T SEET F B F HqEA S FAT AT A AT 7T wrewer # @vedt % v Aoy w
qHE FT& 3T 2, STl 3T A fFad f2a Farers 7ai ¢ ;

(ii) TeAT o B H, o7 AT T HEH AR AT AW AT Fieqsh THS o7 GRSl aAT=s
STHTE H IRt g o forw d9 T e,

(iii) T=T® AT AT F oMU ot a1 T AqHIed el 7T S29AT & [oT Aqufedd @ ol
ST FHEAT |

(2) TF A9 | UTE IFT el HI Aatd AT Uxg & 7 stfera qg1 gril, oo, Tafw &
srqutedta T 7afe 7 TFToq AT T TA9TF g | o7, ST 3Fd Geel & AT T eha g,
T 9T F g, a1 AT FILT ATRAT M

16. faw ggr

29T AT I ATEL AT T o T qamq fohU 10 21 & |aed, 91 g7 TdF
AT ® ST et T smo, Bew gt T gwee g

T AeaAas T Gal, AeAT0 FHATGSE AT Gh1T o €T &l AT g ---
(i) HEAT § AEATAE B AU AT SATEH HAT 07 il & a1
(ii) ST ag T FEr T ISTART F2AT 2, 3T I9d AT Geo & FeAT | g a9 AT ATerH Far o1
FIA % AT ATIH AT &, AT SFq TEET o Tl AT o 2T 39d gal a = a1 7 sAfersh foearta
el g (I Gel T TAIHIA F AT § 3w gt 7 )
17. A@-aq gt

(1) TSI = TEET &l HAT & Td T a9 6 a1 AT AGaad el 20 &t it gHft i qu+
STa<T | 10 a7 ua wow e | 10 &7 6 32 | AR 38 g |

qG T9 & (70 SUTE, T FHATRT Fera BT 747 89T 3 T+ 707 Feise A8 & forw 5/3
3T it g & gr T, St Agfaa & stg-ay | foar o |

(2) TrercaT ST ST AT & SATETE U2 T2TF 6 TaCT il AG-AdT Gal T l ST
Fetr | ForFonca T THTOTT & ST=IT T2 & 9o &l TeArt MgEa & T3-9a7 gel Tiad gt

TR, T % AEATHT TG & HIHA H, T o o GHeT Tl Ig Feam & & fou
AT ET g o6 9 TeTh gt it quTed F T9AT ST IT ATIH AR, AG-aq9 gal ThEd qal
FT, TETF 6 ATHA & GIESHT ST (oehed T ITTERTT FIT R0 HaT o o0 quid: $fiT et &7 &
A 0T 31 TATE |
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18. wRafiT ggt -

(1) afafda gt St wE-aa7 gt & e 7 At 781 g, 39 Ao oat % aefia w=rw %
Taey o TRTehcaT THTOMT Seqd 3 9% T 1hd hl SI1 Tqhal |

() S qRafdd gal, 3% el a1 A7 T 6 Sl 8, T g2 Aa-ad9 gel ard &

farerfera fora STToT |
(@) EHIFT T " AT IATT el i TRafdd gel i o srarer 240 &t 7 stfee
Tel BRI, Tq TRAfdd Gal =8 T & Tefid THhd qgl ol ST T, ST Th

o T iy &1 a8 fFeam™ Fi3T &1 F0 T g1 6 T SEr At q91eq &
TLFTA ATTH AT |

(2) HG-aaT ger ATTwan 180 faAT TF HaT & T TRATTT FLA I STAIT &l ST qhdl,

o

STEl 3T Gel ALAAT o AqHITGT TTSTHH o [olT ITANT il T2 B 3T I9Fd TISThH Gal Holl
STTEERTET ZTRT AT Tod § THTIOIT Rt 3T 21 |

19. IuToa gar
(1) ST GET SAARTL TTF & TEET Rl AT & -
(i) T QreAforsh a9 T AT o SO, FHATL 60 AT F STashTer STafe T ghaTe g |

(i) 3T AT H FTF FT GG€ § QOId: AT AR SAGR1L 6 I Sl AT 2@ &
STUEAT =l ATAT g, T TN AAqT I [AFATA T T & (o0 IUTrd gt T 91 g

AT & I ST a0l | TOT o 9T JATSTd gal #l aradl

Fafer
Tl TAFTL 30 fa=
FAFTIT T AT 30 ® T 39T 7 U U srawrer F fTA

T EAT ) S

T AARTE o QAT 0l HEAT

(2) AATALTF TTF % HEHA[ & (10 YT IATHSd Gal
(i) STARTL TTF F ST=AAT TETF & AT I IUTIT Gal e a9 | 30 & FiT |

(i) ST FHATL T Gel @TAT, TdT a9 o TAT TAa AT TAF JATs 6 15 &7 it a7 fheqt 8
ST Gal & &7 | AR erred g |

(iiil) TFAAT TG TT F 9T G TL FHATL T 92T Gl 3T TG a9 | AT g, T 91t & 91
o6 STUaT 3T 313 a i 9Ted el THI-H9T 9% GRG0 ATHR AT 60 T0 ATeawad Jar o
Sters A2l g |

(3) HHAT ST AT il HIHT (FTF o THT AT 9T AW)):
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(i) 9T TR g F9-997 92 AfAfase sarfeg ger sreaa a9 gr aadi g |

(ii) STTErRa® IUTHSTA gl ST U q9T § T2 & qaed &l Tigd 6l o1 Gl &, 180 faai
T BRI | IUTRrT ger 180 AT & srfars ot wiieha T 57 wehafl, ATE FoF TAFd Gl AT SHAT AT

AT & ATEY, TTATRST, eI, F7, AT Far, 97 3T arieheard # sacia 63T 47 8, 98 T
180 Tt & srfars 7 g |

(iii) F= T IUTSTa gl UF a9 | Ia4 f&A7 a6 ITHANT i ST Totl, ST st e
FRT AHI-9HT 9T HATAg o & JT9H Gel & Ao | [Aga g |

20. LTI el -

(1) STETLTI Gl T3d el add & [ad1 R 3 TH ad THIHd AT ST Tl & T4
TR T GEl T el & IT T 3T el UT &, T &Th T gaeq forfed H SErem gal & fou
AT T |

(2) STETYTIT Tl =l AT T TUMT Gaq-d ez 6 (T Tl i ST, T IFT gal AT
o TRITohedT THTOTTo 3 10T S=aqY TeqAT 6 AT H Tahd il T2 g I3 el Tag & qTH
H, ST STETLT el Soaa¥ JeqAT (o7 AT A, oF T off, A< 71 [Foir sifaw g |

(3) (F) TATHT FHALT & ATH | T, el AT TTET T AATIRT el ahl Aafe
faeferfera =harstt & stferer 72t 2t
(i) i =

(i) T2 978, UH FHATLN & A9 H, ST HFH11 % eI = 1ha ggl & a9 6l areg o

TRITATE T a9 6! HaT 2T T G g 3T ST Gal T SHHT AL = Tohedl T STHITTT T GH T
A

(iii) TSI AT, ST FHATL S[ATHATEE, FIE AT FAT T G{2q g A< FOus F ofefiq
AT fErfheTes # o 79 W@ e |

(T) ST FHATL, TITAT FHAT  FTT, IH T ATIARAH AT Gal A1q S IX
AT T FqeAT &l (e § HATAT | TR Tl & T STi IFT FHATL il ATAHAH T 1hd gal o
FH STETTE Gl Tha 6 T2 of, oo+t =21 & Gft srafer & oo squftaa war 8, v
SATETI el hl AT & HTH-TTH I8 TFd AT TAT &, ST (F) & Tefiq AT 7 o1faw
STTETIOT el Thd i ST T off, ST@ T sroaries gREafaat § 9 araai & w797
rethoa iz, STt MEia ¥ T 95 F9AT SITUAT 9 €97 F7 FHAR dai g ST |

(4) Zet TFd we & o qered TTTeERT, STETET Gl & Siaid (6T gel (hU srqaredtd f
AT T AT THATH & TLHLIT T FHT |
21. wgfa gt

1 (%) T Gl FHATNG 0l AlgdT g2 SEs a1 Siad agi & &7 &, F T8 ALl
i # 180 fa7 T srafer & forw qul aa 9% UH T&T9 &l SITus |
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(@) ST Gl FHATLIGR l UHT AlgalT T2 &l Il 0T HAT 6 T THATT SEH THE1d

ot g, T T9T | FThcaT ST & e 9% T&TT a0l SATOT, ST 45 & & offe Jai gt |

2. YT e, AT @Td § [Awford Tl sl STusr | S el b eaeh Gal &l oed THT #f
ger & atrafera AT ST TR wfehd sgia gat o Aiaar § srafed gt &1 Fad adt @™
TR STTomT =rfe streee frfercaT swToras g a9 i gr |

22. g el -

1. Tt 29 FHAR g 9aeT S a1 Sifaq agi o &7 &1, il ag & 577 o & [0 e
Tl & THF F I I qTe o SIeH 6! arirg | 15 GF 9ger T a1 g 719 a, 15
& &t srater i ger & ST |

2. fogca ger smetens fOqea gt & Fam o= et s it g2t & a1 gieatad & ST
AT |

3. Tuqea g2t sraerrer @ra § faewfera Ag1 it STTOs(T |

23. FHATAGR il ATZAT ST & ATAH  IARAGT I TAHTL

T AfgaT FHARIg 9359 T aa® & aqhug’ 9% &F oY o=y (e 37 ggr iw
FATANT el ST o1 R STHTTT & Seqq F3d 9¥ 60 & J{8F g, AEAtd §) T 6l gal
UF 99 T qFfer & o a7 U 99T aF 9 aF 9T Ueh a9 H7 gl J1U, ST Tgol I, T&TF hl ST
TRIT | TAT, Tg qEdT I 39T § TTAT Tal Nl STgi IHh TARAL & THT Tgol o ol &l
sfifaa et gi |
24. FETATT Gl

(1) STETATA Gel FHATLGE 6 [hell T I AHT AT &1 o oI e 1 TATT % At
J&T T STUAT, Tfs UEY ST 37 efa Toaeqd: 39 FATad = FdeT & R | SEH 5
FRUT g% 2l | I8 RAIT FHATIG< & UH 9ae1 &l 3qded gl S Faed il Thid UHl
FTHTLT AT AT o o7 AT ST | STAAT gl S foreent Hgi<h Srfeenr Mo 2r |

(2) STETATA FGET STAT Gal < ATAT ATTERTLT STALTF THA | 3HET IT 35 fTed 9L el oae
¥ TEI 1 ST |

(3) TETATA Gl & oI 9T FHATNG R T TG&T Gl o Fred q¥ faar et sfaver & uHT
TET T EHATT GO olT el UHT srafd & o ST 0l Y& e arar qeqd et
JFLTF THA, T&TT sl ST AT |

(4) STETATT Fel, Gel GTd | TAhierd qgl i STUAT i Rt o= gt S = gl & q7
Tiraferd it ST @emil, Tq T2 T UH it & TETq gel ol T SAater 71 & STieeh T &

25. Iqd® Gal

(1) FqIF TET T&E Al AU G FHT FG&F 99 TRATC AT Fza § hell Thmash 7
TRUMTHE®Y FATAT ITRAT g & TeAH =TheaT ITTEeT & sraent & et gfaard wT
5o § a9 Iqd® gl T A At | UHT gEr Ao et a1 de e Afgwns &
THTOTS 9T T&T9 &l SITUAT | STfEwas aqa® el & srate amr=aa: 21 &7 oY srartaq
aiRafaat # 30 {37 T F@r S "Hdt 2 | 3 HATe 7 ¥ T srqutreta o Fafad gat
& &7 § o7 SITUAT | FqEE GEr I FHATN 97 o el 9& &l Sl § TIead Tal AT
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STTUAT 3f¥ SHET I Al TIHT STTUAT |

(2) Tt FHAT Fv= FT G2e7 a7 Tordl T TN & T g Ol Q9% gel =g Tal
IR |

(3) TqIF FEI A Y FA & o0 AT, THIA ®iwd, o, feaRa, ee+d, gaw &)
HLATTTd, HAASITE(ed, HRTHE AT & &9 § q1F 109 | e w6t 97 ®, graie,
FTIAF Gel ad T Aol Ta [ ST ST T @y Agwed ag fam a & o & T fF
THT & T H T GG 8, A UHT el Tl T Fd o (o0 HRO 2 |

26. RN TALN B
(1) TET ST 3T T2l & AG! ST BINIT ST 37T T Al s gal aF AT AqAT el 2 |

(2) 5aT g & o o g2t & 39T F FEam, gl S 37 @l § FeARiges & e
T i HTRcAT THTOTIS 92 3T SEehl TXT §4aT 6 I i 91 978 & o (e
srater & forw =it vt o forw =ae & v |7 ot o & srfaes s w7t & forw g

(3) Tel S 2T Aol & FHATLNGE & TI&T Fl Fiaed THT T 61 STTOIAT T AL FLA AT
TSI &l A THTETT 31 S0 {oh Gl & Tad I¥ TYET 9T dled HiT AN g7 %
T I THLH ATIL ¢ A TS A AqT Gal o (10 [Sreenl ag a1 | AToTd T T,
HIA g0t |

(4) FHATL g72 FT FIE TIET S Gel ST 3 Tal & F ThaL ¢ a1 92 AL a7 Gel &
AT Gel aaqe I H |

27. qEwadiT gat
(1) FEFASTT et TAA0 FHATLT Fvg AT HH1T Ta&T I AT g
(i) AT | B a9 7 {fere it Hea qaT o QT FA o6 TET
(if) STET 3| TF a9 A7 Afereh Aty & forg & gt a1 yaagie a1 w2 At g, &

UHT FE9T et | Ieh aTaHq M+ & THTq GeA= | g a9 A7 (e qar Tl HiLed
T |

(2) Toreft T Tor & TaadtT et foreror FHART geg AT R TEET T qE FAT F 20T
A A & ATeF ARl F@rs ST |

(3) T et MATererd I29AT § & UH AT ATE o o7 T il STUIAT, AT
() AT AT fA3er § STIHATT AT USHATH HLAT A % [T,
(F) qTSTEa, ATHRAT MY o7 ATiged fora & form,

(1) SO AT S § AR AT TTH FLA o (o0 S JasH S
TLHTL & TRATToh TAATT B FHOT T A o (oI,

(=) W A7 foer § et fEfa=nes, ST a1 9t sqE e TIRTeTr § A7
T HTF FA F oI, i

(F) ATET TS G TAT AqHIGT [T FHART Fra/Tehd TG o6 AR HE
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[EEIGERERIE R BRIE I AT
(4) AT PET T T FTAT (HEferrerd 9Tl * AT T, o0

(F) TEAEASTT eI 6l A TFH I H TR Aiod UH a9 § (8T Tl (T, (S are
U G &1 T stferenas aa fhel o= el & STfaie<h & TR (ST8 JaeT &l §e19 | 941
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NOTIFICATION
New Delhi, the 31st July, 2017

G.S.R.969 (E).—In exercise of the powers conferred by section 26 read with section 27 of the Institutes of
Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby frames the following First

Statutes of Indian Institute of Technology Bhubaneswar, namely:—

1 Short title and commencement
(I) These Statutes may be called the First Statutes of Indian Institute of Technology Bhubaneswar ,2017.
(2) They shall come into force on the date of their publication in the Official Gazette.
2 Definitions
(1) In these First Statutes, unless the context otherwise requires,
(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time;
(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act;
(c) ‘Building and Works Committee’ means the Building and Works Committee of the Institute;
(d) ‘Central Government’ means the Government of India;
(e) ‘Dean’ means the Dean of the Institute;

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, Centre,
Division and Unit respectively, established by the Institute from time to time;

(g) ‘Finance Committee’ means the Finance Committee of the Institute;

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit as the
case may be;

(i) ‘Institute’ means the Indian Institute of Technology, Bhubaneswar ;
(j) ‘Officers’ means the Officers of the Institute;

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time under
section 28 of the Act;

(1) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and Contract);
(m) ‘Rules’ means the rules framed by the Board;

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through the laid
down procedure and whose name is borne on the rolls of the Institute;

(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and
(p) ‘Schedule’ means schedule annexed to these Statutes.

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall have the
meanings respectively assigned to them in the Act.

3. Meeting of the Board
(1) The Board shall meet as often as may be necessary but not less than twice during a calendar year.

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or at the
request of the Director or on a requisition signed by not less than three members of the Board.

(3) Five members including one member from outside the Institute, either through personal presence or
video conference or teleconference, shall form quorum for a meeting.

(4) All the matters considered at the meetings of the Board shall be decided by a majority of the votes of
the members present including Chairman. If the votes are equally divided, the Chairman shall have a
second or casting vote.

(5) A written notice of the meeting shall be sent by the Registrar to every member at least two weeks
before the date of the meeting. The notice shall state the place, the date, and the time of the meeting.
The notice may be delivered by post, electronic mail, or FAX at the address of each member as
recorded in the Institute and if so sent, shall be deemed to have been delivered.
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(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a
meeting of the Board at short notice to consider urgent matters.

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten days before
the meeting.

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days before the
meeting. The Chairman may permit inclusion of any item for which due notice has not been
received.

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final.

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar and
circulated to all the members of the Board- The minutes, along with any amendment suggested, shall
be placed for confirmation at the next meeting of the Board. After the minutes are confirmed, the
minutes shall be signed by the Chairman.

4. Authentication of the orders and decisions of the Board

All orders and decisions of the Board shall be authenticated by the signature of the Registrar.

5. Other members, power and duties etc. of Senate

(1) In addition to the persons provided in section 14 of the Act, the following shall be the members of
the Senate, namely :-

(a) Deans
(b) Heads of the Departments or Schools as may be established by the Institute.

(c) One or more members of academic from each of the Departments and Schools, nominated by
the Chairman of the Senate, for a period of one year, subject to a maximum of two persons
from any Department or School.

(d) Two distinguished persons from the industry, Research & Development, Financial Institutions
and any other comparable organisations, nominated by the Chairman of the Senate, for a period
of two years.

(e) Invitees, with no voting rights, whose presence may be sought during discussion on one or
more items of agenda.

(f) Upto five student representatives nominated by the Chairman of the Senate, as special invitees,
for a period of one year whose participation shall be for the non-evaluation items of the Senate.

2) Subject to the provisions of the Act, the Senate shall have the following powers and duties:-

(@

(b)

©

@

©

®

©
(h)

As the custodian of all academic affairs of the Institute, the Senate is empowered to sanction
academic programs and courses, approve their contents and any changes thereof, and oversee
their conduct.

It shall set the criteria for the award of academic degrees and honors and approve each individual
award.

It shall set the criteria for the termination of students' programs and approve each termination
with due deliberation.

In the pursuit of its duties, the Senate is empowered to constitute permanent and other sub-
committees, appoint their members and set their powers that shall not equal or exceed the powers
of the Senate as a whole.

The Senate may invest the Chairman with powers to facilitate speedy decision-making in
academic matters. However, all academic decisions of the sub-committees and of the Chairman
and functionaries shall be reported to the Senate for confirmation.

All academic matters related to the selection of students or participants in academic programs
and courses, and periodic information regarding their progress and completion, shall similarly be
reported to the Senate for its information and approval.

The Senate alone may approve changes in the program of study of students.

The creation of new academic departments, schools and centers or abolition thereof or any
significant changes in the profile of such entities that are already existing, shall be approved by
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the Senate and thereby recommended to the Board.

(1) Policy and infrastructural initiatives that have bearing on the research and academic profile of the
Institute shall be presented to the Senate on a regular basis for its comments and advice, which
shall be non-binding but must be communicated to the Board.

() The Senate shall have powers to invite such person or persons as may be deemed fit to attend a
meeting of the Senate.

(3) (a) The Senate shall meet at least four times during a calendar year.

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion or on a
requisition signed by not less than one-third members of the Senate.

(¢) The meeting of the Senate shall ordinarily be presided over by the Director, if present. In his
absence, the Acting or Officiating Director shall preside over.

(d) One third of the members shall form quorum for a meeting.

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of the
votes of the members present including Chairman. If the votes are equally divided, the Chairman
shall have a second or casting vote.

(H A written notice of the meeting shall be sent by the Registrar, to every member at least two weeks
before the date of the meeting. The notice shall state the place, the date, and the time of the
meeting. The notice may be delivered by post, electronic mail, or FAX at the address of each
member as recorded in the Institute and if so sent, shall be deemed to have been delivered.

(2) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a
meeting of the Senate at short notice to consider urgent matters.

(h) The agenda of the meeting shall be circulated by the Registrar to the members at least seven days
before the meeting.

(1) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten days before
the meeting. The Chairman may permit inclusion of any item for which due notice has not been
received.

(G) The ruling of the Chairman in regard to all matters relating to procedure shall be final.

(k) The minutes of the proceedings of a meeting of the Senate shall be prepared by the Registrar, and
circulated to all the members of the Senate. The minutes along with amendments, if any
suggested, shall be placed for confirmation at the next meeting of the Senate. After the minutes
are confirmed, the minutes shall be signed by the Chairman.

() In emergent cases, the Director may exercise the powers of the Senate and report the decisions
taken at the next meeting of the Senate.

Other authorities of the Institute

In addition to the authorities specified in section 10 of the Act, the following shall be the other authorities
of the Institute, namely:-

(i) The Finance Committee
(i1) The Building and Works Committee
Finance Committee

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the following
members, namely :-

(@) the Chairman, ex-officio;

(b) two persons nominated by the Central Government;
(c) two persons nominated by the Board;

(d) the Director; ex-officio; and

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis.



[T II-®7s 3(i) ] A ol TS« SHERT

113

(2) The Committee shall —

(@) provide its views and make its recommendations to the Board either suo-moto or on the advice
of the Board or of the Director on any financial matter relating to the Institute.

(b) provide advice and guidance relating to resource mobilization.

(c) perform any other functions as the Board may decide from time to time.

(3) (a) The Committee may ordinarily meet twice during a calendar year.

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his motion or
at the request of the Director or on a requisition signed by not less than three members of the
Committee.

(c) Three members including one nominee-member from the Central Government shall constitute
quorum for a meeting.

(d) All the matters considered at the meetings of the Committee shall be decided by a majority of the
votes of the members present including Chairman. If the votes are equally divided, the Chairman
shall have a second or casting vote.

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least two weeks
before the date of the meeting. The notice shall state the place, the date, and the time of the
meeting. The notice may be delivered by registered post, speed post, courier, electronic mail, or
FAX at the address of each member as recorded in the Institute and if so sent, shall be deemed to
have been delivered.

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a
meeting of the Committee at short notice to consider urgent matters.

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least seven days
before the meeting.

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at least ten
days before the meeting. The Chairman may permit inclusion of any item for which due notice
could not be given.

(1) The ruling of the Chairman in regard to all matters relating to procedure shall be final.

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the Registrar,
and circulated to all the members of the Committee. The minutes along with amendment, if any
suggested, shall be placed for confirmation at the next meeting of the Committee. After the
minutes are confirmed, the minutes shall be signed by the Chairman.

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board of
Governors in a meeting.

8. Building and works committee, its powers and duties

ey

@

The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of not less
than five and not more than seven members as may be appointed by the Board, including
Director as an ex-officio member. The committee shall also be an authority within the meaning
of section 10 of the Act. The Director shall be the Chairman of the Committee.

The following are the powers and duties of the committee:-

(@ It shall be responsible under the direction of the Board for construction of all major capital
works after securing from the Board the necessary administrative approval and expenditure
sanction.

(b) It shall have the power to give the necessary administrative approval and expenditure
sanction for minor works and works pertaining to maintenance and repairs, within the
grant placed at the disposal of the Institute for the purpose.

(¢) It shall cause to be prepared estimates of cost of buildings and other capital works, minor
works, repairs, maintenance and thelike.

(d) It shall be responsible for making technical scrutiny as may be considered necessary by it.

(e) It shall be responsible for enlistment of suitable contractors and acceptance of tenders and
shall have the power to give directions for departmental works where necessary.
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(® It shall have the power to settle rates not covered by tender and settle claims and disputes
with contractors.

(3) The Committee shall perform such other functions in the matter of construction of buildings and
development of land for the Institute as the Board may entrust to it from time to time.

(4) In emergent cases the Chairman of the Committee may exercise the powers of the Committee. Such
cases shall be reported by him to the Committee and the Board at the next meeting of the Committee
and of the Board.

(5) The Committee shall meet as often necessary but at least twice a year.
(6) Three members shall form a quorum for a meeting of the Committee.

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the agenda and
confirmation of the minutes applicable to the meetings of the Board, shall so far as may be, be
followed in connection with meeting of the Committee.

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board.
9. Officers of the Institute
The following shall be the Officers of the Institute:—
@) The Director.
(i1) The Deputy Director.
(iii) The Deans.
@iv) The Heads of Departments.
) The Registrar.
10 Powers and duties of Chairman

(1)  The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of the Act,
shall have the following powers and duties:-

(@) To fix, on the recommendations of the Selection Committee, the initial pay of an
incumbent at stage(s) higher than the prescribed minimum in respect of posts to which
appointments can be made by the Board under the provisions of section 25 of the Act.

Notwithstanding anything contained above, he shall have full powers to accord protection
of pay in all cases where Board is the appointing authority.

(b) To approve the proposal of the Director to travel abroad for official purposes, subject to
guidelines issued, if any, by the Central Government.

(c) The Chairman shall execute the contract of service between the Institute and the Director
subject to the condition that the Chairman shall not be personally liable in respect of
anything under such contract.

(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform the
Board of the action for ratification.

11 Travelling Allowances for the Chairman and the members

The Chairman and the Members of the Board and other Authorities and members of the Committees
constituted under the Act or these First Statutes or appointed by the Board or other Authorities shall be
entitled to travelling allowances and daily allowance, as laid down by the Board from time to time, for
attending the meetings of the Authorities and Committees.

12.  Director and its powers and functions

(I) Notwithstanding anything contained in these First Statutes, the Council may appoint an eminent
person as Director on contract for a period not exceeding five years, with a provision for renewal for
further periods. The contract of service of the Director shall be as stipulated in Schedule A:

Provided that every such appointment and terms thereof shall be subject to the prior approval of the
Visitor.



(9T [1-808 3(i)]

A ol TS« SHERT

115

@

The following are the powers and functions of the Director:-

@

(i)

(iii)

@iv)

)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

(xv)

The Director shall have the power to fix, on the recommendations of the Selection Committee,
the initial pay of an incumbent at a stage higher than the minimum of the scale but not
involving more than five increments in respect of posts to which appointment can be made
by him under the powers vested in him by the provisions of the Act.

He shall have the powers to permit members of academic, technical and administrative staff
for research, training or for a course of instruction or for any other purpose considered fit by
him, within India or abroad, subject to such terms and conditions as may be deemed fit and
proper.

He shall have the powers to employ all necessary staff, except casual labour, paid from
contingencies and project funds or such other fund available at his disposal.

In exceptional cases, subject to availability of funds, the Director shall have the power to
create temporary posts with the approval of the Chairman, of not more than two years’
duration on approved scales of pay under report to the Board provided that no such post, of
which Director is not the appointing authority, shall be so created.

He shall be the ‘Competent Authority’ for all the employees, as further elaborated in the
Conduct Rules in the Schedule C.

He shall submit the annual reports, annual budget proposals, annual accounts and annual
audit reports to the Board.

Subject to the budget provisions and further subject to the powers delegated by the Board of
Governors from time to time, the Director shall have powers to (i) incur expenditure for
running the Institute, (ii) re-appropriate funds with respect to different items constituting the
recurring budget up to fixed limits without involving any recurring liability, (iii) waive the
recovery of excess payment, if any, subject to the condition that such excess payment is not a
result of misrepresentation of the employee, (iv) write off the irrecoverable losses.

He shall have the powers to approve remission or reduction of licence fee for building(s)
rendered wholly or partially unsuitable.

He shall have all the powers of a head of department for the purposes of rules in the account
code, the fundamental and supplementary rules and other rules of the Government in so far as
they are applicable or may be made applicable to the conduct of the activities of the Institute.

He shall have powers to approve and sanction expenditures relating to purchases, services
contracts such as housekeeping, security, outsourced manpower, and also advance payment
to suppliers or other parties.

If for any reason, the Registrar is temporarily absent, for a period not exceeding one month,
the Director shall take over or assign to any member of staff of the Institute, any of the
functions of the Registrar as he or she deems fit.

All contracts for and on behalf of the Institute, except the one between the Institute and the
Director, shall, when authorised by a resolution of the Board passed in that behalf, be in
writing and be expressed to be made in the name of the Institute and every such contract shall
be executed on behalf of the Institute by the Director, but the Director shall not be personally
liable in respect of anything under such contract.

The Director may, during his absence from headquarters, authorise the Deputy Director or
one of the Deans or a senior Professor present to sanction advances for travelling allowance,
contingencies and medical treatment of the staff and sign and countersign bills on his behalf
and authorise him for assuming such powers of Director as may be specifically delegated to
the Deputy Director or one of the Deans or a senior Professor present by him in writing.

The Director may, at his discretion, constitute such Committees as may be considered
appropriate.

In the event of the occurrence of any vacancy in the office of the Chairman of Board of
Governors by reason of death, resignation or otherwise or in the event of the Chairman being
unable to discharge his functions owing to absence, illness or any other cause, the Director
may discharge any or all the functions assigned to the Chairman under Statute 10.
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13

14

15.

16.

17

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested in him
by the Act and Statutes to one or more members of the academic or administrative staff of
the Institute.

Deputy Director

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to create
one or more posts of Deputy Director.

(2) The appointment of the Deputy Director, from among the faculty members of the Institute, shall
be made by the Board on the recommendation of the Director.

(3) The Deputy Director shall assist the Director in such academic and administrative work as may
be considered necessary from time to time.

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may be
approved by the Board from time to time.

Deans

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for
performing such duties and functions and on such terms and conditions as the Board may decide
from time to time.

(2) The Deans shall be paid such allowances and provided such facilities as may be approved by the
Board from time to time.

Registrar

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms and
conditions as the Central Government may specify from time to time.

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the Registrar —

a ) to take action, as may be directed by the Director, to fill up the vacancies including casual
vacancies of the Authorities of the Institute.

b) to perform such other duties as may be assigned by the Director.

Classification of members of staff:

(1) The Members of staff of the Institute shall be classified as follows-

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, Assistant
Professor and such other academic post or may be decided by the Board.

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such as
Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, Horticultural
Assistant, Technical Assistant, Physical Training Instructor and such other technical posts as may
be decided by the Board from time to time.

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, Accounts
Officer, Internal Auditor, Manager (Facilities), Security Officer, Private Secretaries, Executive
Assistants, and such other administrative posts as may be decided by the Board from time to
time.

Appointments and procedures for appointment

ey

2

All posts at the Institute shall normally be filled by advertisement, but the Board shall have the
power to decide, on the recommendations of the Director that a particular post be filled by
invitation or by promotion from amongst the members of the staff of the Institute.

If the post is to be filled by advertisement, the terms and conditions of the post shall be advertised
by the Registrar and all applications received within the date specified in the advertisement shall be
considered for screening and short-listing by the Screening Committee and further process by the
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Selection Committee.

3) Notwithstanding anything containing in sub-statute (1), if the Board considers it appropriate, there
shall be a running advertisement on the web site of the Institute for various posts and applications
received from time to time may be considered by the appropriate Departmental Committees and
their recommendations shall be sent to the Director for taking appropriate action in accordance
with the procedure for selection laid down by the Board from time to time.

(@) While making appointments, for various reserved categories, the Board shall follow the orders and
instructions issued by the Central Government from time to time in this regard.

5) All the appointments to various posts shall be made by the Board on the recommendations of the
Selection Committees constituted as follows, namely :-

(a) Deputy Director(from amongst existing Professors)

@) Chairman — Director

(i)  Member - One expert nominated by the Visitor.

(iii) Members — Three from the Panel of Experts approved by the Board of Governors.
(b) Professor:

@) Chairman — Director

(ii)  Member - One expert nominated by the Visitor.

(iii) Members — Three from the Panel of Experts approved by the Board of Governors.
(c) Associate Professor Assistant Professor, and equivalent positions:

@) Chairman — Director

(i)  Members - Three from the Panel of Experts approved by the Board.

(iii)) Member — Head of the Department concerned if the post for which selection is being
made is lower in status than that held by the Head of the Department.

(d) Registrar:
@) Chairman - Director.
(ii)  Member - Deputy Director or One of the Deans or a Professor.

(iii) Members - Two nominees of the Board, one being an expert but other than a Member of
the Board.

(e) In-charge, Knowledge Resources and Management:
@) Chairman - Director.
(i)  Members - Three from the Panel of Experts approved by the Board of Governors.
(f) Technical and Other Positions at levels higher than (g) categories:
@) Chairman — Director.
(ii)) Member - Deputy Director or one of the Deans or a Professor nominated by the Director
(iii) Members — Two from the Panel of Experts approved by the Board of Governors.
(iv) Member - Head of the Dept. concerned or the Registrar, as the case may be.

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor, Stores
Officer, Engineers, Medical Officers and all other Administrative and Technical posts of
Group A category

(i) Chairman - Director or his nominee.
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(ii)) Member - Deputy Director or one of the Deans or Professor nominated by the Director.
(iii) Members - Two nominees of the Board.
(iv) Member — Registrar.

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), (¢) and (f)
and for which the Director is the Appointing Authority, the Selection Committee shall
consist of:

(i)  Chairman - Director or his nominee.

(i1) Member - A nominee of the Board.

(iii) Member - Head of the Department concerned or the Registrar, as the case may be.
(iv) Member - An expert from the staff of the Institute nominated by the Director.

(i) In the case of all other posts, the Director may, at his discretion, constitute such Selection
Committees as may be considered appropriate by him or her.

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or
Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste or
Scheduled Tribe member or one Other Backward Class member from a panel approved by the

Director.

@) The Chairman of the Selection Committee may invite an additional expert from approved panels
to assist the Selection Committee who shall not participate in the final recommendation of the
Committee.

8) The qualifications and the relevant terms and conditions of service for the various posts except

those posts for which the Central Government lays down qualifications, service conditions, etc.
shall be specified by the Board from time to time.

) In the absence of the Director, the Deputy Director, or any member of the faculty of the Institute
who is appointed to perform the current duties of the Director, shall be the Chairman of the
Selection Committees.

10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board of
Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, as the
circumstances of each case may require. The appointment thus made shall be approved by the
Board.

(11) Where a post is to be filled by promotion from amongst the members of staff of the Institute or
when to be filled temporarily for a period not exceeding twelve months, the Board shall lay down
the procedure to be followed.

(12)  When a post is to be filled by advertisement, the terms and conditions of the appointment shall be
advertised by the Registrar and all applications received within the date specified in the
advertisement shall be considered by the Selection Committee.

(13) No act or proceeding of any Selection Committee shall be called in question on the ground of the
absence of any member or members of the Selection Committee.

(14) Candidates selected for interview for a post under the Institute may be paid such travelling
allowances as may be determined by the Board from time to time in this behalf.

(15) All appointments shall be reported to the Board at its next meeting.
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(1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary Professor,
and Visiting Faculty appointments - The Institute may create Chair Professorship(s) which may be
funded partially or fully from the institute’s own resources or from the funds received from
donations.

(2) The Institute may make joint appointments of faculty who could share his or her time along with
another Institution within or outside the country either for research or for teaching or both, on such
terms and conditions as the Board may in each case decide. In the case of a foreign faculty member,
the terms and conditions of appointment shall be subject to the guidelines of the Government of
India.

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and visiting
faculty at different levels keeping in view the needs of the Institute and the availability of such
persons as are considered necessary. The Board shall frame guidelines relating to these appointments
from time to time.

Terms and Conditions of Service of the Employees and Determining their Seniority
(1) There shall be the following categories of employees of the Institute —

a) Permanent Employees

b) Temporary Employees

c¢) Employees on Contract

The terms and conditions of service for each of the above categories shall be as provided in the
Schedule B.

(2) For determining the inter-se seniority of employees of different categories for specific purposes such
as for the membership of authorities and bodies, residential accommodation etc, the Board may
approve the norms and guidelines from time to time.

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C.
Benefits and Facilities for the Employees

(1) The various benefits and facilities shall be available to the eligible employees as may be mentioned in
the letter of appointments and the nature of such appointments held by them, as provided in Schedule
D.

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and leave as
laid down in Schedule E.

Authentication of Orders and Decisions of the Authorities and Legal Proceedings

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the Registrar or
any other person authorised by the Board in this behalf.

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the Registrar or when
authorised by the Director in this behalf, the Deputy Registrar or the Assistant Registrar shall represent
the Institute in legal proceedings; shall sign pleadings and other documents and accept processes on
behalf of the Institute in such legal proceedings.

Departments, Schools, Centres Divisions, & other Units

The Board may from time to time create, continue, combine or close down any academic units such as
departments, schools, research or other centres including service centres, divisions on the
recommendation of the Senate.

Head of Department, School, Centre, Division

(1) Each Department or School and Centre or Division or similar unit shall be placed in the charge of a
Head or Professor-in-Charge who shall be selected and appointed by the Director from among the
academic staff of the Institute:

Provided that when in the opinion of the Director, the situation so demands, the Director may himself
or herself take temporary charge of the Head or place it under the charge of the Deputy Director or an
academic staff from another department for such period as the Director may decide in each case from
time to time.

(2) The Head shall be responsible for the activities under his or her charge subject to the direction and
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general control of the Director.

(3) It shall be the duty of the Head to see that the teaching, research and development, administrative and
other activities and the decisions of the Authorities of the Institute and of Director are faithfully carried
out. He or She shall perform such other duties as may be assigned to him or her by the Director.

24 Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals and
Prizes for awarding them to its students at undergraduate, postgraduate, research and post-doctoral and
other levels.

(2) The Institute shall decide the value, number and conditions of award for each of them from time to
time.

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received from
donations may also be utilised.

25 Fees and Other Charges payable by the Students

(1) The students admitted to the various programmes shall pay tuition fees at the time of first admission
and thereafter every academic year for pursuing the programme to which he or she is admitted, as
may be prescribed by the Board as per the policy decided by the Council from time to time.

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for
administering the Merit-Cum-Means assistance to the meritorious students.

26 Hostels, Halls of Residence and Wardens

D All the students, namely, under-graduate, post-graduate and research scholars shall reside in the
Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute:

Provided that in exceptional cases, the Director may permit a student, scholar or fellow to reside
outside the campus of the Institute on such condition as may be laid down from time to time for
this purpose.

2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens with
approval of Director for the purpose.

3) For each Hall and Hostel, there shall be a warden and such number of associate wardens and other
staff as may be determined by the Director from time to time.

(@) The offices of warden and associate warden shall be held by the members of the faculty of the
Institute. The appointments shall be made by the Director for such period as he or she may decide.

5) wardens and associate wardens shall be paid such allowances and provided such facilities as may
be approved by the Board from time to time.

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of Residence
as may be necessary.

@) The conditions of residence of students, levying of fees for residence and of other charges as also
the management of the Halls of Residence and Hostels shall be in accordance with the rules
approved by the Director.

27 Conferment of Honorary Degrees

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and shall
require the assent of the Board before submission to the Visitor for confirmation.

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, such
proposal to the Visitor.

28 Withdrawal of Degrees

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of the
members present and voting, recommend to the Board, the withdrawal of any degree or academic
distinction conferred on or any certificate or diploma granted, to any person by the Institute for good
and sufficient reason :

Provided that no such resolution shall be passed until a notice in writing has been given to that person
calling upon him to show cause within such time as may be specified in the notice why such resolution
should not be passed and until his objection, if any, and any evidence he may produce in support of
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them, have been considered by the Senate.

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to the
withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction as the case
may be.

Promotion of Entrepreneurial Initiative

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar
activities.

(2) The Board may frame suitable rules providing flexibility for such promotional activities.
Knowledge, Resources and Management
(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and
Management purposes to cater to the needs of the academic staff, students, researchers and others
engaged in academic, management and administrative pursuits including the process of Technology
Enhanced Learning Programmes, through contemporary means and methods in electronic and print

form.

(2) The Institute while providing suitable facilities and structure may also lay down the norms and
necessary guidelines for this purpose.

Resource Mobilization-and Corpus or Endowment Fund

(1) The Institute may raise its own resources from different sources such as Consultation, Donations,
Continuing Education, Distance Education, etc. so that some of its additional needs may be met from
such funds.

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever necessary
to do so, savings from different funds and sources, and manage the funds through a structured

system.

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem appropriate
with due accountability.

Continuing Education Programmes

The Senate may create suitable structures and procedures to offer Continuing Education Programmes by
the Institute. It may lay down suitable norms and guidelines in this regard.

Technology Enhanced Learning Programmes

The Board may create suitable structures and procedures to promote Technology Enhanced Learning
Programme and also the Board may lay down necessary norms and guidelines in this regard.

Creation of Entities to Promote Academic and Research Excellence

The Board may lay down suitable norms and guidelines for establishing entities such as Special Purpose
Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration Act,1860 (21 of
1860) to promote Academic and Research Excellence.

Interpretation of the Statutes

The decision of the Board on all questions relating to the interpretation of these First Statutes and the
provisions therein shall be final.
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SCHEDULE A
[See Statute 12(1)]
CONCTRACT OF SERVICE OF THE DIRECTOR

An AGREEMENT for service made this..........c..cocceeevenienieciennene. | BTN date of
................................ Two Thousand and ..........................between ...

(herein after called the appointee) of the one part and the Indian Institute of Technology, Bhubaneswar,
incorporated under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to time
(hereinafter called the Institute).

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) and
sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Bhubaneswar , 2017 (hereinafter
called Statutes), the Council of the Institutes of Technology referred to in the Act (hereinafter called the Council)
with the approval of the Visitor, has been pleased to approve the appointment of the appointee as the Director of
the Institute on contract for ......... ... oo e years and the appointee has accepted such appointment upon the
terms and conditions hereinafter appearing.

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree
as follows:-

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions
of the Act and Statutes covering the Institute as in force from time to time as applicable to permanent
confirmed employees.

[2] The appointee shall be on service under the Agreement for a period of ..... years
with effect from ........... ... that is date of joining the post. Provided that if the appointee on conclusion of
the period of service mentioned above is below 70 years of age, his or her service shall continue till the
last date of the academic year in which the appointee concludes the said period of service or till he attains
the age of 70, whichever is earlier.

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the Institute
as the whole time Director of the Institute with powers and duties provided in the said Act and Statutes.

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the Conduct
Rules and other provisions of the said Act and the Statutes. Any information obtained by appointee during
or in connection with his service and the work upon which he is engaged shall be treated as secret and
confidential and appointee shall abide himself or herself accordingly.

[5] During the period of his service except in respect of any period of suspension and also of any period of
leave without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of
Rs.......... provided that if any time the appointee proceeds on deputation out of India his pay and
allowances during the period of his deputation will be such as may be decided by the Board of
Governors. In addition, the appointee shall draw allowances like Dearness Allowance, City Compensatory
Allowance etc. as maybe admissible from time to time as per rules of the Institute.

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be
governed by the terms and conditions of the parent institution of the appointee. In all other cases, the
appointee shall be governed by the New Pension Scheme (NPS) of the Government of India, as applicable
to the employees of the Institute.

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the
Institute, be entitled to receive the whole or in part as may be determined by the Institute, the benefits of
any improvements in the revision of pay and in retirement benefits that may be effected by the Institute.
He or She will also be eligible for any improvements in any other conditions of the service of members of
the staff of Institute.

[8]1 The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the Institute
under the Rules framed or as may be framed by the Board.

[9]1 The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the Institute
as may be sanctioned by the Board of Governors of the Institute. In case, the appointee is required to stay
outside the campus, the Board shall decide the arrangement or payments for the accommodation befitting
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[12]

[13]

[14]

[15]

the position of the Director, outside the campus.

The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided for
by the Rules framed or may be framed by the Board for the employees of the Institute.

The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the
Central Government of equivalent rank under the Transfer Travelling Allowances. Rules of the Central
Government deeming the appointment of the appointee as on transfer in the public interest. If the
appointee is required to travel in the interest of Institute work, he shall be entitled to travelling allowance
on the scale provided for in the Travelling Allowances Rules of the institute in force from time to time.

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per the
Rules of the Institute.

Any amount received by the appointee from books and articles published by him at his cost shall be left to
him as an encouragement for continuing his work in that line. He would also be allowed to do consultancy
and retain benefits of the same as per rules laid down by the Board from time to time.

The service of appointee may during the period of contract, be terminated by the Institute at any time by
three calendar months notice in writing given at any time during service under this contract without any
cause assigned. Provided always the Institute may in lieu of the notice herein provided to give the
appointee a sum equivalent to the amount of his basic pay for three months.

The appointee may terminate his service by giving to the Institute three calendar months notice in writing.

The appointee will be allowed the status of Professor of ................... , to take part in teaching and
research in the Department of ..........cccceveeeiiiniinnienicnneenne of the Institute.

In respect of any matter for which no provision has been made in this agreement, the appointee shall be
governed by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes
made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of
Governors of the Institute and hereinto set his hand and the appointee has hereinto set his hand.

Signed and delivered for the Chairman, Board of Governors,
Indian Institute of Technology Indian Institute of Technology, Bhubaneswar

In the presence of Signature of
Witnesses with addresses.

Signed and delivered by the Director, IIT Bhubaneswar .
said appointee

In the presence of Signature of
witnesses with addresses
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SCHEDULE B
[See Statute 19(1)]

The Terms and Conditions of Service of the Employees

1. Permanent Employees

ey

@

3

“)
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(6)
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Every appointment shall be subject to the condition that the appointee is certified as being in sound health
and physically fit for the service, by a medical authority nominated by the Board : Provided that the Board
may for sufficient reasons relax the medical requirements in any particular case or cases or dispense with
such medical examination in any case or class of cases subject to such conditions, if any, as may be laid
down by the Board.

The age of superannuation of the employees shall be regulated and prescribed in accordance of the orders of
the Government of India in this behalf from time to time and as adopted by the Board.

Subject to the provisions of the Act and the Statutes, all the appointments to permanent positions under the
Institute shall ordinarily be made on probation for a period of one year after which period, the appointee, if
confirmed, shall continue to hold office subject to the provisions of the Act and the Statutes, till the end of
the month in which attains the age of superannuation, as may be prescribed from time to time.

The appointing authority shall have the power to extend the period of probation of any appointee for such
periods as may be found necessary but not exceeding two years, provided that if, after the extended period
of probation, the appointee is neither confirmed nor his services terminated, he shall be deemed to have
continued on temporary basis, and then his services may then be terminated on a month’s notice or on a
payment of a month’s salary thereof.

The Appointing Authority shall have the power to terminate the services of any member of the staff without
notice and without any cause assigned during the period of probation.

Where the Board considers that in the interests of students and for the purposes of teaching and guiding the
research scholars, any member of the academic staff should be re-employed after superannuation, it may re-
employ such a member till the end of the semester or academic session as considered appropriate in the
circumstances of each case. Provided that in no circumstances such member shall be re-employed for any
purposes other than those of teaching and research.

Where it becomes necessary to re-employ any such member beyond the end of the academic session, the
Board may, with the previous approval of the Visitor, re-employ any such member for a period upto three
years in the first instance and up to two years thereafter and in no case exceeding the end of the academic
session in which attains the age of 70 years. Provided that in no circumstances such member shall be re-
employed for any purposes other than those of teaching and research.

A permanent employee of the Institute may resign or retire from services by giving to the Appointing
Authority three months notice provided that the appointing authority may for sufficient reasons either
reduce this period or call upon the employee concerned to continue till the end of the academic year or
semester in which the notice is received. Retirement or other benefits shall be in accordance with the
provisions of Government of India as applicable from time to time.

2. Temporary Employees

ey

@

The service of a temporary employee shall be liable to termination at any time by notice in writing given
either by the employee to the Appointing Authority or by the Appointing Authority to the employee. The
period of such notice shall be one month, unless otherwise agreed to by the Institute and the employee.

The other terms and conditions of service of such employees shall be such as may be specified by the
Appointing Authority in the letter of appointment

3. Appointments on Contracts

ey

Notwithstanding anything contained in these schedule, the Board may in special circumstances, appoint an
eminent person on contract for period not exceeding 5 years, with a provision of renewal for further period,
provided that every such appointment and terms thereof subject to the prior approval of the Visitor.
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(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract in the specified
Scales of Pay and on terms and conditions applicable to the relevant post for a period not exceeding five
years with a provision of renewal for further period. For making such appointments, the Chairman of the
Board may, at his or her discretion, constitute such ad hoc Selection Committees as deemed fit and proper.

(3) Notwithstanding anything contained in these schedule, the Council may appoint an eminent person as the
Director on contract for a period not exceeding five years, with a provision for renewal for further periods,
provided that every such appointment and terms thereof shall be subject to the prior approval of the Visitor.

SCHEDULE-C
[See Statute 19 (3)]
Conduct Rules for the Employees
Application
The provisions contained in this Schedule shall apply to all the employees of the Institute.
Definitions
2.  In this Schedule unless the context otherwise requires-
(a) "Competent authority" means:-
(i) "The Board of Governors" in the case of the Director.
(i) "The Director" in the case of all other employees.
(b) "Members of the family" in relation to an employee includes-

(6)) the spouse, child or step-child of such employee residing with and dependent, and such other
dependants as may be permitted under the Central Government Rules or directive in this regard.

(c) “Service" means service under the Institute.
General

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not engage
directly or indirectly in any trade or business or any other work which may interfere with the proper discharge of
duties, but the prohibition herein contained shall not apply to academic work and Consultative Practice or any
Entrepreneurial or any similar activity undertaken with the prior permission of the Institute, which may be given
subject to such conditions as regards the acceptance of remuneration and conditions as may be laid down by the
Board from time to time.

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is
unbecoming of an employee of Indian Institute of Technology Bhubaneswar , and also be strictly honest and
impartial in his official dealings.

(b) An employee should at all times be courteous in his dealings with other members of the staff, students and
members of the public.

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time
employee of the Institute, and may be called upon to perform such duties, as may be assigned by
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These duties
shall inter-alia include attendance at meetings of committees to which appointed or required by the
Institute.

(d) An employee shall be required to observe the scheduled hours of work, during which must be present at
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the place of his duty, unless required to be elsewhere on duty.

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty without prior
permission.

(f) No employee shall leave station except with the previous permission of proper authority, even during
leave or vacation

Taking Part in Politics and Election

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes part in
political activity, nor shall subscribe in aid or assist in any manner any political movement or activity.

(i) No employee shall canvass or otherwise interfere or use influence in connection with or take part in any election
to legislative body or local authority: Provided that an employee of the Institute qualified to vote at such election
may exercise right to vote but where so does, shall give no indication of the manner in which proposes to vote or
has voted.

6. Connection with Media

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in part, or
conduct or participate in the editing or managing of any newspaper or other periodical publications.

(2) No employee shall, except with the previous sanction of the competent authority or any other authority
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity or contribute
any article or write any letter either anonymously or in own name or in the name of any other person to any
newspaper or periodical :

Provided that no such sanction shall be required if such media participation or when such contribution is of a purely
literary, artistic or scientific character.

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction as
contemplated above, to publish their original scientific, literary or artistic works.

7. Criticism of the Institute

No employee shall, in any media activity or in any document published anonymously or in own name or in the
name of any other person or in any communication to the media or in any public utterance, make any statement of
fact or opinion-

(i) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or any State
Government or any other institute or organisation or members of the public:

Provided that nothing in this paragraph shall apply to any statements made or views expressed by an employee in
official capacity or in the due performance of the duties assigned.

8. Evidence before Committee or any other Authority

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of the
competent authority, give evidence in connection with any inquiry conducted by any person, committee or
authority.

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence shall
criticise the policy or any action of the Institute or the Central Government or any State Government.

(3) Nothing in this paragraph shall apply to-

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by a State
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Legislature; or
(b) evidence given in any judicial inquiry; or
(c) evidence given in any departmental inquiry ordered by the Institute authorities.
9. Unauthorised Communication of Information

No employee shall except in accordance with any general or special order of the competent authority or in the
performance in good faith of the duties assigned, communicate, directly or indirectly, any official document or
information to any person.

10. Gifts

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse or any
other member of family to accept from any person other than relations any gift of more than 'trifling value.' The
interpretation of the term 'trifling value' shall be the same as laid down in Central Civil Services (Conduct) Rules
1964 as amended from time to time.

11. Private Trade or Employment

No employee shall, except with the previous permission of the competent authority, engage directly or indirectly in
any trade or business or any private tuition or undertake any employment outside official assignments. Provided that
the above restrictions shall not apply to academic and other related activities mentioned in clause 3 undertaken with
the prior permission of the competent authority which may be given subject to guidelines framed by the Board.

12. Vindication of Acts and Character of Employees

No employee shall, except with the previous sanction of the competent authority, have recourse to any Court of law
or to the press for the vindication of any official act which has been the subject matter of adverse criticism or an
attack of defamatory character: Provided nothing in this rule shall be deemed to prohibit an employee from
vindicating private character or any act done in private capacity.

13. Marriage

No employee who has wife living shall contract another marriage without first obtaining the permission of the
Board of Governors notwithstanding that a subsequent marriage is permissible under the personal and religious law
for the time being applicable.

14. Representations

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any wrong done,
must forward case through proper channel, and shall not forward any advance copies of request or application to
any higher authority, unless the lower authority has rejected the claim, or refused relief, or the disposal of the matter
is delayed by more than three months.

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of any
grievance or for any other matter.

15. Punishment, Appeals, etc.

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties for breach
of any of these rules and preference of appeals against any such action taken.

16. Disciplinary action:
Suspension: The Director may place a member of the staff appointed at the Institute under suspension:
(a) where a disciplinary proceeding against him contemplated or is pending; or

(b) where a case in respect of any criminal offence is under investigation or trial.
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17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules in
Government of India in this regard.

18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and Orders of
the Government of India.

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be imposed
on any member of the staff:

(i)  Censure;
(i) Withholding of increment(s) or promotion;

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or breach of
orders,

(iv)  Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time -scale;

(v)  Compulsory retirement;

(vi) Removal from service which shall not be a disqualification for future employment under the Institute;

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under the Institute.
20. Imposition of penalty:

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to (iii) above
shall be passed by the Appointing Authority after the member of the staff concerned has been given an opportunity
to make a representation to the Appointing Authority.

(b)  An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to (vii)
above shall be passed by the appointing authority after an enquiry has been held and the member of the staff has
been given reasonable opportunity of showing cause against the action proposed to be taken.

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned above
in the following cases :-

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which has led to his
or her conviction on a criminal charge;

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in writing, it is
not reasonably practicable to give to that person an opportunity of showing cause; or

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to give to that
person such an opportunity.

22. Appeal

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled to prefer an
Appeal to the Board against the order. A member of the staff aggrieved by any order passed by the Board against
him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor against the order.

23. Time limit for filing appeal

No such appeal shall be entertained unless it is submitted within a period of three months from the date on which
appellant receives a copy of the order appealed against:

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is satisfied
that the appellant has sufficient cause for not submitting the appeal in time.



[ 9T [I-8U€ 3(i)] YR h1 TSI : STHTHT 129

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or otherwise
call for the records of the case in a disciplinary proceeding, review any order passed in such a case and pass such
orders as it deems fit as if the member of the staff concerned had preferred an appeal against such order :

Provided that no action shall be initiated more than six months after the date of the order to be reviewed.

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after calling
for the records of the case, review any order which is made under this Statute or is appealable thereunder, and-

(a) confirm, modify or set aside the order,
(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order,

(c) remit the case to the authority which made the order or to any other authority directing such further action or
enquiry as considered proper in the circumstances of the case, or

(d) pass such other order(s) as deemed fit.
Provided that:

(1) an order imposing or enhancing a penalty shall not be passed unless the person concerned has been given an
opportunity of making any representation against such enhanced penalty;

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of paragraph 19 in a case
where proper enquiry has not been held and thereafter on consideration of the proceedings of such enquiry and after
giving the member of the staff concerned an opportunity of making against such penalty, may pass such order(s) as
may be deemed fit.

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of paragraph
25, be final.

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is reinstated, the
appointing authority or the appellate authority that directed reinstatement shall consider and make a specific order -

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the period of absence
from duty; and

(b) whether or not the said period shall be treated as a period spent on duty.

(1) Where such authority holds that the member of the staff of the Institute has been fully exonerated or in the case
of suspension, that it was wholly unjustified, the member of the staff of the Institute shall be entitled to full pay and
allowances to which he or she would have been entitled had he or she not been dismissed, removed or suspended, as
the case may be, and the period of absence from duty shall be treated as a period spent on duty for all purposes :

(ii) Provided that in case an employee had been placed under suspension due to pendency of disciplinary
proceedings and has been imposed any of the penalties specified in clause (i) to (iii) of paragraph 19, the entire
period of suspension shall be treated as wholly unjustified and shall be entitled to full pay and allowances and the
entire period of suspension shall be treated as duty for all purposes.

(iii) In other cases, the member of the staff of the Institute shall be given such proportion of such pay and
allowances as the authority may prescribe : Provided that the payment of allowances under clause (i) or clause (ii)
shall be subject to all other conditions under which such allowances are admissible.

In cases falling under clause (iii), the period of absence from duty shall not be treated as a period spent on duty
unless such competent authority specifically directs that it shall be so treated for any specified purpose.

Interpretation

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule shall
be final.

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed.
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SCHEDULE-D
[Statute 20 (1)]
Benefits and Facilities for the Employees of the Institute
1. New Pension Scheme (NPS)

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central Government
introduced throughout the country with effect from the 1* January, 2004 for its employees.

(2) The details of the Scheme shall be as notified by the Central Government from time to time.

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits that
provides for pension, family pension, retirement or death gratuity, and other benefits, the benefits of liberal
provisions may be extended to the employees of the Institute.

2. Insurance Facility

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide from time to
time.

3. Medical Facility
The Board has to lay down its own norms for medical benefits.
4. Leave Travel Concession (LTC)

The employees of the Institute shall be extended such Leave Travel Concessions as the Central Government may
decide for its employees from time to time.

5. Vacation and Leave

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the Institute. In
case norms notified by Government of India are more liberal, the benefits of liberal provisions may be extended to
the employees of the Institute.

6. Travelling and Daily Allowances

The employees when they undertake travel for official purposes shall be eligible to the travelling and daily
allowances as may be decided by the Board.

7. Residential Accommodation

1) Subject to availability, an employee of the Institute, eligible for residential accommodation in the campus may
be allotted house or apartment for residential use subject to such conditions as may be laid down by the Board.

2) The allotments of accommodation shall be in accordance with the Rules that the Board may frame from time to
time.

(3) (a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee at the rate
approved by the Board including such other charges as may be decided by it from time to time.

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall be recovered
from the employee at such rates as may be determined by the Board from time to time.

4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying such
fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest of the
Institute.

Explanation: - For the purpose of this Statute, the expression "allot" means to grant a license to an employee of the
Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence.
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SCHEDULE - E
[See Statute 20 (2)]
LEAVE PROVISIONS
1. Applicability
The provisions contained in this Schedule shall apply to all employees of the Institute.
2. Definitions
In this Schedule unless the context otherwise require —
a. ‘Commuted Leave’ means leave as provided under paragraph 18.

b. ‘Completed years of service’ means continuous service of the specified duration under the Institute
and includes periods spent on duty as well as on deputation and extraordinary leave.

c. ‘Earned leave’ means leave earned in respect of periods spent onduty.

d. ‘Half-pay Leave‘ means earned in respect of completed years of service calculated according to the
provisions hereinafter contained.

e. ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra-ordinary
leave.

f. ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty members
referred to in Clause (a) of Statue 16 for any of the objects mentioned in paragraph 27.

3. Right of Leave

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may be refused
or revoked by the authority empowered to sanction the leave.

4. Authority empowered to sanction leave

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a member of
the staff designated by the Director by the other members of the staff.

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been delegated
by the Director.

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on his own
authority.

5. Commencement and termination of leave

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the day
preceding the one on which duty is resumed.

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave subject to
any limit of absence on leave prescribed under each category of leave.

6. Combination of leave

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted in
combination with or in continuation of any other kind of leave, subject to any limit on the aggregated period of
absence, as may be prescribed in such cases.

7. Grant of leave beyond the date of retirement and in the event of resignation
() No leave shall be granted beyond the date on which a member of the staff must compulsorily retire.

Provided that the authority empowered to grant leave may allow any member of the staff who had been
denied earned leave in whole or in part on account of exigencies of service, the whole or any portion of
the earned leave so denied even though it extends to a date beyond the date on which such member of the
staff must compulsorily retire :

Provided further that a member of the staff whose service has been extended in the interest of public
service beyond the date of his compulsory retirement, may be granted earned leave as under:-

(i)  During the period of extension any earned leave due in respect of the period of such extension, and
to the extent necessary, the earned leave which would have been granted to him under the preceding
proviso had he retired on the date of compulsory retirement ;
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(i)  After the expiry of the period of extension :

(@) The earned leave which could have been granted to him under the preceding proviso, had he
retired on the date of compulsory retirement, diminished by the amount of such leave as availed
of during the period of extension; and

(b) Any leave earned during the period of extension as has been formally applied for as preparatory
to final cessation of his duties in sufficient time during the period of extension and refused to
him on account of exigencies of public service;

(iii)) In determination the amount of earned leave due, during the period of extension, the earned leave, if
any, admissible under the preceding proviso shall be taken into account.

Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied leave
only if a sufficient time before the date on which he must compulsorily retire or the date on which
his duties finally cease he has either formally applied for leave and been refused it on the ground of
exigencies of service or has ascertained in writing from the sanctioning authority that leave if
applied for would not be granted on the aforesaid ground.

(2 If any employee of the Institute resigns, he shall not be granted either prior or subsequent to his
resignation, any leave due to his credit. Provided that the Director, may, in any case, grant leave to an
employee prior to his resignation if in the opinion of the Director, the circumstances of the case justify
such grant of leave.

8. Conversion of one kind of leave into another leave

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave including
extra ordinary leave, retrospectively into a leave of different kind which may be admissible as on the day
on which the member of staff proceeded on leave, but the member of the staff cannot claim such
conversion as a matter of right.

(2) If one kind of leave is converted into another the amount of leave salary and allowances admissible shall
be recalculated and the arrears of leave salary and allowances paid or amounts overdrawn recovered, as
the case may be.

9. Rejoining of duty on return from leave on medical grounds

A member of the staff who has been granted leave on medical certificate shall be required to produce a medical
certificate of fitness before resuming duty.

10. Rejoining of duty before the expiry of leave

Except with the permission of the authority which granted the leave, no member of the staff on leave may
return to duty before the expiry of the period of leave granted to him.

11. Absence after expiry of leave

(D Unless the authority competent to grant leave extends the leave, a member of staff who remains absent after
the end of leave is entitled to no leave salary for the period of such absence and that period shall be debited
against his leave account as though it were half pay leave, to the extent such leave is due, the period in
excess of such leave due being treated as extraordinaryleave.

(@ Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary action.
12. General

() Leave should always be applied for and sanctioned before it is taken except in cases of emergency and for
satisfactory reasons.

(2) Continuous temporary service followed by permanent service without any break shall be included in
permanent service for the purpose of computation of leave.

13.  Kinds of leave
The following kinds of leave shall be admissible to members of the staff:
a. Casual Leave
b. Special Casual Leave
c. Special Leave

d. Half-pay Leave
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Commuted Leave
Earned Leave
Extra-ordinary Leave
Maternity Leave
Paternity Leave

Leave to a female member of staff on adoption of a child
Hospital Leave
Quarantine Leave
Leave-not-due
Sabbatical Leave

Study Leave

Child Care Leave (CCL)

14. Casual Leave

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent from duty
and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is always subject to

@

©)

the exigencies of service and subject to a maximum of eight in the aggregate in a Calendar year.

Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion arises,
provided that the total period of absence including Saturdays, Sundays and other holidays intervening,
prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, Sundays and holidays,

whether intervening, prefixed or suffixed shall not be counted as casual leave.

Casual leave cannot be combined with any other kind of leave.

15. Special Casual Leave

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of the staff

when he is

@) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a witness in a

civil or a criminal case in which his private interests are not at issue;

(i1) deputed to attend a reference Library of other Institute or Conferences and scientific gatherings of

learned and professional societies in the interest of the Institution;

(iii)  required to be absent for any other purposes approved by the Board of Governors for categories of

staff.

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, however, be
sufficient to cover the period of absence necessary. The conditions under which such leave will be granted, if

necessary, be laid down by the Board.

16.  Special Leave

Members of the staff deputed for practical training in or out of country shall be entitled to special leave as may
be determined by the Board in each case :

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member —

(i) After completion of six years’ continuous service or more with the Institute,

(i) Where he avails of special leave, after the completion of six years’ service or more with the Institute after
his return from such special leave; but in any case such leave shall not exceed three times (inclusive of

special leave in case such leave has been granted) during the entire service of such member.

17. Half-Pay Leave

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of service shall be

20 days and credited in advance at the rate of 10 days on 1* January and 10 days on 1* July.

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for each

completed calendar month of service he is likely to render in the half- year in which he is appointed.
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(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private affairs. No half-
pay leave may be granted to a member of the staff in temporary appointment except on medical certificate:

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the authority
competent to sanction leave is ready to believe that the staff will return to duty on the expiry of the leave,
except in the case of a staff who has been declared completely and permanently incapacitated for further
service by medical authorities.

18. Commuted Leave

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical certificate
to a member of the staff subject to the following conditions.

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the half-pay
leave account.

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 240 days
provided that no commuted leave maybe granted under this provision unless the authority competent
to sanction leave has reason to believe that the staff will return to duty on its expiry.

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire service
where such leave is utilised for an approved course of study such as a course which is certified to be in
public interest by the leave sanctioning authority.

19. Earned Leave
(1) Earned leave admissible to members of vacation staff:

(i) During the period of one academic year, the period of vacation for an employee entitled to it will be
60 days.

(i) In case such a member of staff is required to remain on duty during the whole or any part of the
vacation he shall be eligible to the following amount of earned leave on full pay :

Duration of duty Eligibility to Earned Leave on Full Pay

during Vacation

Entire Vacation 30 days

Number of days of vacation not availed of 30 x ------------

Part of Vacation
Number of days of the entire vacation

(2) Earned Leave admissible to members of the non-vacation staff

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 days in a
Calendar year.

(ii)) Leave account of every said employee shall be credited with earned leave in advance in two
instalments of 15 days each on the first January and first July every year.

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried forward
to the next half year, subject to the condition that the leave so carried forward plus the credit for the
half-year do not exceed the maximum limit as laid down government from time to time.

(3) Limits of accumulation and grant (applicable to all members of the staff)
(i) Earned leave can be accumulated up to days as specified by Government of India from time to time.

(ii)) The maximum amount of earned leave that can be granted to a member of the staff at a time shall be
180 days. Earned leave may be granted for a period exceeding 180 days if the entire leave so granted
or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, Sri Lanka, Nepal and
Pakistan, provided that when earned leave exceeding 180 days is so granted the period of such leave
spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, Nepal and Pakistan, shall not in the
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aggregate exceed 180 days.

(iii)) Accumulated earned leave may be availed at a time up to number of days as prescribed by
Government of India from time to time in the case of leave preparatory to retirement.

Extraordinary Leave:

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind of leave is
admissible or when other leave being admissible, the member of staff concerned specifically applied in
writing for the grant of extraordinary leave.

@ The period of extra-ordinary leave shall not count for increment except when such leave is granted due to
sickness on medical certificate or for pursuing higher studies, provided that in case of any doubt whether
the extraordinary leave taken was for pursuing higher studies or not, the decision of the Board shall be
final.

3 (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any one
occasion shall not exceed the following limits :

(1) three months

(i1) six months, in cases of employee who has completed one year’s continuous service on the date of
expiry of the leave admissible to him under the rules, and his request for such leave is supported by
a medical certificate.

(iii)  Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer and
undergoing treatment in a recognised clinic or under a specialist.

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the maximum
amount of extra-ordinary leave granted to him, or where such an employee who was granted a lesser
amount of extra-ordinary leave than the maximum amount admissible to him, remains absent from
duty for any period which, together with the period of extraordinary leave granted to him exceeds the
limit up to which he could have been granted extra-ordinary leave under sub-rule (a), he shall, unless
the Board in view of the exceptional circumstances of the case otherwise determine, be deemed to
have resigned his appointment and shall cease to be in institute employ.

@ The authority empowered to grant leave may commute retrospectively period of absence without leave into
extraordinary leave.

Maternity Leave

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving children
on full pay for a period of 180 days from the date of its commencement.

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff
(irrespective of the number of surviving children) on full pay during her entire service in cases of
miscarriage including abortion on production of medical certificate.

(2 Maternity leave shall not be debited to the leave account. Maternity leave may be combined with leave of
other kind except casual leave but any leave applied for in continuation of maternity leave may be granted
only if the application is supported by a medical certificate.

Paternity leave

A male staff member with less than two surviving children may be granted Paternity Leave for a period of 15
days, during the confinement of his wife for childbirth, that is, up to 15 days before, or up to six months from
the date of delivery of the child.

The Paternity leave may be combined with leave of any other kind except Casual Leave.
Paternity leave shall not be debited to the leave account.
Leave to a female member of staff on adoption of a child

female staff member on adoption of a child, may be granted leave of the kind due and admissible (including

Leave Not Due and Commuted Leave not exceeding 60 days without production of medical certificate) for a
period up to one year or till such time the child is one year old, whichever is earlier. However this facility will
not be admissible in case she is already having two surviving children at the time of adoption.
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24.

25.

26.

27.

Hospital leave

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury if such
illness or injury is directly due to risks incurred in the course of his official duty. This concession will be
available to such members of the staff, the nature of whose duties expose them to such illness or injury and
whose appointing authority is the Director.

(@) Hospital Leave may be granted on leave salary, either average or half average as the authority granting it may
consider necessary.

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on the
quantum of leave and the leave can be granted for such period as it considered necessary by the authority
competent to grantit.

(4) Hospital leave is not debited against the leave account and may be combined with any other leave which may
be admissible, provided that the total period of leave after such combination shall not exceed 28 months.

Quarantine Leave

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent medical
authority from attending office in consequence of an infectious disease in his family or household. Such
leave can be granted only on the certificate of a medical or public health officer. Maximum duration of
Quarantine leave is ordinarily twenty one days and may be extended up to thirty days in exceptional
circumstances. Any absence beyond these limits has to be treated as regular leave. A member of staff on
Quarantine leave is not treated as absent from duty and his pay is not interrupted.

@ Quarantine leave is not admissible if the member of staff himself is suffering from an infectious disease.

3 Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be treated as
infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, however, no Quarantine
leave can be granted unless the Health Officer considers that in view of some doubt about the nature of the
disease there is reason for grant of such leave.

Leave-not-due
(1) Leave-not-due is admissible when no other kind of leave is due and admissible.

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a permanent
member of staff both on medical certificate and on private affairs for a period not exceeding 360 days
during his entire service out of which not more than 180 days in all can be on private affairs.

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied that there
is reasonable chance of the member of staff returning to duty on expiry of leave and shall be limited to
half-pay leave which he is likely to earn thereafter.

4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay leave.
Sabbatical Leave
(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member

(i) After completion of six years or more of continuous service with the Institute;

(il)) Where he availed of special leave or deputation for a period of one year or more, after completion of
six years or more of service with the Institute after his return from such special leave.

@ In no case Sabbatical leave shall exceed three times during the entire service of the Teaching Staff or
Faculty Member.

(3) Sabbatical leave may be granted for one or more of the following objects, namely :
(a) To conduct research or advanced studies in India or abroad,
(b) To write text books, standard works and other literature,

(¢) To visit or work in Industrial concerns and technical departments of Government to gain practical
experience in their respective fields,

(d) To visit or work in a University, Industry or Government research laboratories in India and abroad,
and

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as approved
by the Board of Governors.
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@) The grant of sabbatical leave shall be subject to the following conditions, namely :

@

(b)

©

@

©

The period of sabbatical leave shall not exceed one year at a time including vacations, if any but the
Board may grant in addition any other leave up to a maximum of 120 days which the member might
have earned during the service at the Institute ;

A member of the Teaching Staff or Faculty Member shall during the period of sabbatical leave, be
paid full salary and allowances as admissible under the normal rules but he shall not be entitled to any
travelling allowance or any extra allowances in India or abroad ;

No substitute shall be appointed in the vacancy and his work shall be shared by the other members of
the faculty;

A member of the Teaching Staff or Faculty Member shall not undertake during the period of
sabbatical leave, any regular appointment under any other organisation in India or abroad; he shall,
however, be free to receive a scholarship or fellowship or bursary or any other ‘ad hoc‘ honorarium
other than his regular employment.

A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a bond in
the prescribed form to serve the Institute for a minimum period of three years on return to duty.

Study Leave

@

@

©)
@

©

©

®)

O

(10

an

Study Leave is granted to a staff member with not less than five years of continuous regular service
for undergoing a special course consisting of higher studies or specialised training in a professional or
technical subject having a direct and close connection with the sphere of his or her duties or being
capable of widening his or her mind in a manner likely to improve his ability.

Course should be certified to be of definite advantage to the Institute from the point of view of public
interest.

The competent authority to grant leave should approve the particular study or study tour.

The staff member on his or her return should submit a full report on the work done during study
leave.

Study leave is not admissible

(a) for studies outside of India if facilities for such studies exist in India;
(b) to an official due to retire within three years on return from the study leave;
© to same official with such frequency as to remove him from contact with his regular work or

cause cadre difficulties owing to his absence on leave.
Maximum period of study leave which may be granted shall be
(a) 24 months in the entire service period; and
(b) ordinarily twelve months at any one time.
Study leave shall not be debited to the leave account.

Study leave may be combined with any other leave due, but maximum period of continuous absence,
including vacation, if any but excluding extraordinary leave, should not exceed 28 months generally,
and 36 months for study leading to Ph.D. degree.

Requisite Bonds in the prescribed forms are required to be executed by the staff member before
proceeding on study leave. The bond amount will be decided by the Board.

If the course falls short of the study leave, the official should resume duty on conclusion of the
course; or the excess period may be treated as ordinary leave with the leave sanctioning authority’s
prior approval.

Leave Salary:

(@) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, and in
addition, Study Allowance admissible;

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, House Rent
Allowances. No study allowance admissible.
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29.

30.

31.

32.

33.

34.

35.

36.

37.

(D

@

(©)

)
@)

© Stipend, scholarship or remuneration for any part-time employment during the period of
study leave should be adjusted against the leave salary subject to the conditions that the leave
salary will not be less than that admissible during half pay leave.

Child Care Leave (CCL)
Admissible to women employees as per Government of India rules
Salary during vacation and leave salary

An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full rates during
the period of vacation.

A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the pay drawn
immediately before proceeding on leave.

A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half amount
specified in sub-paragraph (2).

A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2).
A member of the staff on extraordinary leave is not entitled to any leave salary.
Limit of total Absence

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for five years,
whether with or without leave, unless the Visitor, in view of the exceptional circumstances of the case
otherwise determines.

Cash payment equivalent of leave salary in case of death inservice

In case an employee dies while he is in service, the cash equivalent of the leave salary that the deceased
employee would have got had he gone on admissible earned leave on the date of death, shall be given to
his family subject to a maximum of leave salary for 300 days (including the number of days for which
encashment has been allowed along with Leave Travel Concession while in service).

Cash payment in lieu of unutilized earned leave on the date of retirement.

An employee may be paid cash equivalent of leave salary admissible in respect of the period of earned leave at
his credit at the time of retirement on superannuation in one lump sum as a onetime settlement subject to a
maximum of 300 days (including the number of days for which encashment has been allowed along with
Leave Travel Concession while in service) and further subject to other conditions laid down by the government
from time to time.

Leave preparatory to retirement

A Government servant may be permitted by the authority competent to grant leave to take leave preparatory to
retirement to the extent of earned leave due, not exceeding 300 days together with half pay leave due, subject
to the condition that such leave extends up to and includes the date of retirement.

Persons re-employed after retirement

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he had
entered Institute service for the first time on the date of his re-employment.

Power to relax

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any particular
case, the Board may, for reasons to be recorded in writing, dispense with or relax the requirements of that rule
to such extent and subject to such exceptions and conditions as it may consider necessary for dealing with the
case in a just and equitable manner:

Provided that no such order shall be made except with the concurrence of the Visitor.
Interpretation

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision in such
cases shall be considered as final and binding on all concerned.

[F.N0.24-8/2017(Sectt.)/T.S.-1]
R. SUBRAHMANYAM, AddL. Secy. (TE)



